240383

Foi504 aszuauMsHanmMstamsszuulssnugaunmmeluedid
1 ] a = o o ¢
dausau: nsdiane TsaSeudsmsznuanouauiihhileda
dunoaziia Janiaduln
Yorou Wud1329In 151 Jawn
¥orlsyan Inenaasuwiada s dnsiannglidauedadsoy

dszsunssumsmiEom  seenansingd as.us vy AagTnee
UNAALD

= o A at ar o ] ¥

M3FTuFoenszuIumINanImITansszuulsziuguainaiglusdieiiaau
1 =5 o w o o - o @ A 1 =t
$2u: nsdiane TseSoudsnasznumenauidiilesa suneaziis dandadeelniy T
ar o ar ar ar i v
JoqilszasaeAnmnszuumsiannmstamsssuumsilseiuguamaslusdiiidim
s wazilymglassavesmsiannmsiidmswvesmadau umsiTouvuiidusa

9 A4 w ' = aw A = a
yofinoados Taomiansinu13soilu 3 aeu Ao aoun 1 msfnmanmuTunves
T5e5ou yusu uazfidrunerdss Tasldinmsanyinnenas iy srenumsilssiiiug
AUAINNILUBNTOUIAYDITTAUToU MIAUFITIVANINYNTY MITUNUINGY Aoufi 2
3 El
AszUIMMIRA Mnuanszuaunswaunily 2 fuaeu Ao TuasunsiauaznToy
¥ 3t 3 4 ¥ A4 9 @ ¥ 3
anundeuyamnsuaziidnuades ieadeanuaszmin adeanuianudnle uag
fmuaRusaes wiulusznhedlannfoados $1um 27 au Tasnisineusuanugises
o o o ° o o oaey
msdssfugaammioly msdmsizdeans finuauuameamsiunulgiansinsems
¥

wazdonssy nmssmuaiusweefanliumsdnivausoudu YuaeumsUfid du
Ed ¥
Tunsumsianumulfiiamslsedtimsdnu 2551 Tasldnsiidausamvesdineados ms
-] |l 3 o = = d‘ qF 3
i ligouasunisautiums Taodidnuioades dsenouadv guru 518935 A3 uaz
niGou wagswiudAamulsziiunanisduiuan Tagdimsasennenmsunuljidau
sgil uazlszquaginamsdiia uazaoun 3 agdwamsduiuam uasilymdodados

e v P 3 ar o Pt ¥ = 9/ a0 o =
Tﬂﬂﬂ'lfiMﬂ’]‘lﬁ’]ﬂ“ﬂﬂﬂlﬂ!ﬂ{l’.ﬁ}ﬂﬂ EEﬁg’lﬂ15lelﬂTHﬂlEji}ﬁ?ulﬂU'Hlﬂiﬂ'i'nJﬂ']Luuﬂ']'lﬁ'lf]‘l!ﬂﬂ'ﬁ

wamsIvowyh puuveanstiduswlussuulseiuguammelu 5.5.ava.9
¥ [ 3
deogludunstums uazdszmaudiulngdaligmzonwunasiimsdauniooiu Fuilu

