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ABSTRACT 233631

The objectives of this research were to 1) study a school director’s actual and
desired transformational leadership behavior from the viewpoints of administrators and
teachers under Chai Nat, Sing Buri and Ang Thong Educational Service Area Offices;
2) compare a school director's actual and desired transformational leadership behavior
from the viewpoints of administrators and teachers; and 3) compare differences of a
school director's actual and desired transformational leadership behavior from the
viewpoints of administrators and teachers when the sample was categorized by work
position, education degree, age, work experience and their school size. The sample
drawn using the simple random sampling consisted of 527 administrators and teachers
under Chai Nat, Sing Buri and Ang Thong Educational Service Area Offices during the
academic year 2009. The instrument used to collect data was a questionnaire regarding
a school director's actual and desired transformational leadership behavior from the
viewpoints of administrators and teachers with a reliability of 0.841. The data were
analyzed in terms of percentage, mean, standard deviation, t-test, one-way ANOVA and
Scheffe’'s method.

The research results were as follows:

1. overall, school directors under Chai Nat, Sing Buri and Ang Thong
Educational Service Area Offices had high transformational leadership. Also the level of
desired transformational leadership was at the highest level. ‘Idealized Influence’ aspect
had the highest mean value. Nevertheless, ‘Inspirational Motivation’ aspect had the
lowest mean value.

2. according to the viewpoints of administrators and teachers, a school
director’ actual and desired transformational leadership behavior was different at a
significance level of .05 both overall and in these individual aspects: Idealized Influence,
Insbirational Motivation, Intellectual Stimulation and Individualized Consideration.

3. the administrators and teachers had different viewpoints on a school
director's transformational leadership behavior at a significance level of .05 when they
were different in work position: administrators and teachers; age: 20-30 years, 31-40
years and older than 40 years; school size: small, medium and big. However, no
different viewpoint was found when they were different in education degree and work

experience.





