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ABSTRACT 

This research aims to: 7 )  study remuneration and quality of life of insurance 

representatives in Lop Buri Province, 2) compare remuneration and quality of life of 

insurance representatives in Lop Buri Province as the sample was classified by gender, 

marital status, education level. and work experience, and 3) study the interrelationship 

between remuneration and quality of life of insurance representatives in top Buri 

Province. The sample used was 284 people who were insurance representatives in Lop 

Buri Provinm. The instrument used to collect data was a questionnaire with a reliability 

of 0.9732. The data was analyzed using percentage. mean (X), standard deviation 

(S.D.), t-test, F-test. Scheffe test and Chi-Square. 

The findings of the research indicate that: 

1. overall, insurance representatives' remuneration in Lop Buri Province was 

rated at a high level. When considering each individual aspect, the researcher found 

that both direct remuneration and indirect remuneration were rated at a high level. The 

arithmetic mean values of both types of remuneration are ranged in the descending 

order as follows: direct remuneration and indirect remuneration. 

2. overall, opinion regarding quai@ of life of insurance representatives in Lop 

Buri Province was rated at a high level. When considering each individual aspect of 

remuneration, the researcher found that the arithmetic mean values of the aspects were 

rated at a high level in the descending order as follows; career stability and 

advancement, secure workplace, systematic regulations and fair treatment in the 

workplace, work potential development, societal participation and acceptance, sufficient 

and reasonable reward, work that benefits to local community, and balance between 

work and private life. 
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3. when the sample was as classified by gender, marital status, education 

level, and work experience, the comparison of remuneration of insurance 

representatives in Lop Buri Province showed no statistically significant difference. 

4. overall, the interrelationship between the remuneration and quality of life of 

the insurance representatives in Lop Buri Province was found that both direct and 

indirect remunerations were interrelated. 
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