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ABSTRACT 

The objectives of this rwearch were to (1) examine fhe management of g d  

governance principles of school administrators under Nakhonsawan Educational Service 

Area Office 3, and (2) compare the management of good governance principles of 

school administrators under Nakhonsawan Educational Service Area O f f ~ e  3 when the 

samples were classified by gender, age, work position, education level, school sire, 

work experience, emotional intelligence, work achievement, support to underprivileged 

people, and the belief in the law of karma. The research samples mnsisted of 344 

school administrators and teachers under Nakhonsawan Educational Service Area 

Office 3. The samples were selected using the stratified random sampling technique. 

The research instrument was a set of 5 rating-scale questionnaires which contained 58 

questions. The reliabnity of a questionnaire was 0.99. Descriptive statistics used for data 

analysis were percentage, tfie arithmetic mean, standard deviation. t-test, one-way 

ANOVA, and the Scheffh method of multiple comparisons. 

The research findings were as follows: 

I. the management of good governance principles of school administrators 

under Nakhonsawan Educational Sewice Area Office 3, overall, was rated at a high 

level. When considering each aspect, the researcher found that every aspect was rated 

at a high level. The arithmetic mean values of the aspects could be ranged in 

descending order as follows: morality, accountability, participation, the rules of law, 

effectiveness, and transparency. 
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2. results from the comparisons or the management of good governance 

principles of school administrators under Nakhonsawan Educational Service Area Office 

3 were as follows: 

2.1 overall, when the samples were classified by gender, the management 

of g o d  governance principles of school administrators under Nakhonsawan Educational 

Service Area Ofice 3 had a statistically significant differen= at the level of .Of .  

2.2 overaH, when the samples were classified by work position; the 

management of good governance principles of school administrators under 

Nakhonsawan Educational Service Area Office 3 had a statisticalty significant difference 

at the lev& of .01. 

2.3 overall, when the samples were classified by age; the management of 

good governance principles of school adrninishtors under Nakhonsawan Edu~tional 

Service Area OFfh 3 had a statistically significant difference at the level of .Dl- 

2.4 overall, when the samples were classified by education level; the 

management of good govemance principles of A o o l  administrators under 

Nakhonsawan Educational Service Area Office 3 had a statistically signifiwnt difference 

at the level of .05. 

2.5 overall, when the samples were classified by work experience; the 

management of good governance principles of school administrators under 

Nakhonsawan Educational Service Area Office 3 had a statistically significant difference 

at the level of .01. 

2.6 overall, when the samples were classified by emotional intelligence; the 

management of good governance principles of schml administrators under 

Nakhonsawan Educational Service Area OPfice 3 had a statistidy significant difference 

at the level of .01. 

2.7 overall, when Ute samples were classified by work achievement; the 

management of good governance principles of school administrators under 

Nakhonsawan Educational Service Area Office 3 had a statistically significant difference 

at the level of -05. 

2.8 overall, when the samples were classified by support to underprivileged 
b 

people; the management of good govemance principles of school administrators under 

Nakhonsawan Educational Sewice Area Office 3 had a statistically significant difference 

at the level of . O l .  
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2.9 overall, when the samples were classified by the belief in the law of 

karma; the management of good governance principles of school administrators under 

Nakhonsawan Educational Service Area Office 3 had no a statistically significant 

difference. 

2.10 overall, when the samples were classified by school size; the 

management of good governance principles of school administrators under 

Nakhonsawan Educational Service Area Office 3 had a statistically significant difference 

at the level of .01. 
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