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Law Enforcement for Protection of Marine Fishery Employee’s Rights in Songkhla
Province.
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Title : Law Enforcement for Protection of Marine Fishery Employee’s Rights in Songkhla
Province.

Researcher : Ms. Kannaphat Chittawong

Abstract

This research aims at studying 1) the problem of forced labor in the fishery sector in Songkhla
Province. 2) The enforcement of law in order to protect the marine fishery employee’s rights in
Songkhla province. It should be noted that this research is based on qualitative method by applying
documentary research such as act, convention and all relevant regulations. Moreover, in order to obtain
in-depth information, the interviewing of stakeholders who are directly involved in this topic is
required.

This research found that

1) The marine fishery employees play an important role in fishery sector. However, these types
of labor have encountered with several difficulties such as working in 3 Ds conditions including Dirty,
Dangerous and Demanding. It is worth to mention that working conditions of the marine fishery
employees is also unstable since working on a fishing vessel is quite difficult to provide working hours
and vacation as same as normal work. The marine fishery employees risk facing the problem of
sickness as well as having some accidents in terms of work. Natural disasters and shipwreck are part of
the problems too. Regarding period of work, sometimes it takes from 5-17 days. And for an offshore
fishing, it takes 6 months to 2 years.

Regarding the detail of payment, this research illustrates that the unfair payment are widely
seen such as there is no term of overtime wage provide in the employment contract. Moreover, working
in an offshore fishing of workers is likely to be exploited by employers.

2) In terms of Protection of Marine Fishery Employee’s Rights, this research showed that the
ministerial regulations of the protection of workers in sea fishing B.E. 2557 under Article 22 and 6 of
labor protection act B.E. 2541 is only legal instrument that protect the rights of workers in fishery

sector. This legal document requires that it is necessary to have written contract which provides



working hour, break time. Nevertheless, it avoids mentioning the following matters the compensation
when there is accident occurs, health security, unemployment insurance, retirement fund. For this
reason, the marine fishery employee needs particular protection from state’s mechanisms. It is
important to note that the improvement of law is required. For example, amendment Labor Protections

Act in terms of enhancing the conditions of work and life of marine fishery employees in a long term.



