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The purpose of this research was to develop the causal factors that influence on
the effective research management in Thai private higher education institutions. The study
used the mixed method of quantitative and qualitative analysis. The collected data has been
done from 412 persons included professors and researchers in Thai private higher education
institutions, by quota sampling. The data were analyzed in a term of structural equation
modeling. A qualitative research has been conducted through in-depth interviews from 15
executives research agency by purposive sampling. The qualitative data has been analyzed
by content analysis. The results of the research were as follows:

The research finding revealed that the developed model was fitted with the empirical

in Thai private higher education institutions. (X2 = 385.30, p-value < .001, Xz/df = 1.347,
RMSEA = .029, CFI = .98, NNFI = .98, RMR = .051, GFI = .93, AGFI = .92). The effective
research management in Thai private higher education institutions was directly and indirectly
influenced by transformational leadership, organizational culture, information technology,
organizational climate, research policy, and job satisfaction. All factors could be described
the effective research management in Thai private higher education institutions approximately
84 percent (R2 = .84).The qualitative analysis also found that those factors influence on the
effective research management in accordance with the quantitative analysis in every

category.
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