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ABSTRACT

This research aimed to 1) study the desired characteristics of management at
local administrative organizations according to local officers under local administrative
organizations in Sing Buri Province, and 2) compare desired characteristics of
aforementioned management when they were classified by job position, gender, age,
education, and work experience. The sample was 304 officers of local administrative
organizations in Sing Buri Province. The instrument used in this research was a
questionnaire to a reliaﬁility of 0.984. The data were analyzed in terms of frequency,
mean, standard deviation, t-test, one-way ANOVA, and Scheffe's method.

The results of this research indicated that:

1. considered in overall and each individual aspect, desired characteristics of
abovementioned management were at a high level. They were ranged in descending
order as follows: 1) leadership, 2) social acceptance and respect, 3) ability to work with
other people, 4) being an effective person, 5) responsibility and 6) intelligence.

2. compared in pair with Scheffe’'s method, the desired characteristics were
mostly found in women which considered 72 percent, local government officers with
33.6 percent, management aging 31-40 years with 39.5 percent, management
graduating bachelor degrees with 81.6 percent, management having 5-10 years work
experience with 48 percent. Classified by job position and age, the management had
different desired characteristics at a significance level of .05. However, classified by
gender, education, and work experience, they do not have differences in desired

characteristics.





