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In this thesis, the researcher conducts (1) an analysis of the contents,

headlines, authors, writing styles, sources, and illustrations in selected human

resource management news and articles. Furthermore, the researcher

examines (2) whether there is coherence between the contents of news and

articles and the management roles of members of the Society for Human

Resource Management in the United States of America (USA) in regard to a

|
|
|
total of 1,530 issues with 1,338 articles published under three titles. |
|
|
|

The instrument of research was a data recording form. The technique

of descriptive statistics used by the researcher was percentage. |

(6) |



Findings are as follows: 249569

1. The contents of human resource management news and articles most
frequently concerned the establishment of efficient teamwork. Next, in
descending order, were contents concerning evaluations of the performances
of employees.

2. The most frequent contents of headlines pertained to the
organization concerned. Next, in descending order, was human resource
development.

3. Most of the authors of the articles were journalists with
administrators following journalists in frequency of authorship.

4. The most frequent writing style was a style suitable for articles. The
next most frequent style was a news writing style.

5. In respect to sources, most sources were individuals approached
directly. The next most frequent occurrence was unidentified or non-
attributable sources.

6. Most of the illustrations were press release photographs. The next
most frequent illustrations were content-related photographs.

7. Finally, the researcher found that there was coherence between the
contents of news and articles and the management roles of the members of the

Society for Human Resource Management in the USA.

(7)
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