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ABSTRACT 

The purposes of this research were to 1) study organizational culture of basic 

schools as perceived by educational administrators and teachers under Sing Buri 

Primary Educational Service Area Office and 2) compare the aforementioned 

organizational culture when the educational administrators and teachers were classif~d 

with gender, work position, academic rank, age, education, marital sbtus, work 

experience, emotional quotient, success in work life and school size. The sample was 

310 educational administrators and teachers in basic schools under Sing Buri Primary 

Educational Service Area Office during h e  aademic year 2010. The instrument used in 

this research was a questionnaire approved by experts to a retiiability of 0.880. The data 

were analyzed in t e r n  of frequency, pemntage, mean, standard deviation, t-test, 

F-test, one-way ANOVA and Scheffe's method. 

The results showed that: 

1. the organizational culture of basic schools as perceived by educational 

administrators and teachers was rat& at a high level in overall. The mean values of aH 

organizational culture aspects were ranged in descending order as follows: integrity, 

ownership, quality, school purpose, decision making, caring. empowerment, trust, 

recognition and diversity. 

2. individually considered. organizational culture aspects were different in the 

educational adminishators and teachers' opinion at a significance level of .05 when 

tbose people were different in work position, education, success in work life and school 

size. In addition, organizational culture aspects were different in the educational 

administrators and teachers' opinion at a sign2ficance level of .001 when those people 
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were different in emotional quotient. However, the difference in organizational culture 

was not found when the educational administrators and teachers were different in 

gender, age. academic rank, marital status and work experience. 
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