
I .3 nq%inmzejril 
d 

2. rawaiina6ua6uni~:~~i~~~f1 d~e~uwni w (transformational leadership) 

t~w~R'nuarnqw~n~3~C67 

1. n?inrw ul or$ (leader) 

ilil~$?ifVb r ~ 1 ~ 9 9 i l 7 0 ~ 1 7 ~ 1 5 ~ ~ n ~ 1 ~  LS~U 

fit-1~1~ a i m  (2519, npi7 153 - 154) ~ & ~ ~ ~ T ~ ~ ~ ~ ~ ~ u w u T u Y D ~ ~ J ~ ~ I  W a L l m ~ ~ l ~  
n ynaclwd;llunrjunu~~~u nud~8~ra-m Qnha wion~~urnu~~oluma~~O~nu109'dp11~1a~u 

na7u;aaGsa na7u~asniaps%+!i &wed ~ ~ 3 1 6  
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dxqu .romds:a~?~ (2525. ~ $ 7  4) ~ G ~ ~ B J M u ~ B v ~ ~  $7 ~ ~ W D ~ ~ ~ B ~ S B ~ P ~ Y R  

sn8onu$uq niu?un$v rrs~~ilw$%~l'nu~8rl71gji~glfi~~u~ nwlncn(ud jd~?uI%au - d,. d a  5 
~ ~ ~ ~ J P F I ~ ~ J C ; P W  ~ ~ ' U U B Z U ~ T ~ ~ J L ~ ~ I H U ~  u C I J W ~ U I ~ ~ ~ U I  n l a l ~ T n ~ ~ w  auo~@hnnwu 

o : r i o ~ a $ ~ ~ n a w ~ o ~ n 7 n h  Gl+ilun,saniiwllnCu 
s n w ~ d  m w u h  (2526, VI~I 220) !~%k?iunuwuo~ $d7%040d&r % ~ % M I ~ ~ ? u J ~ u  

, d d  
<I ~ o r $ u 5 ~ ~ ~ ; l i u u a ~ n ~ u  lnurlmu~nm uaiYun~16~uaeln~1 ?in n l r p ~ h  o ~ f i t ' h  

n7.sdxGnla:uou ~ ~ ~ n ~ ~ d x r n ~ ~ ~ ~  
dna 

~ u s j  nvpu>r?qa (2541. HITI 88) ~R~Y~CIIWYIUIUY BJ j d i  a%%ym~anaawhs 
P Qa 

~v l~a~m"B1~" iu lPsa~6n1a  us:~il~7%n^awa~u~~b~~'~~nw~u "3 n? ul u s ~ n ' n v d g ~ n ~ w  
d w .  

l H ' ~ u n u ~ o ~ c i 7 u n ~ ~ u ~ ~ ~ l 0 ~ ~ : : ~ ~ ~ ~ ~ ~ ~ ~ u ~ ~ ~ ~ ~ n ~ ~ ~ ~ 1  i ' h u ~ ~ d ~ ~ ~ 8 ~ i ~ w a i a  
~ a ~ % r n i a v t ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 9 ~ m a ~ a ~ 6 m ~ ~ ~ u a e i ~ s m n  

m .  a w d d -  mol!h ((Halpin, 1966, pp. 27 - 28) n(il?il  y ~ l n ~ r ; m ~ ~ ~ ~ ~ D d 1 9 ~ ~ ~ ~ 1 9 ~ ~ 9 ~ ~  

5 aei7smPo 
d 

1) r j ~ l  a ~ u u n n d ~ u n u ~ n w " T ~ w ~ w w ~ ~ n u I ~ ~ ~ a ~ ~ i s a ~ ~ n n ~ i ~ a ~  

2 )  Q G ~  ailuYnnaA~unumr'vI~o$sa 

3) ~ G I  ~~u~nnad8unum htYVi qnlun~ri~u?rrmal~~ J~PJ-~WG!~ r~umukt 

$r0~nuland6asnls 

4) $7 ~ilu? n n s ~ l ~ u ~ m  ~ ~ ~ i ~ n ~ ~ n $ ~ l ~ . ~ i l u ~ a f ~ f b ' i  
5) $ih ~ i l ~ ~ ~ ~ h r ~ i ~ ~ ~ ~ i a ~ d ~ ~ i a ~ a ~ ~ ~ \ u ~ p i , a ~ ~ ~ u  

6146 uar laslain (Dunn, & Keitey. 1973, p. 178) !Finri?a'lSal @i$a ynnai~ilu 
Y 

~ i ~ c i l n ? ~ ~  nnadrt iw~~d~%~d1i7 r n ~ w j ~ u ~ ~ u C - u 7  l u n ~ s i f o r w i l ~ ~ ~ ~ e r ~ ~ u u ~ a ~  

~37d3:~4nTliY 

n'uuiu (DuBrin. 1998. p. 12) n l m i ~  $2-1 ~ ~ u ~ n ~ a A f i 1 1 v i o ~ r i n 7 a ~ a t m  

n?iu ri,mG? i l ~ a ~ ~ ~ ~ a q n n s 4 ~ f i i Z ~ ~ i i m ~ a 7 ~ t u n ~ ~ ~ ~ ~ ~ ~ a u n n o l r i ~ J  7aiaIn'ur>s 
ril.iwuw,ulaaniu 

& rind (Drafi. 1999, p. 6) ~ ( W U ~ I  $ d ~ ~ ~ 1 ( ~ n n a ~ b ~ ~ a ~ o ~ f i " e r n ~ ~ 1 % ~ n " a w w n a ~ 8 1 ~ 1 ~ 1 ~  

n?iu%iinrnui?uqnna rnxdFhude.s m$gn+o~ul uiau& uari;mq~lo@n'snu 
d da - - nj~utk@'l&~ $=i~ i,a ;sllnnansla~%~ads y n n ~ ~ ~ ~ 3 a n ~ ~ ~ ~ l p s ' d D ~ ~ ~ 7 ~ ~ 3 a  

a -  d s n a i P r n , ~ d g u n ~ w o ~ ~ ' ~ ] a s ~ ~ w  ~ ? a n l i l ~ n u ~ u d { i ~ r i o ~ n 7 ~ ~ a a 9 ~ n ~ ~ ~ ~ ~ ~  U ~ G I J ~ I U ~ ~ M % I  
d b: ,-, PI -u 4. 6 ~ f  'm13dw ~UEI-y nna s u u u 6 r l g u ~ v l ~ a ~ n ~ a ' u e l ~ e r m w a u ~ a ~ ~ ~ ~ ~ n ~ ~ ~  o ' r ~ h  p a r i d  

