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ABSTRACT

The purpose of this study was to develop the personnel’s electricity saving
behavior at the Nong Don Hospital. This study was a participatory action research
focused on two groups of people - 40 hospital personnel and 15 involved people. The
research was run into 3 stages: first, studying the present condition, problems and
developmental needs of the behavior; second, investigating the ways and methods for
development as well as the indicators used for showing the developmental
achievement; third, developing the personnel's electricity saving behavior at the
hospital. The research framework pointed to personnel's knowledge, attitude, and
behavior of electricity saving.

The results were as follows:

1. in the present condition, most of the hospital personnel had the knowledge
more than 90%. However, their attitudes on using electricity were rated at a low level as
follows: 1) they thought that electricity saving should be done in only private business
and industrial sections it, however, did not need to be done in housing and bureau
sections. 2) They believed they did not need to safe any electricity in the hospital
because it belonged to public. 3) It was not the time to safe immediately. 4) They felt
inconvenient and uncomfortable for their ways of life if electricity saving policy was
activated. Also, the low level-rated behaviors of electricity saving were their incorrect
selections and uses of electrical machines.

2. the ways and methods for the development were 5 means as follows:
1) disseminating this knowledge to the personnel through seminars, 2) promoting the

criteria of electricity saving, 3) identifying a leader who managed the criteria, 4) setting



the regulations of electricity saving, and 5} changing wires and bulbs and separate the
electric meters in the buildings.

3. the development of electricity saving behavior at the hospital was organized
into 7 means: 1) the hospital provided personnel the workshop seminars about how to
save electricity and purchase appropriate electrical machines (92.50%). 2) Everyone
followed the criteria every month (100%). 3) Each department determined a responsible
person {100%). 4) The hospital wrote an instruction of electricity saving. 5) The hospital
changed all damaged wires. 6} The hospital changed all bulbs. 7) The hospital installed

electric meters in every building. 8) The hospital supplied electricity when necessary.
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