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The purpose of this study was to discover working experiences of professional
nurses working in primary care units. A qualitative research method of hermeneutic
phenomenology was appllied as a methodology of this study (Heidegger, 1927/1962 cited in
Leonard, 1989; Juethong, 1998). The research samples were 15 professional nurses worked
in primary care units in Kanchanaburi province. Data were collected by in-depth interviews.
The interviews were tape-recorded and transcribed verbatim. Interpretive analysis
(Leonard, 1989) served as a research method for data interpretations. Five themes were
emerged as working experiences of professional nurses worked in primary care units.
These themes are: 1) role change, 2) work support, 3) adaptation, 4) self — development

ard 5) job satisfaction.

The findings provided understanding of working experiences of professional nurses
working in primary care units. These will benefit nursing administration, practice, -and

research.