2. ~ a l u w a w r n a ~ ~ d ~  (Leadership) 

mar$~~illirds~da~~a~a~n'u$di'bmeJm~~ ~ T ~ ~ J I & J ~ W Y ~ J Q P L B ~ ~ ~ L G ~ I ~ ~ ~  e, 

wa%'mvi~sr<~  d7u-1~ (Yukl, 1998, p. 1) ~wmzn?a61 L%um%"u a9v1 Jau~quw"aa o4f;n?.bq: 

A' ~n~~mqdra~n'uoao~6n13!&~1~nsb"aurw"e~~~m ii~lrr^an%niwp m " s & r ~ j ~ ~ l n  deuuusi 
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auspl ui%in~~(2543.  1467 155) Qv i ru i i  n-n:@h w?o nmu\3u+h $on171% - o = n ^ m ~ r i a ~  n n ~ d u l 6 n ~ : ~ ~ ~ ~ w ~ u ~ ~ a ~ n ~ ~ I ~ n 3 : ~ ~  d u o  

aauq: B s m i  (2543, ~ $ 7  182) 161 h a  dm?iunui uus.snmu a!h$iq (leadership) 
d .=a, Ei A i iAonawrnu7rn nuun5waienuau e ~ ~ : ~ ~ l G ~ ~ u u a s ~ ~ i l 1 ~ 9 ~ ~ ~ 0  ~3iaurhn~zmun~slu 
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n ~ a n s e ~ ~ ~ ~ n a ~ ~ l ~ ~ ~ ~ ~ t b ~ ~ n ~ ~ f l a ~ ~ u ~ w ~ ~ i ~  u~:&lnZ$fia~uwu~f~!uu9~ o~&nuW *. rl 

oe i l~ l i 7  ~ P r l o i l  nmpl~ilra2ums n s t u ~ u n i d i ~ n ~ a T u w i ~ ~ ~ g l u  CfiiiI-~~rjpi,? ~ a a s w l  
d 

n ? w i ? u c o o ~ n y n n s e u  %idadau&unmua&aa~ ~ u n i a ~ % ~ ? ? a w n i w u d a  bhiu 
~~?~~QFIT~JL~IHU~LI 

~auRa UR:?U& (Hemphill. 8 Coons, 1957, p. 7) !6n^nui u nmr$iii As 
A' 

wq Wnaauua~<nulun~mdq n7rot.lriiuiianrsuv a3n$ulKu+swaili~u~uh~1n"~ 

ii~ausf (Gilmr. 1971, p. 4) nil?il n7?:$~?riluiadrua~n?~w%9 flinml$fiiin<u 
E 

$u L L P : J ~ L V ? L ~ ~ U U ~ Q U R ~ ~ X W P ~ ~ ~ ' ~ ~ ~ ~ ~ ~ ~ ~ ~ : ~ ~ ~ ~  
n6n8eR' (stogdifl, 1974, p. 2) nhaBlna~uws~i unlar$d?i7 do uni nniw uxn8 

a uqnlnmw 

m%a (~rgyris, 1976, p. 227) nh&munu?u rnazdG-i -jl~a~n%rnvRdi 

d.szBwEn~w 

vnnd ua-nlu (Katz. 8 Kahn, 1978, p. 528) n i l a ~ 4 n a ~ a ~ ~ u ~ ~ n ~ a f ~ < 7  As n?31% 

l ~ ~ a a ~ u ~ ~ P r g s n i ~ ~ ~ ~ ~ ~ n n a ' ~ n ~ ~ n n ~ ~ p l ' ~ ~ i ~ d n ~  R + ~ i i n i i ~ ~ ~ a d a z + ~ u a ~  aam'n~a 
Bun d.ilsaaauA (Mc Farland, 1979, p. 14) %asuoaaua8n<i nmr$i ilwuiu6~ 

oalumulsovo~~nnadgi7'td~~ E n % w ~  r i ; L 6 y n n s ~ u r i ~ ~ ~ ~ 9 ~ ~ f i ~ ~ ~ ~ ~ ~ ~ ~ g l i ~  

auuk m e  U T ~ H  (Bennis, 8 Nanus, 1985, p. 21) n h a l i  mar@th tii;sms~%?n%wa 

drr a 
aosn'(~ost,  1991, p. 102) n i l a i l  ma:$di %l~snawiYuGuaasi~sw"wrw v i i~ in~w 

$ ~ I ~ ~ ~ ~ I ~ ~ ~ E L ~ ~ ~ o u u ~ ~ ~ Q ? J  0 % 6 a ~ ! ~ d 3 ~ ~ 4 6 4 9 n " ~ b b a ~ n " ~  

n&l?$n, n a 7 h  bbWr b b n ~ b u ~ $  (Clark, Clark, 8 Campbell, 1993, p. 177) nsj?a<7 nia: 

$7 iliisnla~~~uCfdcanun"pb~w~~~~~~d~~~~m'ia~~n"'tb 
d ugsn (clock, 1993. p. 93) nii~iiniaz@i~ pil a niGna?u bGuGiallnnssuln' 

n37n arar mqn (math, 8 PAUS, 1994. p. 4) nhai;+mar~Gp$iilffsnat~aun74~5~a 
g: n a i u @ d o q ~ n a  l u n i s v i l a ~ u i w n l u  ~ ~ o ~ n n s a w i ~ u u o e ~  M E + : ~ R ? ~ ~  n ~ u  

bn' kt\: lu (Wright, 8 Noe. 1995. p. 392) I j i n a w n ~ w n ~ a ~ ~ d ~ i ~  Gs9Bnw L ~ J  

n 7 ~ ~ f l ~ n u b b f l a s a e i i ~ ~ ~ ~ 1 ~ ~ ~  

w a  (Bass. 1997, p. 27) n67?& rna=@h<i Wsnaeu?un?al%n'bvr~ia68naa~~~o~ 

nlu  i a w 8 o ~ m a ~ n m w i q  

aa~lwai(~essler, 1998, p. 202) nhimii nnlgrid~ i l ~ s n i a 4 ~ n n s w t ; l I ~ ~ n ~ w ~ i a  
d d  nnairs kw en~r f i7~1~%99 ' ih  &6nu~m? J ~ - H J ~ ~ ! K ~ ' ~ W U G I Z ~ "  

<dda nld-6 (Daff. 1999. p. 5) n i l a i l  mar$dl!s n?la&$%snu s n % w a a : ~ i 7 ~ $ J i  bbwr 

