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ABSTRACT

The objectives of this research were to 1) study perception on emploYees’
leadership at the Provincial Electricity Authority 3 (North Region), Lop Buri Province;
and 2) compare employees’ aforementioned perception, when they were classified by
gender, marital status, family size, age, education, employment period, work position,
salary, traveling and working area. The sample numbered 323 employees working at
the Provincial Electricity Authority 3 (North Region). The data were collected using a
questionnaire approved by 5 experts to a reliabil.ity of 0.85. The data were analyzed in
terms of percentage, mean, standard deviation, t-test, one-way ANOVA, and Scheffe's
method.

The research results were as follows:

1. overall, the perception was at a good level. Individually considered and
ranged in descending orders, the mean values of each leadership aspect were, namely,
1) honesty, 2) intelligence, 3) personnel management, 4) success at work,
5) participatory management, 6) decision making, 7) building employee relations and
8) change management

2. the result of comparison showed that there was a difference in perception
on employees’ leadership at a significance level of .05 when those employees were
classified by gender, marital status, family size, age, education, employment period,

work position, salary, traveling and working area.





