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ABSTRACT 

This research aims to 1) study school administrators' Management by Good 

Governance according to the attitude of managements, teachers, and the chairman of 

committee at the Lop Buri Educational service area, and 2) to compare school 

administrators' Management by Good Governance accord~ng to the attitude of 

managements, teachers, and the chairman of committee at the Lop Buri Educational 

service area by sex, position, level of education, size of school, work experience, 

knowledge of good governance, and level of applying good governarlce in daily life. The 

samples, working at the Lop Buri Educational Service Area at academic year 2007, 

were 27 managements, 318 teachers, and 27 chairmen of committee. This research 

instruments were questionnaires approved by experts with a reliable value of 0.98. 

Percentage, mean ( 2 ), standard deviation (S.D.), t-test, one-way ANOVA, F-test, and 

Sche#e's rnethod were used to analyze the data. 

The results were as follows: 

1 . Overa tl, school administrators' management by good governance 

according l o  the attitude of managements, teachers, and the chairman of committee at 

the Lop Buri Educational service area was rated at a high level. Each aspect was also 

rated at a high level. 

2. Regarding to the comparison of school administrators' management by 

good governance according to the attitude of managements, teachers, and the 

chairman of committee at the Lop Buri Educational service area, the research showed 

that level of education and knowledge of good governance have statistically significant 

differences at 0.05 level. The samples, having bachelor degrees or lower than bachelor 
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degrees, are dilferent from those, having degrees higher than bachelor degrees. People 

who have knowledge of good governance at a moderate level are different from those 

having knowledge of good governance at a high level. However, the school 

administrators, the teachers, and the chairmen of committee at different sexes, 

positions, sizes of school, work experiences, and levels of applying good governance in 

daily life have no differences in the attitude towards managing by good governance both 

in overall and in each aspect. 
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