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The objectives of this research were to 1) study transformational leadership
behaviors of school managements, teachers, and the Board of Education under
Singburi Educational Area Office and 2) compare transformational leadership behaviors
among school managements, teachers, and the Board of Education under Singburi
Educational Area Office when they were classified by age, education, experience,
position, and their school size. The sample consisted of 356 managements, teachers,
and the Board of Education under Singburi Educational Area Office. The instrument was
a questionnaire designed by the researcher with a reliability of 0.97. The data were
analyzed by mean, standard deviation, t-test, one-way ANOVA, and Scheffe’s Method.

The findings were as follows:

1. transformational leadership behaviors of the school managements,
teachers, and the Board of Education were, overall, rated at a high level. Considered
' each individual characteristic, idealized influence was rated at the highest level
Inspiration motivation, intellectual stimulation, and individualized consideration were
rated at a high level.

2. classified by gender and education, the sample did not have different
mean level of transformational leadership behaviors. However, the research showed
that the sample with a bachelor degree or equivalent and the sample with a
professional degree were statistically significantly different at the level of .05 for
intellectual stimulation characteristic.

3. classified by age, the sample did not have different mean level of

transformational leadership behaviors. However, the research showed that the sample

with different school sizes had different transformational leadership behaviors at the
significantly statistical level of .05. The research also showed that there was a
statistically significant difference at the level of .05 between school administrators and

school committee.





