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ABSTRACT

Workplace-based smoking cessation (SC) services by nurses have been shown to assist
workers to successfully quit smoking. However, the literature indicates that most nurses lack skills and
confidence in providing SC services. Studies related to SC services capacity specific to nurses working
in workplaces is limited, and there is no training program specific for workplace SC services. The aims
of the study were to examine the existing condition of SC services and its related factors, and develop a
SC services training program for nurses providing health services in the workplaces. This study is an
action research composed of two phases: the situation analysis phase, and the SC services training
program development, implementation and evaluation phase.

In phase one, existing tobacco control was assessed using a cross-sectional study. Data
were collected using a self- administered questionnaire distributed to nurses working in workplaces in
the Bangkok Metropolitan Region.

In phase two, the SC services training program was developed by applying the capacity
building development process of United Nations Development Programme (UNDP), self-efficacy
theory, literature review, and data from the situation analysis phase. The training consisted of both
lecture and practice sessions. The program content includes 1) cigarettes and health of employees, 2)
the importance of the nurse for providing SC services in the workplace, 3) the principles of SC services
(5As) with emphasis on pharmacological and behavioral therapy, 4) the principle of smoking cessation
counseling for employee, and 5) SC services and tobacco control planning in the workplace,. A practice
component of the program includes 1) attentive listening, 2) individual counseling, and 3) group
counseling. A two-day training was organized by stakeholders and the researcher. Fifty occupational
health nurses who work in workplaces in the Bangkok Metropolitan Region were recruited as
participants for implementation of the training. Feedback from participants was elicited by
questionnaires.

Phase one findings revealed that most nurses (63.4%) advised smoking employees who
want to quit smoking. The findings also showed that self-efficacy directly and positively influenced SC
services, and mediated the relationship between workplace factors (tobacco control policy), nurse
factors (SC services training), and SC services. The final model was a good fit to the data, accounting
for 20.4% and 38.0% of the variance in self-efficacy and SC services, respectively.

Phase two results showed that there were significant differences in pre- and post-test
scores in knowledge related to SC services (p < 0.05), self-efficacy related to SC services (p < 0.05),
and delivery of SC services (p < 0.05). No significant difference in mean scores of attitude toward SC
services before training, after training, and at three months after training was found. The study
suggested that this program was successful in increasing knowledge, self-efficacy and delivery of SC
services among nurses working in the workplace. Further studies should develop SC services continuing
education programs that are conveniently accessible to nurses who provide health services in the
workplace to strengthen and enhance capacity for providing quality SC services to workers.

KEY WORDS: NURSES / CAPACITY BUILDING / SELF-EFFICACY / SMOKING CESSATION
SERVICES / SMOKING CESSATION SERVICES TRAINING PROGRAM/
WORKPLACE

370 pages




Fac. of Grad. Studies, Mahidol Univ. Thesis / v

mafandnenmveansnnalumslvusmssrodayns luaoulszneums

CAPACITY BUILDING OF NURSES FOR PROVIDING SMOKING CESSATION SERVICES IN THE WORKPLACE
a Jd o El
nssaims nasaenlflns 5637024 PHPH/D

a.9.

a ¢ _a v

AuznssuMINUTauIneriinug q5uss nduwing, Ph.D. (NURSING), gHd azfiilu, Ed D. (CURRICULUM RESEARCH AND

a

A aaa o

DEVELOPMENT), fud#ig 15@25810501, Ph.D. (ENERGY POLICY AND PLANNING), MARJORIE C. MCCULLAGH, Ph.D. (NURSING)

UNAnGD
4

m3luTmsddnyys Taenernaansameninaulfanyws 1ddusa edrelsimuminmsnuninssanssumuh
woradauIngjnainuzuaganuyeiulumsIusmsednyws msdnyuferfudneninueaneiuna lasmwignerunailfiaauly
Ao o IR RE 9y a ' a A o o s = e
aomulszneumsiiiina waznuhda i TsunsumseusumsIiusmsmrednynsimmz fuaniulszneuns Saglszasduesnisdnunil
A s ' 9y a A = o da ' Y a ' a = o
woasnaoudaumsanidueguesms Idusmssiednyws luaomdszneums esenlnanems Tusmsared@nyns uazWwannTisunsy
Y a \a 4w 4 |awa = g 2o A (awa v =
mseusuMs v msv@nyrs dmsuneuanlgicauluaaulsznoums msfnpiidumsite Walgianms dsznevdiemsfine 2
s2oz Ao s2ovil | maamzianumsaims Ifusmssedanyws luanwiszneums syezi 2 mafannTdsunsumsousumsIiusmsdae

anyridmsunenanlgianuluaamilszneunms myeusy uazmyilsziiuwa

szozi 1lszdivanmumssiminrugumsus Iaayws luanulszneums Tae1§3smsAne uuuniadaying Musiusw

