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ABSTRACT

The purpose of this research was to analyze the factors for innovative
leadership for the institute of physical education administrators and to propose the
development model of innovative leadership for the institute of physical education
administrators. The mixed methods research were conducted and followed by the
professional experts’ focus group discussion to confirm the model. The research
revealed that the innovative leadership for the institute of physical education
administrators consisted of ten factors: 1. the ability of society, personality, and skills,
2. the team leadership, 3.the role model, 4.the opinion leaders, 5. the
reinforcement, 6. the trust, 7. the learning atmosphere, 8. the administration, 9. the
support and 10. the participation. The development model of innovative leadership
for the institute of physical education administrators consisted of four components:
1. the rationale and objective, 2. the component factors of innovative leadership
development, 3. the development process of innovative leadership, with of 5 parts
as follows, part 1: the preparation for development, part 2: the realization for the
needs of development, part 3: the process of development, part 4: the
implementation, and part 5: the evaluating learning outcomes, and 4. the evaluation
of the whole process.



