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ABSTRACT

The general purpose of this research was to develop the training curriculum
entitled ‘School-Based E-Learning’ for teachers at Saraburi Vocational College. The
specific purposes were 1) study basic information of the training curriculum, 2) develop
the curriculum, 3) implement the curriculum and 4) evaluate and improve the curriculum.
The sample drawn using volunteer sampling was 12 teachers at Saraburi Vocational
College during the second semester of the academic year 2009. Instruments used in
this research were the training curriculum, a learning achievement test with a reliability
of 0.847, an evaluation form of skills for creating e-learning, an attitude test of creating
e-learning with a reliability of 0.739, a questionnaire of opinion on the training curriculum
with a reliability of 0.742. Data were analyzed in terms of percentage, mean, standard
deviation, content analysis and t-test.

The results were as follows:

1. the basic study showed that a good training curriculum should meet the
needs’ of employees and organizations. It should promote good characteristics for
working. It should show result from work performance. Also there should be supervision
and follow-up process. The evaluation and measurement should be done continually.
involved persons realized the importance of e-learning and had a need to develop this
skill to the teachers. The training should be continually processed. The training should
be provided by the expert in that school in small groups according to their interest. The
training method should be a workshop.

2. the curriculum consisted of importance, principles, objectives, content,
process and training method, training media, training hours and measurement and
evaluation. There were 8 learning plans. The experts evaluated that the curriculum was
related and suitable in all aspects.
| 3. the implementation took place for 5 days with 12 teachers at Saraburi
Vocational Coliege. The training was a workshop with exchanging opinion. The
supervision and evaluation were taken continually in friendly way. The instruments were
" tested before and after studying.

4. after using the developed curriculum, the researcher found that teachers’
knowledge about e-learning was better at a significance level of .05. Their skills to
create e-learning were at a high level. Their attitude was overall at a high level. Only
one improvement was a supervision and follow-up process. An opportunity should be

provided for teachers to meet with the expert after the training.





