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TE 153469

The purposes of this study were to study the level of job performance of staff
nurses and to investigate the relationships between personal factors, hardiness,
coaching and job performance of staff nurses, governmental university hospitals. The
research sample consisted of 332 staff nurses selected by muilti-stage sampling
tecnnique. Research instruments consisted of personal factors, hardiness, coaching and
job performance questionnaires. The instruments were tested for content validity and
reliability. The Cronbach’s alpha coefficients were 74, 92, and .93 respectively.
Arithmetic mean, standard deviation, contingency coefficient, chi-square, and Pearson's

product moment correlation coefficients were siatislics used to analyze the data.

Major findings were as follow:

1. Job performance of staff nurses, governmental university hospitals was at
the high level (X = 3.92).

2 Personal factors in part of education level was statistically significani
related to job performance cf staif nurses, at the .05 level. Whereas, the age
and experiences were not statistically significant related to job performance of
the staff nurses.

3. Hardiness and coaching were fairly positive statistically significant

related to job performance of the staff nurses, atthe .05 level (r = .44 and .47).



