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ABSTRACT

The- purposes of this research were to 1) study employees’ perception on
management of division managers at Demco Public Company Limited and 2) to
compare the employees’ perception when they were classified with gender, age,
education, marital status, income, year of working and division. The sample totaled 379
employees at Demco Public Company Limited. The instrument was a questionnaire
designed by the researcher with a reliability of 0.927. The data were analyzed in terms
of t-test, F-test, one-way ANOVA and Scheffe's test.

The findings of this research were;

1. the employees' perception in these aspects-managing, working style,
ordering and motivationwas rated in high level both in overall and individually.

2. when the employees were classified with gender, age, income, year of
experience and division, they had no difference in the perceplion. However, classified

with marital status and education, they had differences in the perception.
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