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ABSTRACT

This descriptive and correlative research aims to study 1} the transformational
leadership of school administrators and the communities' participation under the Lop
Buri Educational Service Area Ofiice 2, 2) the participation of the communities in
educational management in schools under the Lop Buri Educational Service Area Office
2, and 3) the relationship between fransformational leadership and the communities’
participation in educational management in schools under the Lop Buri Educational
Service Area Office 2.

The 186 samples were school administrators and the president of the school
board under the Lop Buri Educational Service Area, Office 2. The instrument used was
a set of questionnaires divided into 3 sections: the first one asked about the personal
information of the respondents, the second concerned the transformational leadership of
the school administrators, and the last asked about the communities’ participation in
school educational management. The data was analyzed by a ready-made computer
program frequency, percentage, mean (i), Pearson product-moment correlation
coefficient, and t-test.

The research indicated that:

1. the transformational leadership of the school adminisirators mentioned
above overall and each individual aspect were rated at a high level, arranged in
descending order as follows: individualized consideration, inspirational motivation,
charisma and intellectual stimulation,

2. the communities’ participation in school educational management as

mentioned previously overall and each individual aspect were rated at a high level



arranged in descending order as follows: participation method, participants, and the
issues regarding the need for the communities' participation.

3. the fransformational leadership of the school administrators as related to
the communities' participation in school educational management under the Lop Buri
Educational Service Area Office 2 was rated at a .01 statistical significance. Regarding
each individual aspect of the factors of the transformational leadership of the school
administrators, every aspect related to the participation in schoo! educational
management at a .01 statistical significance arranged in descending order of the value
of correlation coefficient: individualized consideration, charisma, and intellectual

stimulation,
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