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The purposes of this study were to examine the relationships between personal factors,
orgarizational factors, job characteristics, and job security of staff nurses, Regional Hospital and
Medical Centers. The subjects consisted of 406 professional nurses who worked in inpatient
department of Regional Hospital and Medical Centers selected by multi — stage sampling. The
instruments were demographic, organizational factors , job characteristics, and job security
questionnaires. These questionnaires were tested for content validity and reliability by
Cronbach’ s alpha coefficient were .90, .93 and .91, respectively. Data were analyzed by
peicentage, mean, standard deviation, contingency coefficient and Pearson's product

moment correlation coefficient.

The major findings were as follows:

1. Job security of staff nurses, Regional Hospital and Medical Centers was at the middle
level (X = 3.33 SD = .44).

2. Personal factors that were length of employment and income were significantly
correlated with job security of staff nurses at the .05 level (C=.215 and C = .229, respectively).
But education and marital status were not significantly correlated with job security of staff
nurses at the .05 level.

3. Organizational factors and Job characteristics were positive significantly correlated

with job security of staff nurses at the .05 level (r = .56 and .38, respectively).





