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ABSTRACT
137102

The purpose of this research was to develop the curriculum to enhance emotional
intelligence for chief executive officers by using the principles of developing self — awareness
based on the four foundations of mindfulness as taught by Luangpor Teen Jittasubho and
Supawan P.Panawong Green. The hypothesis was that the chief executive officers participated
in the curriculum that their emotional intelligence would be higher than the pretest and that of
the chief executive officers who did not participate in this curriculum. The research
methodology was Quasi Experimental Research. The research design was the Pretest —
Posttest Control Group Design. The 60 simple subjects were the chief executive officers in
Udonthani who participated in the training project of developing EQ to be the excellent chief
executive officers in the digital age. The subjects were selected through sampling and
matching by using the pretest of score on the emotional intelligence into two groups that were
experimental group and control group, 30 persons for each. The experimental group
participated in the curriculum that had 2 parts. The first part was to participate in the 2 day
course for enhancing emotional intelligence for chief executive officers by using the principles
of developing self — awareness based on the four foundations of mindfulness as taught by
Luangpor Teen Jittasubho and Supawan P.Panawong Green from 8 am to 5 pm. The second
one was to do the exercises according to “ The Journal of Taking your mind back home”

which is the self — awareness journal created for chief executive officers to do activities by





