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The purpose of this research was to study the relationship between perceived
psychological contract fulfillment and organizational commitment and inclination to resign.
The instruments were 1) a psychological contract scale measuring an organization’s fulfillment
of its obligations, 2) an employee's organizational commitment scale and 3) an employee's
inclination to resign scale. The subjects were 337 registered nurses at a university hospital.

It was found that 1) respondents perceived their actual organizational practices as less than
what they expected, 2) The gap between perceived actual and expected organizational
obligations had a negative linear correlation with employee’s organizational commitment and

a positive linear correlation with inclination to resign.



