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The purpose of this research was to develop a performance appraisal form for
professional nurses in university hospitals. The research design was divided into two steps. The
first step was to devise the items for the performance appraisal form. The participants in the first
step consisted of 5 nurse scientists, 4 nurse administrators and 2 staff nurses. The second step was
to develop and test the quality of the performance appraisal form. The participants in this step
consisted of 409 supervisors and head nurses from 6 university hospitals throughout the country.
The data were analyzed using content analysis, mean, standard deviation, factor analysis

(Principle Component Analysis and Orthogonal Rotation with Varimax method) and t-test.
The major findings were as follows:

The professional performance appraisal form consisted of 11 competencies with 86 items
accounting for 65.77% of cumulative percentage: 1) Nursing personality described by 12 items,
2) Nursing ethics, Human rights and Quality care improvement described by 12 items, 3) Rescarch
described by 8 items, 4) Nursing Practice described by 9 items, 5) Nursing management described by

I1 items, 6) Teaching, Counseling and Mentorship described by 8 items,7) Self, professional and
organization development described by 7 items, 8) Nursing Informatics described by 4 items,
9) Resource Management described by 5 items,10) Critical thinking Personality described by 4
items, and 11) Quality Improvement described by 6 items. There were no significant differences

between scores of head nurses and scores of sub-head nurses.



