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This study was conducted to investigate the following: 1) general conditions of the
Royal Initiative Project of Sankamphaeng Cooperative villages in Mae-On Sub-district,
Chiang Mai province; 2) the level of self-organization: 3) factors influencing self-organization;
and 4) the process of potential development leading to self-organization. This study consisted of
four career groups and their members were data providers. Data collection was conducted through
non-formal interview, participatory observation and non participatory observation, focus group,
knowledge exchange venue holding, external learning and drawing out the lessons.

Results of the study revealed that self-organization management of an occupation
group changed in accordance with the changing which had been involved in occupation group
activities development trends that had responded to the needs of agencies or organizations. This
involvement led to lack of self-organization because thc management of group had become
depended on condition and regulation of organization. Howecver, the evolution of groups were
different in self-organization among the four groups from most to least; namely, the village
saving group, cotton processing handicraft group. mincral salted egg group and Thai cookies
group. respectively. For the conditions and factors that affected to the groups’ self-organization
consisted of two factors as the following: 1) the internal factors were; the clearly mutual
determination of goals or objectives. the utilization of the previous lessons for task improvement
or experiences to improve the good relationship of groups members, the existence of flexible

rules and regulations. trustworthy of groups’ members. unification of the group’s members.



196301

participation in the working process of groups, and needs for leaming or self-development.
2) the external factors were the development process of the government sectors or the promoting
of development focusing on the organization, which were both contributing factors and obstacles,
market mechanism and participatory learning opportunity with outsiders. This depended on the
potential of each group. However, it was not such considered as the contributing factors
particularly the current principle of thinking method. Besides, the important conditions of
self-organization of the groups were the relationship inside and outside the groups, leadershii)
characteristic, learning needs of members and the decision-making of perceiving selection.
The study revealed that the capability of self-organization was different from one another.
For this research, it was the practical research that there was the establishment of learning process
leading to the self-organization in a higher level by decided processing which initiated from
insufficiency factors that led to self-organization for learning and implementation . This research
found that the studied groups had more self-organization in term of knowledge, concept and
concept extension to other groups such as degree of self organization, common factors, small
groups. the group initiation which initiated from both internal and external factors, strong
interpersonal-oriented group relation, participatory leamning and female leadership. The group
made use of leaned lesson and experience develop their activities. Although, the participatory
action research may not show the self-organization results but it can be used for internal and
external group quality development in three aspects. 1) self-realization 2) learning process
development by implementing participatory learning culture, with respect to valuable opinion of
the group members 3) implementing cross-leaming networking process. If the factors and
conditions of self-organization, are developed continuously with an emphasis on personnel and

target area development, this will lead to geosocial based sustainable development.