A wa

doyalasds nuvmevow lfmenai o luaamdszneunmsiidiegluwangunnuninasiazuuma

szozhi 2 WannTdsunsumseusumsliuimsedayus Tasmsilszgaduuinavesnszuiumsmsadiuasusdnonn

¥93 UNDP  misadiuaiuanuideiuluaussouzuiay minunanssanssuiifeates sauiadeyaii 1dnnmsimsizdaaiunisaims

IruSmssedanyus luszesii 1 vesmise mseusuilszneudieninusseenazmal§iia ilemaaussenslaud 1) ywiuazguaimves

@ o Yy a oA A o y A A A9 v A 9 o W 9
WU 2) ﬂ’J1lJﬁ1ﬂﬂJusllﬂme‘uiacluﬂﬁali’miﬂﬁ‘]i’lﬂmﬂlﬂ’ii 3) nanmsInusmsmeanyrIalelasaaiig 5As MUUMTVIUAAGLLAY

2

= o v o

wganssunia 4) msldmuSauied@nynsdmsvminau vas 5) msnawumsIfusmsHrednynsuazmsaiuqunsus Taaogulu
: ’

a wal ' a [ @ o o < '
annnlszneums iomnial§iia 14un 1) matiamsilsedudals 2) mslddSautiuneyaaa uaz 3) msldmuTasutiunengy ms
ousuiiszozia1 2 Ju dniiunulaediidnlddndeineitesasdise Taslinoruaoireudedeaiinuluaniulsyneunsluma

v s

ngumnuazlsuamainay 50 au hsanlumseusunssil msaeuausvesfdiiuNMseUSINEAELILIITOUD Y

mansAineiszezi 1 numeradiulug Geeaz 63.4) Iddmunihmiinauiguyviidesmsidanguyrsuaznui
anuveiuluaussouzursauiidntnaFauinuaz Tasassdons i mstednyws uazidludinarsvesanuduiussznieilade
v a d‘ o 9 = 9y a A ~ Y a A q’
aueamszneums (ulvineaiugumsus laayws) aseauneiuia (msineusums IHUTMssro@nyws) wazns IFUsMssIo@nyws
TuaaanuduiuigareiianunaunauvesTuma 7t fovay 20.4 uaz fosaz 38.0 vesanuulslruvesnnuyeiiuluaussouzuvaay uag
msliusmstudayriadiay

= A Y3 1A Vo 1oAY o W ' o £

wamsAnpszezh 2 uaadliiuniinnuuananiusdilived iy luazuuudoumseusy tazndaimsonsuvenug
4 o Yy a A = 4 o ' A o Y a ' a :4' 9y a ' a
ferdums IduSmsse@nyws (p < 0.05) Anudeliuluaussouzudsauneatums THuSmssre@nyn3(p < 0.05) uazms U MssIeEn
Y3 (p<0.05) nazwun hitlanuuandedeiiiodidgluazuuumisvesiruaaiineiiumsliusmsednyws luszoznouniseusy

o o ' a A = P A
NAIMITOUTULAY HAIMITOUTH 3 1HoU miﬁﬂmmuﬂuumﬂﬂsLmsumﬂﬁ’mmimmaﬂuwsﬂizﬁummﬁmi]“lumsmumummi’ Y

=

desluaussouzmisaulumsldusmsmednyns uagmsIiusmssrednymiveanenaifiidanluanilszneunts msfnuinss

A0 A

g liarsazian TsunsumsIiuims $re@nyws ideriios henazazainlumsdndadeyadmsunenaiiquaguamminauluany

tJ

dszroumsiiieilumsasuadunnuduuda vaziivyudnonmlums IfuSmsthodnusilquamdeminaude 1y

370 wih




