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SUDARAT LAOCHALAD : RELATIONSHIPS BETWEEN INTRINSIC
MOTIVATION, TRANSFORMATIONAL LEADERSHIP OF HEAD NURSE,
WORK ENVIRONMENT, AND INNOVATIVE BEHAVIOR OF PROFESSIONAL
NURSES, GOVERNMENTAL UNIVERSITY HOSPITALS. THESIS ADVISOR :
ASST. PROF. AREEWAN OUMTANEE, Ph.D., 138 pp. ISBN 974-53-2110 -9

The purposes of this research were to study intrinsic motivation, transformational
leadership of head nurse, work environment, and innovative behavior of professional nurses, and to
analyze explore relationships and predictors of innovative behavior of professional nurses working in
governmental university hospitals. Research subjects consisted of 386 professional nurses who
were selected by multi-stage sampling. Intrinsic motivation (Chuchom et. al., 1999),
transformational leadership (Avolio, Bass & Jung, 1999), work environment (Mikdashi, 1999), and
innovative behavior (Kleysen & Street, 2001) were used as the conceptual framework and to
develop study questionaires. All questionaires were tested for content validity and reliability with
alphas ranging from .81 to .94. The data were analyzed by percentage, mean, standard deviation,
Pearson' s product moment correlation coefficients, and stepwise multiple regression analysis.

Major findings were as follows :

1. Intrinsic motivation, Transformational leadership of head nurse, and Work environment
were at a high level whereas Innovative behavior of professional nurses was at a moderate level
( X =3.99,3.85,3.77, and 3.47 respectively ).

2. Intrinsic motivation, Transformational leadership of head nurse, and Work environment
were positively related to Innovative behavior of professional nurses at p = .05 level (r = .510, .273
and .496 respectively).

3. Variables predicting innovative behavior of professional nurses at p = .05 were
intrinsic motivation and work environment . These predictors accounted for 33.8 percent of the
variance (R’ =.338). The standardized equation was as follows :

Innovative behavior = .350 Intrinsic motivation + .321 Work environment

These findings indicate that intrinsic motivation and work environment were factors that

increased the innovative behavior of professional nurses.



