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ABSTRACT

This research aimed 1) to examine the states of academic affairs
administration of Fatoni University, 2) to compare the perceived level of states of academic
affairs administration of Fatoni University based on educational qualifications, affiliated
faculties, and working experiences, and 3) to propose guidelines for developing academic
affairs administration of Fatoni University. The study was divided into 2 steps. The first step
dealt with data collection from 131 randomly selected lecturers using questionnaires. The
second step dealt with the interview of 18 faculty administrators and 35 fourth year students
of academic year 2014 who were purposely selected to solicit their ideas in regard to
guidelines for the development of the academic affairs administration of the university. The
findings then were validated by 10 panelists.

The findings of this study are as follows:

1. The overall and each aspect of perceived level of the states of academic
affairs administration of Fatoni University are moderate.

2. The comparison of the perceived levels the states of academic affairs
administration of Fatoni University based on educational qualifications and working
experiences is not different. However, the perceived levels the states of academic affairs
administration based on the affiliated faculties is significantly different at the level of .05.

3. The proposed guidelines for the development of the academic affairs

administration of Fatoni University are as follows:
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3.1 There should be clear strategic plan and policy of the academic
affairs administration. This could be implemented efficiently and effectively through the
setting up the workable system as well as its mechanism.

3.2 There should be enough support in terms of budget allocation to
strengthen the academic affair administration to attain it desired goals.

3.3 The teachers should participate in academic management
development of each department expertise, including giving the opportunity for continuous

selves-development.





