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The objectives of this study were to: 1) study the states and problems of small-
sized school administration under Suphanburi Educational Service Area Office 3, and 2)
compare the states and problems of small-sized school administration in schools
classified by position and work experience. The samples consisted of 277 school
administrators, teachers, and school committees in compulsory schools under
Suphanburi Educational Service Area Office 3 during the academic year 2006. The
research instrument was a questionnaire designed by the researcher, and approved by
5 experts for content validity. It was a 5 rating-scale questionnaire with a reliability of
0.95. The dgta collected were analyzed using SPSS. Relevant statistics considered
were standard deviation, one-way ANOVA, and Scheffé method.
The findings revealed as follows:

1. the overall states of small-sized school administration under Suphanburi
Educational Service Area Office 3 were ranked at a high level. They are ranged from
high to low as follows: general administration, academic administration; budget
édministration, and personnel administration.

2. the overall problems of small-sized school administration under
Suphanburi Educational Service Area Office 3 were ranked in a moderate level and
they were ranged from high to low as follows: academic administration, budget
administration, and general and personnel administration.

3. overall, the comparison of states of small-sized school administration
classified by position, administrator, teacher, and school committee in compulsory
schools was analyzed. The result showed that there was a statistically significant

difference at .01 for difference of opinions for administrators from different positions.
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When considering a paired comparison, the researcher found that there was a
statistically significant difference at the level of 0.1 for different opinions of both school
administrators and the school committees in compulsory schools. For teachers and
school committees in compulsory schools, there was no statistically significant
difference of opinions. For work experience in schools, the result indicated that there
was a statistically significant difference at the level of .01 for different opinions among
those with different work experiences. With a paired comparison, the result revealed
that there was a statistically significant difference at the level of 0.1 for those With less
than 10 years of work experiences, those with 10-20 years of work experiences, those
with 21-30 years of work experiences, and those with more than 31 years of work
experiences.

4. the comparison of problems of small-sized school administration under
the aforementioned educational service office area classified by position was analyzed.
The result showed that there was a statistically significant difference at .01 for the
opinions concerning school problems among administrators in different positions. With a
paired comparison, there was a statistically significant difference among school
administrators and school committees of compulsory schools, and teachers and school
committees of compulsory schools.  With a paired comparison classified by work
experience, there was a statistically significant difference at .01 for opinions concerning
school problems of those with different work experience. There was a statistically
significant difference at the level .01 for opinions concerning school problems between
those with less than 10 years of work experiences, those with 10-20 years of work
experiences, those with 21-30 years of work experiences, and those with more than 31

years of work experiences.





