UNAAED
d‘l ga o A < A
¥olasamis:  IasaniswEdteenla ani. Soe msmisuadumiemiemsfuaseasaaiy
d' a A - o/ - o Qe 3 L ‘: L4
Ined Tlvhnudndszme : ms3Susalfidnmsuvniidaus e wmuigy
Uy
a el . o d o oy o o a 1 P

GUTESTR AMAAII9138 A3, ZANA IUNNTY tazguidItemsiroduuviaede

aniuedednmg yanTtiunInmndy

szazIan: 31 (@9v1A1 2544-n30 1AL 2547)

° ] [V ) s & aov
Usziduns s Ineldviudnlszmadenaiuilymingvesdeng Fanenuzise
Tisflgnuiiu 3 $rura1vesns1653ave s s nafe AeuarmAuN N 1sIUIZYN

MaBNANNaIITAR UUTEURINT T HUMSTAMINY MguYeesy e s guanazia
ms ldedradiaads danssnuesvianiwd viadeyaiiseudmdmiunistlestuaues via

@ <2 ° 1
msaszmindawansznunisdmauia lliaudedsems
yauzaganysema mirsnuvesigidediialunis Idanusiomie uswmaans
o/ 9 ] L) e [ o s
mivayududeyavnais mswisunuruFIaneundy msdiouilgmidwagmine anm
° d' o cid d' o ] Yo 4 &\ . o u
asiuRmin auilianudsads ns hildsuaidande 18 hiassaudygrde msgala
3

pan e ilymguainninonazIamuun Srumsindeuna ms1farienuius

Tngdaulngids 11815 Mifan s Wannaundas sdudwnduldnarlunisfer fu Auiazay

4‘! ~ ' ]
WounIeg v
o o v o =1 dyn A s p = ¥ U
wavnaunng wseme usanudaastintaud laselsauldnuaninnisdouly
0 U [] P o o a o a 4
Maumalsama ussnuaduninidgmasilSudadiuguru gnsenaasveaninigluises
3 v

o T o/ 14 a & A T & 2 o k4
um"luuurmmsimm 'lumzummmmmamﬂuﬂu HIITUATUM UITIGIAIRDIUIUVINY

fusundandy lvihauarsdsemedafiuasesediadt hivudy
amzIte ldinue I sgdmuaulovisnazgnisnaas udnveuseaiudwiuniinig
Urzitiusnsdsndany Tasfiilsdimsiennaunazdndssvesanmiuuyyd Jsudseszuy

: = v n‘/’ ) % U o Qs ] t 4 9/
msasouaunienldnunuiineull vareguasdsnduninandsems I¥nsduaseauss
{ ' - a £ =

unazdslswdivasnady adwau duasusdnwlusuunussnu3dieuaznddlied
° dy a yy A ¥y o N ' ar [
aui1 aunsaesdn Idiieasaudesnis Tuvrauaredsema mitsauvessy 1dun
ATINTIWIANNU ATINTNANYIENT ATENINNTIUAY N5TNTNNTANYTTMA A52NT2GR

3350 Az dInOIUMIT 10 IYIARITINAUTAT LU LT MITHLU YT NI IHOANAT DINT 49

Tngliviauaadsemea



Abstract TE 161673

Project Title: TRF Senior Research Project “Preparedness Management for the
Protection of Thai Migrant Workers: A Participatory Action Research
for Model Development”.

Researcher: Professor Dr. Supang Chantavanich and ths Asian Research Center
for Migration, Institute of Asian Studies, Chulalongkorn University.

Duration: 3 Years (August 2001- July 2004)

The issue of Thai migrant workers who have been going abroad is a
significant problem in Thailand. For the purposes of this research, the migration
process was broken down into the following three phases: 1) pre-departure, 2)
conditions in destination countries, and 3) retum to Thailand. During Phase 1: Pre-
departure, migrant workers are often deceived and exploited by recruitment agencies
and the recruiting system. The Thai govemment has not been successful in
systematically administering and managing these job recruiting companies. For the
workers themselves, they lack the necessary information to protect themselves from
deception and exploitation, and are unaware of the long-term nature of the work and

the impacts it will have on their lives.

In Phase 2: Conditions in destination countries, Thai government agencies
are limited in their ability to cope with migrant workers’ problems. Thai migrant
workers do not have access to necessary information regarding efficient planning
upon their retum and legal advice. In addition, workers have both physical and
mental problems caused by working very hard under high risk conditions. Some of
them are not paid at ali or are paid less that what was offered in their contracts, while
others are laid off. Additionally, many workers spend their leisure time in non-
creative ways such as drinking, going out and finding new partners.

During Phase 3: Retum to Thailand, workers are burdened with debts
because many take out substantial loans in order to go to work abroad. Some have
problems reintegrating into their local life in Thailand again. The Thai government's
strategic plan to assist these retumees and to systematically monitor their return
process has yet to be put into action. Because of workers’ debts and unemployed
status upon their return, most workers must re-emigrate to work abroad again, thus

creating a vicious circle.

The research team proposes that the Thai government follow its policy and
strategy on labor migration, including proper evaluation, and take into consideration
elements of human capital and human dignity. The govemment should try to
improve its preparedness management for workers during the pre-departure phase,
work in destination countries and be involved during the retum process. Emphasis
should focus on the protection of migrant workers, the suppression of unscrupulous
trafficking and migrant smuggling networks, and the creation of local employment.
Additionally, the promotion of jobs or occupations for both unskilled and semi-skilled
workers in rural areas should be implemented as a means of providing local
employment for migrant workers upon their retum and protection from the re-
emigration cycle. All concermed government agencies, namely the Ministry of
Education, the Ministry of Public Health, the Ministry of Foreign Affairs, the Ministry of
Justice, and the Royal Thai Police should cooperate with the Ministry of Labor as a
means of comprehensively providing protection for Thai migrant workers.