$mar ~ ~ r i ~ ~ ~ a ~ ~ m n d ~ o u ~ d a ~ a ~ a u a ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ a u n ' p b  
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0 1 .  e 

m a n  hwz~uaui?~  (Razik, 8. Swanson, 2001. p. 326) n ~ ~ a ~ l n 1 3 ~ ~ ~ ~ n 8  
E d d 

n a e u ~ ~ a n i s d ~ ~ ~ u s ~ ~ ~ i ~ d n a ~ ~ ~ a ~ ~ ~ ~ ~ ~ ~ a % i ~ ~ ~ n " u ~ w ~ n " ~ b  ~wu~u~runustnir~dsuu~flw~ 

3. nquinmzid7 
a d  d ~ ~ a ~ n ~ n u ? $ a ' a ; r n ' u n ? a ~ $ ~ i ~ ~  WI unq~gdh$ uarrivnaiu~ihlw ~dsdqld 

d3t qnn7dG~~u~-aun"~~n7un~as;b' d ~ ~ m n u s ~ n ~ a ~ n m ~ ~ d ~ G  3 kd 
r . nqwijridim~u~ninuw~Gi .u (traits theory) ailranqrijlausl~-a~~;foh~tl 

Cm~nawueJqnnaiir3uL~$~'a;r%~na7ubilu~~7~5 s d e i ~ m ~ : ~ ~ i ~ i l u ? w ~ % ~ u ~ d a : 4 ~ 6 3  
a 3 E  A' d w .  a vo~i lo~onunn~ n q w ~ w ~ s ~ u u w u y u n i i  ~ n n w ~ n r i ~ w u n ~ A i l u ~ u ~ u ~ b v ~ 1 0 ~ n " u  

W d  W A  d ? m~7n'nunrr ynlnnlw Cfu~ndd~oi ln~ innu~u : ~ l n u y ~ n  w qru$ninururr;51 ndr-au 
u- % w s h a i ~  v s ~ b a n s ;  (Gaems. 8 Sharon, 1991, p. 114) q d h w  

,dab 
(1) b;nwwn7mi $37 6 a ~ ~ i l q ~ u s l ~ n i  UUIJLL~J~I'YI~~ Z ~ ~ S H ~ I J ~ U  98'1 

(2) a*nwwmrFmu $G~Ka~~ilu$Zaniurni~C~fiai iinisanws~ 
(3) ~ninururni~~~&ytp ~ ~ i ~ a ; l s ~ u n u ~ u ~ ~ a ~ n i m d ~ 1 ~ 1 a w % ~  ~n?w.ro.uf 

(4) Gnwwn~~y&nn-m + ~ 7 r n ' o ~ ~ i l u n ~ ~ i i ~ n ~  nniw?ki udoni oG d 
d '  ?riinia:ni~o~r~lni Bna~uaraGul.ranuu~ yay - 

(5)  ~ n ~ w ~ i l ~ a ~ u n m I ~ u a ~ i u  ~ d ~ 6 a ~ ~ i l u ~ ~ d n ~ i ~ ~ ~ p b w ~ ~ ~ G e l ~ ~ a p 1 p b  

2. nqw~<d?r%~w~6nnu (behavior leadership theory) ~ f l u n ~ a ~ ~ o ~ n ~ w ~ d  

amaaaua~ns~u?n'unia=:f~i'batl I$wrliinnuuo'a;rynn~~3pb~$n n~r~nqwfjij4~~%~wqfinaau 
d-a d h ~ r g  unm 

1) ~ ~ ~ ~ ~ ~ ~ i i , ~ ~ n n ~ ~ ~ n w ~ s ~ u ~ ~ ~ n ~ i ~ n ~ ~ ' a ; r ~ ~ ' b ~ ~ ~ b a  (Ohio State 

Leadership Studies) ( u n ~ ? n o ~ ~ u q F ~ f l ' o m ~ ~ ~ % m ~ ,  2538, n$ 1 17 - 124) o~nsw%au od 
d o s h  kauRWn (John Hemphill) UOQ^?U (Alvin Coons) sus n.R. 1945 d 

d l u  u urn?nu%b~hiJ?? ~ o ~ s ~ o  (Ohio State University) ~6~%~u~unnasu?~nia:$di w p n a  

nk?W 8 Q LBDQ (leader behavior descriptiw questionnaire) 1. o aalhwq6nrru$h ~ 3 %  2 

KiIme t o  
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(1) fdTJldd-&fijarbka~ b~uww'n $ c l u a ~ u ~ &  inPs&asBBR~tYa~<pba' (initiating) 

ailu$hi!b?iu hCQ n'uu~nuo~auaoc Bwrlln~sust%ss~m6g3 ~ a - n ~ n n i ~ u s r ~ w u o ~  

$ 6 G ~ $ ; ~ u i y n l i a r ~ ~ u ~ ~ a ~ ~ ~ ~ i l 1 ~ ~ ~ 1 ~ u ~ ~ ~ n u n l i  a i l u ~ n i n u w ( d ~ ~ ~ ~ ~ ~ p b ~ ~ z n a ~ u ~ ~ ~ i ~  
ua. a. 

VB.~IIPL ~ ~ I s ~ T ~ ~ R ( I u ~ I ~ I ~ ~ u ~ Q s $ ~ P ] ~ ~ P ~ ~ J " Q ( I I ~ ~ ~ ~ P ~ ~ ~  ~ u m i 7 9  (DuBrin. 1998. ~lf i  

82) 
d a d 4  

(2) $h~imri~~a~n~1&lsa~8~~9Qn aJ;lna~uQwia6~tIsiiungn ~"s~WiiuCua' 
d a 

(consideration) r j j ~ d i i w ~ i n ~ a s l s i ~ ~ ~ ~ ~ ~ n " ' u ~ ~ ~ ~ ~ ~ w ' n ~ w ~ ~ n ~ a ~ i ( ~ ~ m ~ ~ ~ ~ i ~ ~ ~ ~ ~ a ~ ~  
e a $$iuj6~~01 dgunio@niiJ<uuiya~ o d74 L W ~ J  o n ~ n  l i m ~ l s $ ~ & u a z n i r  (mutual trust) 

T W  CI Y d a%.&~n'nuwwq8n~au~$n-u s % ~ n ? l  u hG~asunnunu ~%i~~uus:!n'ri~&n w!ub~m 

h niy d s $Gih$iuuiy09 

m w  2 u n n ~ i a u u u s ~ ~ ~ ~ j l n ~ u n ~ a ~ n m n ~ a ~ ~ d ~ ' ~ ~ ~ l a 1 a F ~  (Ohio State 

leadership) 

: ( i~~nn'  daz~6?;~'s. 2544, nG 72) 

~ u ~ n ~ ~ u ~ n d p b ~ u ~ u n ~ ~ ~ n ~ ~ ~ ~ 8 1 ' ~ 1 1 4 w ~ ~ ~ e ~ ~ ~  1s l a  l o  (Ohio State Leadership 
w -  a 

