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ABSTRACT
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This research aims to study the job satisfaction of the personnel officers in the
Office of the Welfare Promotion for Teachers and Provincial Educational Personnel
Officers. The samples of the study were 208 personnel officers of the Office of Welfare
Promotion for Teachers and Provincial Educational Personnel Officers. The
questionnaire was divided into two sections: 1) a checklist questionnaire regarding
general status of respondents. 2) a 5 level rating-scale questionnaire with a reliability of
0.95 regarding the job performance satisfaction of the personnel officers in the Office of
Welfare Promotion for Teachers and the Provincial Educational Personnel Officers in
the Officer of Welfare Promotion for Teachers and the Provincial educational personnel
officers. 100 percent of questionnaire were returned and the data was analyzed to
calculate percentage, mean (i), standard deviation (S.D.), t-test, one-way ANOVA
f-test and Scheffe’s test.

The results of the research show that:

1. job performance satisfaction of the personnel officers in the Office of the
Welfare Promotion for Teachers and the Provincial Educational Personnel Officers in
the aspect of the personnel officers relationship within the organization, job
characteristics and administration policy was rated at a high level. However, in terms of
the personnel officers’ workiné conditions, job responsibilities, job advancement, salary,
welfére, and job stability were rated moderately.

2. regarding a comparison of job performance satisfaction of the personnel
officers in the Office of the Welfare Promotion for Teachers and the Provincial
Educational Personnel Officers as classified by gender, position, education, length of
government service, monthly income, and household. debt, it was found to have no

statistically significant difference.





