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ABSTRACT 218408

This research aims to 1) study the behavior of administrators and the
organizational atmosphere in the local administrative organization, Nong Khae District,
Saraburi Province, 2) study the relationship between the administrators’ leadership
behavior and the organizational atmosphere in the local administrative organization,
Nong Khae District, Saraburi Province, and 3) study the prediction equation of the
administrators’ leadership behavior towards the organizational atmosphere in the local
administrative organization, Nong Khae District, Saraburi Province. The 267 samples
employed comprised government officials, permanent employees, part-time employees,
and general employees of the subdistrict administrative organization in Nong Khae
District, Saraburi Province during the 2007 fiscal year to calculate the sample group
size according to the Krejcie Morgan ready-made table. The instrument employed was a
questionnaire divided into 3 sections with a reliability value of 0.93 The data was
analyzed to calculate percentage, mean ( —)Z), standard deviation (S.D.), simple
correlation, using Pearson’s Product Moment Correlation Coefficient, t-test, and multiple
regression.

The findings indicated that:

1. the  overall administrators’ leadership behavior of the subdistrict
municipality and subdistrict administration organization was rated at a high level when
considering each item, all were found to have a high level ranging in descending order
as follows: task-based behavior , change-based behavior and the last average value

was the relation —-based behavior
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2. the overall organizational atmosphere in the local administrative
organization, Nong Khae District, Saraburi Province was rated moderately when
considering each item, 2 items were at a high level, and another 2 items also were
rated moderafely ranging in descending order as follows: freedom from restraint
atmosphere , open atmosphere, conditional atmosphere , and restricted atmosphere

3. the relationship between the administrators’ leadership behavior and the
organizational atmosphere in the local administrative organization, Nongkhae District,
Saraburi Province on task-based behavior, relationship-based behavior, change-based
behavior related to the organizational atmosphere in the local administrative
organization, open atmosphere, and freedom from restraint atmosphere but there were
no relation on conditional atmosphere, and restricted atmosphere.

4. the prediction equation of the administrators’ leadership behavior towards
organization atmosphere in the local administrative organization, Nong Khae District,
Saraburi Province.

4.1 task-based behavior
Administrators’ leadership behavior = 1.302 + .351 (open atmosphere)
+ .359 (freedom from restraint atmosphere)
4.2 relationship-based behavior
The administrators’ leadership behavior = 664 + .648 (open
atmosphere) + .202 (freedom from restraint atmosphere)

4.3 change-based behavior

The administrators’ leadership behavior 1.185 + .484 (open
atmosphere) + .231 (freedom from restraint atmosphere)

4.4 overall

The administrators’ leadership behavior 1.061 + .495 (open

atmosphere) + .246 (freedom from restraint atmosphere)