Studies) ~ ~ l r u n m ~ n ~ ~ 8 u 7  u a l u 1 r e : ~ ~ n c l n q r r ~ ~ ~ ~ b ~ ~ w q ~ n s s 8 1 ~ p b a ~ ~ ~ d s u ~ ~ n w a 1 u  

mi 
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2) nqw~niaefft1m~~~rlim~n~5~mni'~uadbu61~ ~ar;& (Blake and 
d 

Moutons managerial grid) (Blake & Mouton, 1991. p. 29) bad .fl. 1968 I s b u o j  rURn 

(Robed Blake) URrleu +6% (Jane Mouton) !Kw'wui=nq w i o l a l ~  n l f  Gn nqa (ManageMI 

~ n d )  14ua~n  4 L ~ U U ~ I  a ~ n i a z ~ ~ 7 b n u ~ 5 m 7 ~ 7 ~ ~ ~ i  2 wu  UU~PL&AO W ~ G ~ T ~ B J ~ + R U  
d 

(concern for people) us: i a n u u o s a f f ~ w q ~ n 5 a % f ~ ? ~ ~ w  w H%I (concern for results) ard~~::  
" 

lanlaaalisiqu 9 dud s i n  I - 9 & 2 unudna~u$aGua'nia auan a a a q h  (Blake and 
Y h: 

Moutons) I%&3~eunjaauausuaa~tuuaad ahn?ro$ul ulauuv a@? BJ U ~ J  d u  5 d6:mn 
d 

i%w7aidnla&1nim osbaflsn ~wra~&u (blake and moutons managerial grid) % 9 b b ~ ~ 9  b h  
- 2  

617W mu 

High 

I 2 3 4 5 G 7 
Cow 8 9 

High 
w + ~ ~ l j d W u ~ r n  fLuncern for Rus~l is )  

- 
~ I ~ I U U ~ J ; U ~ & ~ ~  

(country club management) - 

mw 3 nla?~nl%<mnlsa s~aauan usr;&u (blake and moutons managerial grid) 

9.9 

- 
$huuutauiiluiu 

(team management) 
. -. 

d 
Waf3 : allen ~ s r y 6 u  (Hake Mouton, 1991. p. 29) 

- 

(middle of the road management) 

I 

{iiuuuli~si'iau Po?rumw 
{authorily - compliance 

(irnpowrishd management) 

1,l 
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(1) $7 LUU (1,l) ~ 3 8  UUII~ 181!94~ &a PJ? MI w (impoverishd management) 
Y .  d 

" 
~ ~ u ~ u i n ~ m ~ ~ w " 9 ~ 1 p b b b 8 z ~ ~ ~ a ' 9 ~ 6 3 ~ 0 9 9 7 ~  n~a~lamukuv t8 o u a$uo $l~luuu¶J t h a w  

aaualu ~&rilbk~olsril& riimula:di!d&n u1 lau!niiipngr.nu7u ailpl$dduonauks~ 
ssn~lnndu I u a ~ R ' n ~ a u i l u i ~ ~ ~ l ~ ~ p b ~ u  ~ d u u n ? ~ a ~ f i n l ~ n u h  fi~nuandou@h ws 

e~n~G~$iu~mtilllsidI.R'~G~m'~~fJ'q'~~~ ailu@iidxi?nkw GO u d y ~  ~.wn: ! r ia~u~~n~iwu 

t ~ u s r ~ ~ i l ~ w u w ! ~  Ihmuw u i  u ~ u d a r r i - 1 ~ 7 u h ~ ~ ~ a  er fl?t~uaaulnl~I~m~6nab$afl~? 

(2) ejd9uuu (1.9) n ~ a ~ ~ u u ~ u ~ u  &arm& (country club management) CIU+GI 
A 

~ u u ~ n ~ ~ d ~ ~ C l n a ~ ~ ~ ~ ~ ~ ~ f n " ' ~ ~ ~ 1 m ~ ~ i l u d ~ n ~ a 6 i 7 c l ' ~  w u i u ~ u f i l l ~ s w s u i ~ u ~ ~ ~ ~ i i ~ ~ a ~ u  
w a l s g ~ ~ n  a i l raw~~ i i ln i r i i nwa~o~~~pb0~aer  w ai u ~ u a j i ~ m i u  rilun'u~as'ba~~~pbD~an"~l~u 
C d 

nawalu aapi3liipj~lrswijnua~o~~7w~nGn . w u ~ u ~ u r t i I ~ ~ ~ ~ n w o I ~ ~ ~ ~ ~ ~ n ~ ~ u ~ n a i u ~ a ~ ~ ~  

I~aJ~nd~nt~ri l&:u~n~g 
(3) $%hbbuu (9.1) w%~uuua$hillu (aulhotity - compliance management) 

A' ai1~~~~auuu~~uuusu~~;t~rbf4's~uhfi~ h 4 l l 9 0 i l 4  bG02 ~ n ~ \ i s u ~ ~ n ~ ? ~ A a ~ m d " u a 9 ~ n a  w 
$4 ksidarh5nsllwuaan7~f7'1~7~ T ~ d r j i  n P ~ F ~ T G J R ~ ~  b~'tba~~wi91nii LA o $ a u ~ w  idblu7a 

(4) @~?LVU (9.9) W ~ ~ M U U ~ ~ ~ U L ~ ~ ~ ~ ~ B  ((team management) tilrs$$dr~u& nu 

U R : U W ~  ~ ~ ~ ~ ~ ~ i l u i i ~ ~ ~ ~ ~ i l u ~ ~ r n t w  ~ 6 o d a u ~ ~ u d ~ a w w  ~ I Q ! U ~ T ~ W ' ~ ~ ~ P . ~ I P S ' R ~ ~ U ~ ~ % J Z ~  
~ a u \ o d n ~ ~ u ~ ~ u ~ u ~ ~ u ~ 6 ~ ~ w ~ n ' p l ~ ~ r n ' n  r i ~ ~ ~ ~ i u d $ i i j n a ~ u h ~ ~ ~ ~ ~  ynd?uha?u 

(5) $ILUU (5.5) W ~ Q ~ U U W T J K ~ F J ~ ~ ~ ~  (middle of the road management) 

b ~ ~ $ d 7 6 1 ~ ? l u ~ 1 ~ ~ 9 f l % ~ a ~ 9 7 ~ ~  a wanaal$na7~~&&~~ri$9~uuw t ~ i u ~ u ~ 6 u d ~ u n a ~ ~  
d 

tw o 3 a a a i u i i n a 7 u w a t ~ i ~ ~ ~  ~ ~ ~ 9 ~ b i j 6 i 7 ~ j ~ n 7 u ~ a a b ~ u ~ ~ ~ $ ~  91 U I D ~ ~ J ~  ~n7~b:niw LGU 