agedendestTussuumsdniinauldgeandesiuanmgiideauves IsaTounaz guruy



280383

Taonsifeutimsensdisanveunsygimeiios sdlumamemswann TaoFuduldyn
¥ a9 A s u ¥ :1 Py ' ~ 3
aaduidilidnerdes dnuniunaziouiNuguvesnunazgurunoy Gouiilym
! ‘3 a9 P = a 2 w v 9 VoA v o w
nndearmeisdsmadlaniivaniasuanufamiuiuesianeyiniuazdetiied IadAy
¥ [ 4
anudnguesilym uazsisuud lvilymidrsames vnilgmindeldwien vuiugums
£ Y aw @ ' 1 A a A AdAa o o a '
fenueuiundn wansIedamudy madiudug Neguenituniidesinalunsiidausy
] 1 1 LU ] " A'! =2 ar e o ar
Tigunsoadidausw ldedsdeniios Sanastalifiunumlumsaiveyumsilsziugunim
Y
meluves 5.5.av0 unumsdniidiusnlussuudsziuguammeluyniusey
faywiglassadaguesnisiidiusoy dsgmsusaie Juiwisanudnyiuas
- v o & [y @ o = LY
anzazinnuianudilaluGesssuudsziuguamwmeluluszaundr uazlinnuasemin
=] o o = U 1 ¥ 3 ) '
tnnudrylumsiidmsmvesmadiudie dos nausegslalumsduinanldiiulyl
v ¥
amurunazlfRuidmuaswiustianieiuazeieleluynduseu WuaungIddszmsu
' 3 ] ¥
MAANUATNEAzANUFeTUNzI N Td U W e 1IN A19U1e NIMITINAA TINAHY
= = owa = o ~ - 1 Y o oo w @ LY
msasiiod§iiA uazmsAamulsziliuna Yszasfiaesie wihvdudedannszaulau’ld
o o ar o =y lﬁ o L - oA
Amuanasms lumsinuqualdaomdnnduidums luGesiiodwieds damuenuzan
= g .nfd o 3 =2 o ¥ 1 £y T ~ o
msAnuieasaiine mahawanuidnvesini “andin Wamwdhu “madanfoaiv
ar = =] 1 v 1 o o
domsidlalemalumsiuiladefaiunnynheedisninunslasbififedia Wuganiu
Wddyiaa daumsifianelddeiitadey dausmvesmadiunlsiwduagiduun

a wad P o 1 L] Y =
TN ﬂ'lfi'lJ@]‘]J‘f’l‘!’lﬁjuTlUﬂ HIVVDIAIUTINDUNULUNDI



240383

Title The Development of Participatory Process Management of
Internal Quality Assessment: A Case Study of Ruppaport
Border Patrol Police School, Samoeng District,

Chiang Mai Province

Author Police Lieutenant Colonel Preecha Wangjina
Degree of Master of Science in Geosocial Based Sustainable
Development

Advisory Committee Chairperson Associate Professor Dr. Pramot Seetakoses

ABSTRACT

The objectives of this study were to investigate: 1) development process of the
participatory internal assurance system management and 2) problems encountered in the
development process. This participatory research consisted of 3 parts as follows: 1) investigation
of school, community, and concerned personnel contexts by using review of related documents
such as report on the first external quality assessment of the school, community visiting, and
group discussion; 2) development process consisted of 2 steps: development and preparation of
personal and concerned people to build awareness, knowledge, understanding to mutually
determine mission among 27 concerned people. This was done by holding a training on internal
quality assurance, organization analyzing, determining a guideline calendar in the year 2008.
This stage employed concerned personnel participation i.e. community, local people, teacher, and
students. They mutually monitored outcome of the operation conclusion; and 3) conclusion of
operation outcome, problems encountered, and an interview with concerned personnel.

Results of the study revealed that participation form of the school internal quality
assurance needed to adapt the operation system to conform to the geosocial condition of the
school and community. This could be done by adopting the philosophy of sufficiency economy
as a guideline for development. It began with all concerned parties must review and learn about
themselves and the community. Then, they must learn problems based on facts by continually
holding a community forum for opinion exchange. Lastly, they arranged importance of problems,

initiated problem solving by themselves, from simple problems to complex ones. This was based
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on the basis of self-reliance. Besides, it was found that other agencies outside the community had
a limitation in the participation. Thus, they could not continually participate in the project and
this made them be important in support roles.

For problems encountered, the following were found: 1) School administrators and
teachers had a Jow level of knowledge and understanding in the system of internal quality
assurance. They lacked of motivation in the implementation of the plan and seriously mutual
determination of the calendar. This caused local people lack of faith and confidence in joining
the plan and 2) Original affiliation agencies of all levels did not seriously determine the measure
for the supervision of the school operation. Thus, it could be suggested that the concept of
“common agencies” should be promoted among local people and concerned personnel. This
could be done by providing them an opportunity to express their opinions freely and without
limitation. For practices under various limitations of each agency, they can be continually invited
to attend a meeting for making conclusion in order to have and accepted guideline for the plan

implementation.





