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ABSTRACT

This research aims to 1) study leadership behavior in self-management, man
management, and work management of school administrators as perceived by
administrators, teachers, and parents under Lop Buri Educational Service Area Office
2) compare leadership behavior in self-management, man management, and work
management of schoal administrators as perceived by administrators, teachers, and
parents under Lop Buri Educational Service Area Office when classified by gender, age,
educational qualification, work experience, and job status. The sample for the study
comprised administrators, teachers, and parents in academic year 2009 totalling 398
people. The tool used for collecting data was a questionnaire to a reliability level of
0.970. Slatistical analysis included percentages, mean, standard deviation, t-test, one-
way ANOVA, and Scheffé's method.

The results of this research indicated that:

1. leadership behavior in self-management, man management, and work
management of school administrataors as perceived by administrators, teachers, and
parents under Lop Buri Educational Service Area Office overall found that it was at a
medium level. The means, ranked in descending order were as follows 1)} work
management 2) man management and 3) self-management,

2. leadership behavior in self-management, man management, and work
management of school administrators, teachers and, parents under Lop Buri

Educational Service Area Office was not different when classified by gender and age.



3. leadership behavior in self-management, man management, and work
management of school administrators as perceived by administrators, teachers, and
parents under Lop Buri Educational Service Area Office was significantly different o a
level of .01 when classified by education qualification when the sample held a
bachelor's degree compared to the sample that had an education level higher than
bachelor's degree and when the sample that had an education level lower than
bachelor's degree compared to the sample that had an education level higher than
bachelor’s degree.

4. leadership behavior in self-management, man management, and work
management of school administraters as perceived by administrators, teachers, and
parents under Lop Buri Educational Service Area Office was significantly different to a
level of .01 when classified by work experience: namely 1) the sample with work
experience less than 10 years compared to those with work experience ranging from 20
to 29 years, 2) the sample with work experience less than 10 years compared to those
with work experience more than 30 years, and 3) the sample with work experience from
10 to 18 years compared to those with work experience from 20 to 29 vears. There was
also a significant difference to a level of .01 when classified by the job status of

administrators and parents.
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