(status quo) )bi ~ s l r n u ~ a r d u m ~ ~ d ~ u u u n l a ~  

3) nqw~mar$dl uuu 3 23 VB~WI?IU (Reddin's three - dimension 

theory of leadership) ~ l n d l 9 i i j ~ n l a z f i ~ W  aduw??n LII&I L L Y ~ J ? ~  181818 (Ohio State 
v 

rrarl nP I 

Leadership Studies) aslid w q  A n n u h h  bh 2 unn s %%/4~1~ (task) lrsraJnuJnu 
v 

aE.d (human) ~ o u ? I % @ ~ u  (Wlliarn J. Reddin) 7haJ7Tt B? U L ~ U  aw 3 60flmarn~d3~S~%w fl 
2 

(effectiveness) awrn-ma:~d~!rjilo:~~nup9f a ~ i u t l u o ~ n ' ~  m ~ u n 9 1 d ~ !  q h u  i e  a"asndi 
d nqwi 3 3Bmrehniyuo~nqu&j 3 BW ~uamuu?lnwu;~uCfdl %fism-mlrclrn:wqGnm 

nmJ%l.rd+nu (human) YI?O~~SJTU (task) Q : ~ & U U U T I D J ~ ~ ~ L U  4 wu 

(1) $d~iilaauuaaon& (separated) W O ~ ~ J J ~ ~ M ~ Q ~ J R W  ~ ? ~ S I M ~ ~ ? U Y  

(2) $<ikuubiiunae (dedicated) ~ ~ a n ~ ~ ~ u d i r a ~ m l ~ i n a i u ~ ~ ~ w ' u a ' n " ~ ~ ~  
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6 J 
(3647 ~inauuiin~a'~~w"~a' (related) a~unaiu h~unnusws~i.a~~~~u6~d~d~~ipd 

M ~ ~ ~ U S L G ~ G E J U  
t d 

(4697 lsuuwauwnu (integrated) ~ ~ ~ d n a ~ u ~ ~ w " u h a ~ n 9 6 ~ ~ : : ~ 9 ~ ? ~ 9 ~ ~  rus 

a ~ u n ~ ~ ~ d $ i ~ ~ n s i l u  4 i l u u , j n i i ~ ~ a ~ , u ~ ~ a ~ ~ r i ~  ir"annimlr::iina~a 
( e ~ ~ v e n e s s ~ e i o u P ~ d ~ ~ ~ ~ ~ ~ ~ ~ p l ~ n o ~ " o u ~ 4 a ~  sdPrn~a~~w~u~ddx~'y1%ni w aalunlani 

d Y 

baw~=oei~~ 6 s  b s a a w % u v - ~ ~ i  G@u d BMJI~T:EVIEU ~ ~ 1 0 ~ ~ 1 u ~ ~ d a r n a f 1 n ~ a ~ ~ ~ a m ~  
ae. s5 

h u  rn3r~~~rildazuuuo:~d3~iwt~w~~7nla~rriou lahrai~nipmiamn~uu ~uuuad$1 
nlunqwd 3 3iil ii~la&?!n'si% 8 uuu ~nul6$au?s3nuuu$l d ~ ~ l u  4 uuunlulln 

*a A' 
L ~ $ U U I I I J R ~ ~ Y I ~ Z I U W ~ B L B ~ Q J ~ ~ R P ~ ~ ~ ~ ~ N ~ Q ~ ~ ~ ~ ~ ~ ~ % H B W B J ~ ~ U ~ ~ ~ E ~ Y  G $ ? ~ B  

a, da 
1]5:h%haad 4 uuu kseyu7nud3r%m^awa& 4 MUU (EWPLG fu1746, 2543, M<I 85 - 
87) ~ E I  

1r~uuss$~-df0da:ln%w wP9 4 MUU 

I ) lauu$39fia~ (executive) ~a i lu$n~wr j~ -~  d i d s t ~ - n % r r e ~ ~ n m  rd$uuuda~u-i 
U d W  ~ ~ n ~ d i i l u a u ~ a m  ~ X I - I ~ G I ~ F ~ T ~ J ~  ~ 4 - m  ~ ~ ~ z ~ ) ~ ~ n n l l L a ~ ~ n ~ ' ~ I ~ ~ ~ w ~ n ~ b ~ ~ i i ~ d a ~ ' b ~ " ~ ~ d  

nawKuw"ua'$~i6uanriaJ lail%d~uio~nulrjiilp6r~mu ! t i Y n n & h u i a u ~ u n ~ ~ ~ i a ~ u ~ n f i a ~  
a u a a ~ ~ 0 4 " ~ ~ u s 8 g n ~ ~ ~ 8 i ~ d ~ ~ s i ~ 1 ~ ~ ~ ~ ~ a 1 u ~ n a ~ ~ ~ 0 ~ " ~ a ~ ~ n ~ a ~ % 1 ~ ~ f i ~ 6 ~ ~ ~ m ~ b  

w .  A d 2) uuu~nw"wui (developer) afluwuinad~ UULL~W U I Q ~ ~ ~ ~ ~ U ~ " U W ~ W ~  L T ~ I ~ J  

@ G ~ ~ n n u  ~ w u ~ n . a i u ~ w ~ a n f i a ~ w  s q n i b ~  u a u u w u i u ~ i ~ n l i o r i j ~ s n ~ ~ ~ - i ~ ~ u  Ma:: 

kf inw~u $d7da:mm6a:~ilu$in"uaJ;n~oJu7n 
d d 

3) uuu&naiu (benevolent autocroat)~ily"Pi,~n~d~ uw~~m$~%o~~r(dedicated)  

d n ~ ~ n & \ o ! u n u m 4 g J ~ ~ n ~ ~ n ~ ~ ~ n ~ ~ ~ d n ~ a  ?ccu&,?~~ ~flw<naw$6on~a&d@um 
ua-B Wade n i n o - i i l ~ ~ ~ a s s n ~ u ~ ~ t ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ u ~ ~ ~ ~ u ~ ~  aAan?inrfi~~~ilus~wu~~4 lrar 

s d n i a  

4) ~ ~ r ~ c t ~ n g  (bureaucrat) L ~ ~ ~ ~ ? ~ u u  L&?u+~u~u ~ h ~ w ~ l w n g  XLGUU 
Id' CaujGu w o i o ~ u l h - ~ ' ~ l d s ~ n ~ ~ a ~ n ' n ~ a b ~ i n a 7 ~ a ~ u k  duuiau b~iindq~9~aanuusw mn 

n?~u~nai isasm&dsd~i  

uuuroa$~6ijda:8n%~ii 4 arvv 
d d 

1) U U Y < W ~ ~ ~ I P I  (deserter) ai]ukww~d-tn~da sw~07n~pi~~uubbfl nga mnnaiu 
8 ud d 

nulsn~nu M e a l %  G n j n G ~ l i ~ n d a a G f i ~ a ~ ~ n ~ a ~ i ~ ~ i ~ ~ l ~ ~ ~  O U % ~ R ~ ? ? U $ ? I I ~ Q D - I ~ L W  8% 

d a v i m u ~ ~ r i l  k l o l f a n ~ ~ ~ l ~ ~ ~ o b ~ a ~ ~ n f a " a ~ ~ i u n  riw~wa&.a.~u ~iunw 

