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The purposes of this research were to study job performance, transformational
leadership of head nurses, and social skill as perceived by staff nurses, to analyze the
relationships between transformational leadership, social skill and job performance of staff nurses
in Governmental University Hospitals. The study subjects consisted of 375 staff nurses selected
by muiti-stage sampling. Research instruments were transformational leadership, social skill, and
job perforinance Juesticnnaires. These questionnaires were tested for the content validity and
reliability. The Cronbach’s alpha coefficients of transformational leadership of head nurses,
social skill and job perforinance questionnaires were 98, .85 and .94 1espectively. Statistical
methods used for data analysis were frequency, mean, standard deviation and Pearson 's Product
Moment Coefficient.

Majcr findings were as follows :

1. Mean score of job performance of staff nurses, Governmental University Hospitals

was at the high level (-)Z =393).

2. Mean score of transformational leadership of hcad nurses, Governmenta! University

Hospitals was at the high level X = 4.06).
3. Mean score of social skill of staff nurses, Governmental University Hospitals was at
the moderate — high level (X = 5.03).

4. Transformational leadership of head nurses, and social skill of staff nurses were

positive significantly related  to job performance of staff nurses at the .05 level

(r = .34 and .326 respectively).



