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KEY WORD: ORGANIZATIONAL COMMUNICATION CLIMATE / TRANSFORMATIONAL

LEADERSHIP / LEARNING ORGANIZATION
PATCHARA PANCHLERN : RELATIONSHIPS BETWEEN ORGANIZAT!ONAL
COMMUNICATION CLIMATE, TRANSFORMATIONAL LEADERSHIP OF HEAD NURSES AND
LEARNING ORGANIZATION OF NURSING DEPARTMENT AS PERCEIVED BY
PROFESSIONAL NURSES, HOSPITALS UNDER THE JURISDICTION OF THE MINISTRY OF
DEFENSE : THES!IS ADVISOR : ASSOC.PROF.POLICE MAJOR
PAUNGPHEN CHOONHAPRAN ,Ph.D. 111 PP. ISBN 974-17-5036-6

The purposes of this study were to examine the relationships between organizational
communication climate, transformation leadership of head nurses and leamning organization of
nursing units as perceived by professional nurses, hospitals under the jurisdiction of the Ministry of
Defense. The study subjects were 340 professional nurses working in inpatient department selected
by multi-stage sampling technique. Three research instruments including orgarnizational
communication climate , transformational leadership of head nurses, and leaming organization of
nursing department questionnaires .The instruments were content validated and tested for reliability
from which the Cronback * s alpha were .95, .90 and.92 respectively. Statistical techniques used for
data analysis were percentage, mean, standard deviation, and Pearson’s product moment

correlaticn.

Major findings were as follows :

1. The mean score of leaming organization of nursing department as perceived by
professional nurses was at the high level (x=3.94,5.D.=.36).

2. Organizational communication climate was moderate positively associated with ieaming
organization of nursing department (r=.41 p<.01) . In addition , transformational leadership
of head nurses was moderate positively associated with leaming organization of nursing
department (r=.47 p<.01)

The result from this study indicate that the important of organizational communication

climate and transformational leadership of head nurses on leaming organization of nursing

department. It can also use for the development of leaming organization in nursing department.



