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The purposes of this one group pretest — posttest quasi experimental
research was to compare the team leader' s role competencies before and after
using nurse mentorship model for one week and and four weeks. Research
subjects consited of 30 new graduated nurses. New graduated nurses worked
with nurse mentors who had been trained and utilized the model for 1 month.
Research instruments which were developed by the researcher and tested for
content validity by panel experts were nurse mentorship model and the
questionnaire concerning team leader' s role competencies. The Cronbach alpha
coefficient of the questonnaire was .92. Statistical techniques used in data

analysis were mean, standard deviation and t - test.
Major research findings were as follows:

1. The team leader' s role competencies of new graduated nurses in the
first week after the experiment were significantly higher thar before the
experimental, at the .05 level.

2. The team leader' s role competencies of new graduated nurses in the
four week after the experiment were significantly higher than after the experiment

in the first week, at the .05 level.



