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The purposes of this quasi experimental research were to compare the
job performance and job satisfaction of staff nurses before and after personnel
development by constructing portfolio and to compare the job performance and job
satisfaction of staff nurses between those who were in personnel development by
constructing portfolio and those whao were using the regular personnel development. The
subjects were 30 staff nurses from 2 units. These subjects were equal into two units.
Research instruments uséd were a :-,teaching plan on personnel development by
constructing portfolio, a knowledge evaluation regarding personnel development by
constructing portfolio, a manual of personnel development by constructing portfolio, a
criteria for evaluation portiolio, a performance checklist regarding persohnei deve!oprﬁem
by constructing portfolio, and job performance and job satisfaction _of staff nurses
questionnaires. The instruments were tested for content validity and reliability. Cronbach's
alpha coefficient of the job performance ahd job satisfaction of staff nurses
questionnaires ware fée and .95, respectively. The data were analvzed by mean,

standard deviation and t-test.

The major findings were as follow:

1. The job performance and job satisfaction of staff nurseé after personnel
development by constructing portfolio were significantly higher than that before personnel
development by using portfolio, at the .05 level.

2. THe job pedoﬁnance and job satisfaction of staff nurses who were
personnel development by constructing portfolio were significantly higher than those who

were using-regular personnel development, at the .05 level.