2 )  uuu ~Aon?r (autocrat) ailuid~~ao~uribiYam~ 9L IidiiuGuanmE~~nQ~ 1-f 
h u i ~ $ d q  G & ~ l K $ n G a d i ~ i ~  
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w .  A d  
3) ~uauu$~yy (missionary) d & u ~ d m ~ u m i n  l a u u w a u w m u a ~ ~ ~ u ~ ~ ~ ~ d ~ h ~ a  

dlrwnzairunwIsG ~GusnaGulo~n J a d  GnziiuwnmandsuP.iawa: laisdown h d ~ u a ~ a l ~  

ana~IqgnQ~ ,. d 
4) kuu$ds:iillseuou (compmmiser) kihy uindeuuudssu7~7n~flu~1u~snu 

~ i l ~ ~ ~ ~ d i i ~ a r ~ a n " a e r ~ ~ ~ ~ w m ~ ~ n w ' ~ 6 ~ ~ u l ~ a = : ~ u a i a e r b ~ n ~ a ~ f i ~ ~ ~ ~ b  WS~I~tnaniodBn^nwa 

~?JDei~Jin~<~blfs'm'~i~l~ 
d " .  

3. nq%i$i ~ $ 9  c i n i u n ~ d  (sluationaf leadership theory) ~ I ~ U W  q ~ g j p 7 ~ 8 4  

R O ~ P M I ~ ~ &  ~ a n m l i l ~ n i ~ n l ~ d n ~ 7 9 i s i J w  wia617a:$7 w9Wn3f a~ljdl UIJU~GI ~ ~ 8 1 1 ~ 1 8 1  
p. m u  Kuanlunwoluuuln n ~ u n q ~ ~ ~ i d ~ ~ n ~ u n ~ ' s &  dsi,~mumshnndl~nunm 041% 

d w q  An~suuaruuu$diwu~ni~~n'u s a ~ r s i u ~ l ~ a ~ u ~ c ~ u n ' u ~ n ~ u n i ~ 6  dvlawnqw~du 

1 ) nq~zuadrdan flm~es; (Fiedlen contingency theory) nrp$dxninTnu 
PI *a 

a h n  Rnrs s i  (Fred Fiadler) M ~ J ~ M ~ %  DIP u s suo u i  sw?p~u?nq sbu?~n6u~i~ i l~  
d rd u r n  d ~ .  f i  3 d a ~ n ~ r n r i m u n ~ n ~ ~ m ~ ~ ~ ~ 1 ~ n a n ~ a r ~ u ~ m u d a = : h ~  w y ~ " a o i i  

(1) n a ~ ~ ~ a f i u h ~ ~ i 7 ~ f G 7 n " ' ~ ~ 8 1 7 % n  (leader member relationship) 

~uiub~es~~%nl$ninla~o~~k.M"u~a~.ri~~~u~ln 

(2) l ~ r  mjiauo w ~ a  (task stnrcture) %nasa%suns~iuri7au~unu7n~a9 

$=J7!G+maou~?eIri ii ~ i l ~ n u i u  ?"rmm%'~leud a~Im 
(3) B i u i a ~ i u d i u w i ~  (position power) M % ~ ~ E I G J B I % ? Q ~ ~ - $ ~ ~  L J I M O J ~ ~ ~ S  

iarlnpbn H L ~ B ~ % F I  
ed a Wnaaai (Fiedler) )l6w'~uira~uaaua'~w'w~~rnw ~aern-d? uuunou<nt$?ur-~u~w & 

d <a un gn (least prefened co - worker scale) ~50a'aun eio $1 LPC o ~ a u u ~ n ~ n w w u o d  
d u  r t~d? ~ ~ ~ R ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ P Z L H ~ D P ? " B I W W R W  ~<$aumpb LPC G~nwwuuuauuTndrilu 

Semantic differential ~.I/?PR:Muu 8 ri34 nzkwsuwln LPC J~u~S~nm:6uumta ~ $ 7  id7 

;B LPC & os i~dxhPan iwn~n lm ri?rs$~~?iild~ LPC a~orl$~iranwu y w  &uw"uAu 

aaium n n ~ u n ~ ~ d ~ ~ n n d ~ ~ n " u e i ~ ~ ~ 6 a 4 1 ~ n ~ a : ~ ~ ~ ~ i ~ ~ n ' u m ' ~ ~ p d  3 dszrns C /  
r i~w~n~n~~mi~n iO:G7u~"a~aa7t~  ~ Y q ~ I % ~ ~ ~ ~ n i a : ~ ~ ~ ~ i d a : ~ p ? ~ w l &  6mw 4 
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~ ~ w @ n ~ ~ ~ ~ o i u n ~ 3 s ; b ' v ~ s  ass~oi (Fiedlers contingency theory) 
sd w 

(1) ~ m % n ~ a ~ n ~ a a n ? ~ ? h l m  ~ G ~ i l u u u ~ ~ ~ ~ u o : B d a z ~ w h a ~ ~ n i i  

@J7aau¶J@i tviua' 
(2)  sn~urna&~~~io~nau?ud7un~~a  (di~uayu~s ~ a ~ u & z ~ n ] a ~ t m " a ~ a  

g;lnil$d~~.uuajajlu 

(3) a n ~ ~ n i s & ~ ~ a ~ n ~ u ~ a j p b y o p ~  $dl MU~~J;~IUP:BE~X~W%M adnil 

$7 M U U ~ J  Kuw"uf 
2) ntqwijv os ~as5~aG L ~ E Y ~ ~ T ~ & I  (Hersey 8 Blanchard' s situational theory) 

