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Core Competencies of Administrators in Modern management
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ABSTRACT

Current conditions of business management always change aspects of economy,
society, politics and technology. Particularly, the economic change in the competitive condition
affects the businesspersons to find strategies and guidelines for the advantages and long-term
security of business management. Modern management is important for all administrators to
develop the efficiency of organizations. The business executives are not only able to achieve the
goal of organizations but also to response their needs. Management refers to a process for modern
operation with a modern system of information technology. In other words, modern management
with core comperency is important for sustainable success of organizations. Core competency is
ability in changing strategies, vision and goal of organizations for personnel administration.
Therefore, the business executives realize that there are human resources with professional

competencies and expectation for efficient operation in organizations.

Keyword : Core Competency, Manager, Modern Management
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