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Participative Budget is a primary tool in organization management. From
previous studies, it was found that there was a positive association between hudgetary
participation of middle managers and job satisfaction. Moreover, job satisfaclion
increased when performance evaluation was based on that budget's achievement. This
research, therefore, sludies the association among levels of budgetary participation,
nerformance evaluation based on budget's achievement, and job satisfaction. The
groups of interest are 279 middle managers in three electrical state enterprises namely :
the Electricity Generaling Authority of Thailand, the Metropoiitan Clectricity Authority,
and the Provincial Electricity Authority. This research is a field research using

questionnaires as a tool to collect data.

The research using regression analysis finds that the levels of budgetary
participation and job satisfaction have positive association. In addition, the association
between budgetary participation, and job satisfaction will increase as the performance
evaluation is based on budget's achievement. The results, hence, are consistent with

the prior findings.





