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ABSTRACT 

The objectives of this research were to 1) study school administrators' 

leadership according to administrators, teachers, and parents' opinion under the Office 

of Saraburi Municipality and 2) compare school administrators' leadership according to 

administrators, teachers, and parents' opinion under the Office of Saraburi Municipality 

when they were classified with gender, age, work experience, work position and 

academic rank. The sample drawn using stratified random sampling was administrators, 

teachers and parents under the Office of Saraburi Municipality . The Instrument used in 

this research was a questionnaire with a reliability of 0.912. Data were analyzed in 

terms of percentage, mean, standard deviation. t-test, one-way ANOVA and Scheffe's 

met hod, 

The results were as follows: 

1. school administrators' leadership according to administrators, teachers and 

parents' attitude under the Office of Saraburi Municipality was overall in a high level. 

Considered individually, each aspect was also at a high level and ranked in descending 

order as follows: human resource leadership, symbolic leadership, structural leader and 

political leader. 

2.  comparing school administrators' leadership, the researcher found that they 

had differences in leadership at a significance level of -05 when classified with gender 

and academic rank. However, a difference in leadership was not found when they 

classified with age, work experience and work position. 
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