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Abstract

The aim of this research is to present the instructor development process by using the principle
of contemplative education techniques for transforming the learning process of teachers in Faculty of
Industrial Education and Technology (FIET), King Mongkut’s University of Technology Thonburi (KMUTT)
from passive learning to active learning approach.

The method used in transformation of instructor’s learning process consists of three periods: (1)
learning to adjust by training on the concept of contemplative education techniques and organizing
activities for improving their skills; (2) incubating for change by supporting research fund to develop
active learning classroom; (3) the way to move forward by using KMUTT’s Facilitator Community (CoP)
and social network on Facilitator Community where all teachers could exchange their information and
experience. The all procedure will be under the supervision of the KMUTT team of facilitators.

The results showed that teachers need to modify the continuous incubation period and requires
a multifaceted approach in terms of help and support, rather than forcing teachers to follow. The
process of contemplative study provides important change in two aspects: 1) change within the mind of
the instructor. Resulting in a good sense of connection with the learners produces a safe area in the
classroom and 2) changes in the process of learning management. Where teachers can apply the
technique of contemplative education learning management applications through a variety of activities.
Makes classrooms caused interesting and stimulates curiosity. This research project adopted the method
of contemplative education in 10 classrooms. Four classrooms fully implemented the contemplative
process and six classrooms partially used the process to motivate their students only. 18 teachers used
contemplative education activities in their teaching these teachers were mainly new teachers and
teachers responsible for teaching education. This Group of teachers in the research process, can

transform themselves by becoming successful managers of active learning style of teaching and learning.

Keywords: Contemplative Education, Facilitator, Transformative Teacher, Active Learning
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