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ABSTRACT

The F’urposés of this research aimed 1) to study employees’ quality of work
life at the Aircraft Maintenance Division 1, the Department of Aeronautical Engineering,
Takhli District, Nakhonsawan Province, and 2) to compare their quality of life when
classified by age, education, marital status, length of employment, salary, job position
and size of family. The sample, drawn using stratified random sampling and quota
sampling, was 211 employees. The research instrument was a questionnaire
constructed by the researcher and approved by 3 experts to a reliability of 0.897. The
data were analyzed in terms of percentage, mean, standard deviation, t-test, one-way
ANOVA, F-test and Fisher's Least Significant Difference.

The findings were as follows:

1. the employees’ quality of work life was at a moderate level in overall.
Considered each individual aspect, job characteristics, work environment, work-life
balance, command and remuneration were at a low level.

2. compared the employees’ quality of work life when classified by age,
education, length of employment, salary and size of family, their quality of work life was
not different. However, their quality of life was different when classified by marital status

and job position at a significance level of .05.





