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The purpose of this research was to study the relationships among work stressors, stress, coping
with stressors, and coping with stress. The moderating effects of stressor tolerance. need for achievement,
and need for affiliation on the relationship between work stressors and stress were also investigated. The
instruments were Work Stressors Scale, Stress Scale, Coping with Stressors Scale, Coping with Stress Scale,
Stressor Tolerance Scale, Need for Achievement Scale, and Need for Affiliation Scale. The subjects were 120
employees in a business company.

It was found that

1. Stressor tolerance, need for achievement, and need for affiliation did not moderate the relationship
between work stressors and stress.

2. Coping with stressors had no correlation with work stressors.

3. Stress had a negative correlation with positive thinking {r = -.23, p<.05), but the correlations with
seeking social supports (r = .19, p<.05) and tension release (r = .21, p<.05) were positive.

4. Stressor tolerance had negative effects on seeking social supports (,Bz -41, p<.01) and tension
release (ﬂ: =24, p<.01).

5. Need for achievement had positive effects on planning (ﬂz 47, p<.01), problem solving (,B:
146, p<.01), and positive thinking (= .46, p<.01).

6. Need for affiliation had positive effects on seeking social supports (ﬂ = .52, p<.01), pleasure

seeking (,6': .24, p<.01), and positive thinking (/)’: .22, p<.05).