S A X  
~ilun~ws d e ~ m u i - l ~ ~ l o r  L ~ ~ U U I A L I W J W  q i n a m n ~ ~ p i ~  i~miuaeiun~.rnr atuusiCu 

q a u h w w u s ~ $ m ~ u  (follower maturity) urr ~ ~ ~ ~ u ~ v h ~ ~ u ~ n i y n ' ~ l ~ ~ i ~ ~ i ~  i i $ in lx~G u ~ l n  
a: a*. d usu?un~diafiu;lln n ~ ~ ~ - i u n r i l d ~ a g ~ ~ n 7 ~ a ~ ~ l p b h  h 'bwn aifl"u$u (leader must get 

the job done with and through other people) &$wJd-6aa ~ h l ~ ( a ~ d ~ : r i ~ ~ l ~ l ~  
~nu?~~'nnu~Pimul:~un'u~~u (put the right man on the right job) 

wq;nsau$h rn+l%lnq~& o~ass%%6 us:u&min (hersey and blanchad s 
S ' d W  &' 

situational theory) (qmw W J ~ R S ~ ( P I ~ , Z S ~ ~ .  ~ $ 7  234) B J ~ ~ ~ J ~ I I U I A U ~ ~ ~ O W U ~ U  
na~uunneiiaua;lan~un~adu~rn~aw w ~ ~ w m ~ w q ~ n a a ~ ~ ~ ~ n i a ~ ~ ~ ~  oondu 4 uuu A a 

(1) @har~~uannrj~?  uonlnili (telling ~"Jsuuu S1) nr)6naru$mu~~ 
2 

(high task) - f l? l~%.w"pba'& (low relationsnip) G ~ T  bb'uu~lori~n\m~~p1~63:0"afl'1 n%ma 

L R ~ ~ ~ P J ~ ~ ~ ~ J ~ ~ ~ U ~ J ~ ~ I ~ ~ " O J ~ ~ J D J ; ~ ~ I ~ ~ ~ Q  biijna~lurnu~sn~un~~pi~~ipd 

(2) $huuuulun?l%lfin (selling n?s S2) wqinr3~+~1~sed (high task) - 

n a i n ~ a ~ u ~ ~ ~  (high relationship) L ~ ~ P I ( G ~ ~ J ~ ~ . ~ ~ G ~ ~ ~ ~ u ' u w L A  ~ ~ ~ ~ ~ ~ T H ~ U ~ U R ~ U L ~ ~ U  

f l l & h ~ % ~ n ~ a d  ~ r a u u d b ~ s l ~ ~ ~ u s n ~ ~ ~ ~ b ~ ~ ~ 1 ~ ~ 7 ~ 7 ~ ~ ~ 2 1 7 ~ p n " n w ~ ~ b ~ ~ ~ 1 ~ ~ ~  q 
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(3) <<~ilsruu$ll~~f~ri?uh%~ (participating LUU S3) ~ I ~ S U ~ J J ~ U F ~ ~  
d d a  w 

(low task) - naiuii?uh$$.s (high relationship) $1 U U U U L M ~ I ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ D ~ P ? B J P I ~  ae~d 
A L  

?J?~fl3lULT91081U 

(4) rjhlluuuounulodlu (delegating pr"aalauu S4) wrl5in~3u~d9?uil (low 

task) - n l l ~ ~ j l ~ i ~ & h  (low relationship) a d a a u u d ~ ~ ~ s ~ ~ ~ n f s ' o ~ ~ ~ ~ ~ u ~ ~ u 4 ~ w ' ~  
d 

s n u i r s u ~ ~ ~ n ~ i o ~ d ~ n a ~ ~ ~ 1 ~ ~ ~ 3 0  uaea!u!ono:d74luaaaib%~ rssru kaih (Hersey 6 

Blanchard) b ~ ~ u n n ~ ~ u w ~ a h l p s ~ 0 ~ 6 n ~ a a o d $ n i ~ ~  4 &INW (bud 6uwd6,2543, M G ~  

MUIJ LEAD (leader effictiveness and adaptability descripting) bbwrker~wou% 

?Pnmcusa$mu MIS (maturity intrument scale) 1t6un?luw?as~w?a?in~a:'uad$~i~~ 
ad a a~pm6~uda&u~rnunid~~dn]%w q ~ n ~ ~ ~ ' u a ~ ~ ~ ~ ~ p s " b ~ m f l ~ ~ ~ ~ w ~ a ~ w a m ~ ~ ~ m ~ i ~ ~ w ~ 8 3  Pf 

~ n ~ ~ u w ~ s u ~ u ~ : 6 u ~ ~ b ~ 8 1 ~ r w ~ ~ n ' u b b 9 _ 1 ~ ~ ~ d ~ d ~ ~ b n w ~ ~  a~a;a.a8 ua~uRa15n 'IKbaws 

adni w uiduuu$iilr?lu 4 dau {quadrant) ~a~~iiouns~vl~d~6~flnGi (normal curve) 1s 
w 

t wqGnaau~~~~ubiluasnpbuau P P : W ~ A ~ ~ U ~ J R ~ ~ ~ U M P ~ J  I ~ n ~ ~ i j ~ i i U ~ a ~ ~ ~ ~ n 3 a z  M ~ E I  

nmuwiauue t $mu o ~ n R d d ~ v &  d s k ~ n ~ n ~ s l u i ~ n a ~ u w i o % ~ ~ a ~ ~ w ~ ~ ~ ~ : : ~ u ' I ~  
d' 

LMUI~RY t7uuuuw~ln.sa~~~diwu~n i~miwln ariu&nln s ingnn~~uwQu61us i~~~u~d~u  
Y 

onrru~I6~dnG g n l i u l s g n ~ ~ w u ~ ~ n u ~ q ~ ~ ~ d ~ ~ ~ w a ~ u i ~ n a ~ l i ~ ~ ~  w q ~ n a f u q ~ ~ ~ u c b w :  
wqZns~u~tnwinGaudoJIR มห
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-. 
, , 

h 

- w qknasuuo;r$h ' (kader-  behavior) 

3 LLL!3&~71~66l 
x ss - u ~ = l 6 ~ 3 7 ~ ~ : m 3 n  un=1~611on7dn'n'~ ! 
5' "" Punism'maul~ ~?? l r in l?q  (bplajn ! 

(Share idear and 

Iacilitate ,in decisi 
j 

.- - 
L %W R 

G 

67 (Low)- w qnn-i-iu<ds7u (Task behavior) - (High)  

~ 3 7 r r l u < s r r n o ~ c  (Follosr-er readiness) 

i d  C i 3  

( f~ol lower <lircctcdj (Leader dirccfcd) 

ii?Gnv:: 
(Mature) 

(High) d i u n a i ~  (Modzratc) G ~ I  ( t o w )  1ai ii?&n-il=: 

