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ABSTRACT 

The o b w e s  of this research were to 1) study ernploy-' fallowing 

organlzatlon cultures in Royal Irrigation Deparbnent, Ouslt District, Bangkok and 2 )  to 

compare employees' following me cufhrres when they weru & a s M  by gendw, age, 

mrbl status, work position, education, a v e q e  monthly income, and work apmience. 

The sample totaled 395 employees of Royal lrrlgatim Department. The instrument was 

a ques~onnaire daigned by the -rchar and appmved by 5 e m  with a wliibillty 

of 0.91. The data were cdlectd for 15 days and analyzed in Wmrs of frequency, 

percentage, mean, standard deviation, t-test, oneway ANOVA, and Fisher's Leal  

Slgnknt Mefence: LSD. 

The findings of this mwmh wm: 

1, in overall, employees greatly followed the organizational cuttures. When 

consWng each Individual culture, the researcher found that they were ranged Ln 

descending order as f o l b .  W-improvement, kmrrrwge exchange, virtues, equality, 

knowledge hneferring, public Inberast, loyalty, good listening, and ~~. 
2. comparing the employee's Rllowing, the mearcher found that when they 

were cladled by education, work p s b n ,  their followings were dMerent at a 

sign- level of -05. When they were classified by gender, age, marib1 status, 

average monthly income, and work e m ,  thelr fdlowlngs wefa not different at a 

algnhnce level of .05 
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