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ABSTRACT

This research aimed to 1)study transformational leadership of administrators at
basic schools according to perceptions of teachers and administrators under Sing Buri
Educational Service Area Office, and 2) compare their aforementioned leadership when
classified by gender, education, age, work position, work experience, school type,
school location, and knowledge and understanding about transformational leadership.
The sample totaled 331 teaches and school administrators under Sing Buri Educational
Service Area Office. The instrument was a two-part questionnaire to a reliability of
0.839. The data were analyzed in terms of frequency, percentage, one-way ANOVA and
Scheffe’s test.

The findings of this research were:

1. the level of administrators’ transformational leadership was overall high.
Additionally, the researcher found that those mean values of aspects were ranged in
descending order namely: 1) visionary leadership, 2) inspirational motivation,
3) individualized consideration, 4) intellectual stimulation and 5) role modeling.

2. for comparing the mean level of transformational leadership of those
administrators:

2.1 overall, their transformational leadership was not different when they
were classified by gender, education, work position, school type and school location.

2.2 classified by age, they had differences in transformational leadership
both in overall and each aspect at a significance level of .05. Followed by Scheffe's
Test, differences were, overall, found in the sample aged among 40-50, less than 40,
and more than 50 at a significance level of .05.

2.3 classified by work experience, the administrators had differences in
transformational leadership both in overall and each aspect at a significance level
of .05. After that Scheff's test was used and it showed that there were differences, with
a significance level of .05, among those, namely 1) persons who worked less than 10
years, 21-30 years and more than 30 years; and 2) persons who worked 11-20 years,
21-30 years and more than 30 years.

24 classified by knowledge and understanding about transformational
leadership, teachers and administrators had differences in this aspect both in overall
and each aspect at a significance level of .05. Using Scheffe’s test for comparison, the
researcher found that there were differences, namely 1) among persons had much,
average and little knowledge and understanding; and 2) between persons had average

and little knowledge and understanding at a significance level of .05.





