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The purposes of this research were to determine the coping strategies at work of new graduated
nurses in Governmental University Hospitals, and to examine the relationships among personal factors,
organizational climate, attitude toward nursing profession and coping strategies at work. And to identify the
predictors of coping strategies at work of new graduated nurses. The sample were 280 new graduated nurses
selected by multi-stage sampling from six Governmental University Hospitals. Research instruments were
organizational climate, attitude toward nursing profession, and coping strategies at work questionnaires which
were tested for their content validity and the Cronbach's Alpha Coefficient were .92, .79, and .84 respectively.

The data were analyzed by percent, mean, standard deviation, Pearson’ s Product Moment Correlation

Coefficient, and Stepwise Multiple Regression Analysis.

Major findings were as follcws :

1. Mean score of emotional and problem-solving coping strategies at work of new graduated nurses
and organizational climate in Governmental University Hospitals were at the moderate level (X = 3.10, 3.49 and

3.34 respectively), while mean score of attitude toward nursing profession was at the high level ( _)Z= 3.59).

2. Furthermore, it was found that the new graduated nurses alsc used the Buddhist way of life in
coping strategies at work.

3. There were negative significant relationship between GPA, responsibly organizational climate, relative
attitude and emotional coping of new graduated nurses at the .05 leve! (r = -.125, -.200 and -.122 respectively),
while standardized organizational climate was positively related and significant at the .01 level (r = .262).

4. There were positive significant relationship beiween emergency department, responsibly
organizational climate, attitude and problem-solving coping of new graduated nurses at the .05 levei (r = .119,
.246 and .226 respectively).

5. The variables which predicted emotional and problem-solving coping strategies at work of new
graduated nurses at the .05 level and accounted for 10 and 15.2 percent. The equations in standard score
derived from the analysis were as follows:
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