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ABSTRACT

The objectives of this research were to 1) study casual workers' work
motivation at the Bureau of Highway 9 (Lop Buri), and 2) compare their work motivation
when they were classified by gender, age, marital status, number of children, education,
department, working period, and office section. The sample numbered 289 employees
drawn using stratified random sampling. The instrument was a questionnaire designed
by the researcher and approved by 5 experts with a reliability of 0.93. The data were
analyzed in terms of percentage, mean, standard deviation, t-test, one-way ANOVA,
and Scheffe’s test. |

The findings of this research were:

1. in the whole, casual workers’ work motivation was at the average in all 7
areas. They, ranked in descending order, were as follows: relationship with supervisors,
relationship with colleagues, career opportunity, job descri;ﬁion. remuneration, safety in
the workplace, and job security. '

2. classified by gender, age, marital status, number of children, education,
working period, and office section, employees had no differences in the work motivation
at a significance level of .05. Classified by department, they, however, had differences

in the work motivation at a significance level of .05





