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This research was conducted to investigate the relationships between (1)
personality and commitment to change, (2) self-efficacy and commitment to change,
and (3) personal factors and commitment to change. The sample consisted of 360
employees of an organization in the process of change in performance appraisal. The
data were collected by using questionnaires which included personal factors, a
personality scale (NEO-FFI Form S), a self-efficacy scale, and a commitment to change
scale. The results indicated that

(1) Affective commitment to change was negatively correlated with Neuroticism
(r=-237, p <.01), positively correlated with Extraversion (r = .186, p < .01), Openness
lo Experience (r = .153, p < .01), Agreeableness (r = .176, p < .01), Conscientiousness
(r = .224, p < .01), and Self-Efficacy (.290, p < .01), but negatively corrolated with
education (r =-.115, p < .05).

(2) Continuance commitment to change was positively correlated with
Extraversion (r = .155, p < .01) and education (r = .115, p < .05).

(3) Normative commitment to change was negatively correlated with
Neuroticism (r = -.295, p < .01}, but positively correlated with Extraversion (r = .272, p<
.01), Openness to Experience (r = .158, p < .01), Agreeableness (r = .335, p < .01),
Conscientiousness (r = .321, p < .01), and Self-Efficacy (r = .343, p < .01).

(4) Tenure and age had no correlation with commitment to change.