(Immature) R 4  

~ ~ 1 7 l J d 1 1 1 7 5 ~  

a 

i&~lanSoi; 
A I ~ ~ ~ u I ~  

R 3  

~ ~ 1 7 ~ 8 1 ~ 1 5 0  

u r i I i G n ~ i ~  
t i  u4;5 

~ ? a l l i b u l g  

- 

Rz 
- : -  

I X M R 7 7 U  

a 7 r r v n u ~ i i  

R~WL~UIQ 
nioii 

R; -+U~UIO 

R t  

1" N H n 7 7 U  

i i i ~ - i 5 n u ~ = I i  
G F ~ I I W I ~ ~ ~ Q  
M? a l ~ ~ u l ~  
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3) nqw$ :nw ail-tpsaji u (palh - goal theoty) L ~ U W ~ W ~ $ I  k % ~ ~ ~ % n 1 5 f i i  

dda:m~In u BLLTU~ (EW~S)  L ~ O : ! ~ I J ~ I ~ $ W W ~ ~ U  Ta~B$rn smw' (~obert House) $&nil 

nqaijiiinw ~il~wu7u ~wmz~Upbni3a~i e l ? f ? ~ i  (path, d $ ~ i ~ t l l a ? ~ ~ ~ ~ i l l ~ s u ~  o (goal, w ~ 1 4  
ddd 0. 

h~q~ua~$d?i; an~s~~~fl~'y1~~1erfaun"L1~npbya laa-42 u$~~iuwl'i"anl~p?rnm~w ~J~LCI~WUI B ~ U  

(qmw VIJ<H~W$, 2544, nPi1 285) ~ i ~ w q R n m u $ ~  4 UIJY 
d 

(1) nl?z~d?oluuucnla (dire- leadership) wuqudaw qflnmunaa~n4\$ 
a .a 

~AuBan~iatn~nnic n~sfi~wwmG~ni~us~(di jl$$mu Jgunnwng r:~ficlulaarnxuaunl~~ 
X 

(2) r n a : ~ ~ i ~ i u u l f i i a s ~  (supportive leadership) ~iidilnllranww 

(4) ma:$h kuu$n?lu hh  (achievement - oriented leadenhip) 

~ ~ a n n ~ ~ ~ u o ~ ~ ~ % y l ~ e t ~ m u ~ w ~ m r n n ~ ~ - j 7 ~ n ~ ~ ~ ~ ~ ~ ~ t t ~ j ? ~ ~ ~ k ~ ~  

n~s8nwniae~~iilus~ni~~~~9~4nu~w"u~pli~~~ ls'lulo lno$-uuuum~r uac@h 

aauu~snmnhh ai l t rhwua~wqRn~~u~pi ,~~~R~duw'~n'  (initiating) dau~pilrauulfi 

n ~ a a ~ u ~ y w a a s ~ ~ ~ i  bbu'~1$si3u$a~~1~9-bpiapbv~~w Q ~ ~ T ' S B J  $7 iuu f n38riun' (msidertion) 

I ~ ~ q w i % n w  - a ~ i ~ ~ ~ u ~ ~ ~ ~ 1 ~ . 6 a ~ d ~ ' ~ ~ d d u ~ w ~ ~ n ~ d % 1 ~ f s " ~ o ~ ~ d o ~ n ' ~  ~ n 7 u n l ~ a d 6 a  

d dat.nsuhn Trim & i~ Q ~ J ~ U J ~ ~ U ~ ~ M ~ Q H G ~ P ~  a d i ~ ~ i l u n i ~ n i a a a w : n $ ~ ~ ~ ~ ~ b  

ws(w@5n74 - agq.nu7u (path - goat theory) ~hrml~i~Ja:"wn"a~ls~ oa$7bfiw%v1 
a *  

ama:niatm5nol uoow"liia6ufin~w 91 laiIdob,aJ~s~nain h& ~unqadgunmu &A 
w r l 8 n s r u ~ ~ ~ J l d ! d ~ h % ~ w ~ o  

(1) uneia~arKulunmuwslo l u n ~ n i i j G ~ ~ u u n r $ G f i ~ 6 ~ G ~ y ~ ~  
(2) &unisoeo%n~~ccipil 

(3) si~afianar~e~l~rfi6fi~QTu1J'q~i PI 
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d d a~~a^a~nu~riun~~z{J~uuu bdatl~an?fu (transformational leadenhip) 
t Cr 

~ n w w m s l n w n ~ a : ~ ~ ~ w 1 ~ ~ u u ~ n ~ ~ 6 n w  d w  7 uu8au~uo~~u~~urhuv1u 

us@nlr71fu~ .dlp:dnn~n~?saa~baGm'y~?onq~~aa a hr!r!cllai ~ u ~ w l ~ f t n  wn-tx$h 

~~udduumlw(trandornational leadership) ~ i l ~ m ~ ~ ~ n w n ~ ~ e $ d ~ i a u a $ o  nlu!G 
r. 

msnd U M M ~ ~ J  awn~mmo o b l u n s z u m n 1 3  Bn%w a i s ini lrvaw r~ u i i r ~ u  gsnw 
c u- 

vazunnln naonauntJiaruar~u (Tmw WJRRTJWG. 2544. ~9 i1333)  QJIRLIU~'HS~VOJ 
d 

mazdril kuu dli~ ousmw (bansfonnational leadenhip) A ~ r i ~ l l i a ~ n n i ~ ~ d ~ ~ u k f l n ~ i ? 4  ") 
A' d 
uuluo~n'm3n'nw r r e i n ~ o a ~ ~ ~ i r n ~ ~ ~ f l w ~ ~ b ~ d a ~ ~ ~ n i ~ a  @i~Ku@nnl~~y nvjuinriua ei79 

~ ~ ~ ~ n j n l ~ : ~ ~ ~ ~ u u ~ ~ j d o u ~ n ~ w  (transformational leadership) I&?IJ~~.IU~U?U~~~~ 
d a  f n ~ ~ u ~ o n n ~ ' o ~ n ' u ~ a n ~ s a ~ n ~ o ~ n ~ a 1 d ~ ~ u u d a ~ n ~ n n a u o ~ ~ a o ~ ~ 3 w ~ u a t  ~iluniliuunqwai 

s b i  u n l ? ~ ~ ~ i i ~ ~ i ] ~ d ~ ~ % ~ ~ ~ b ~ 7 9 w " ~ ~ ~ ~ ~ d n 1 3 ~ ~ n ' s v l w % ~ 9 ~ p i i  (Berry. 1998. p. 325) Ri 
uuum?rri~ldkuolnn7aiberafu {Burns. 1978b. p. 20) I~LB(Lo(LuGR~?~? ~111@$7~1md 

n?aag 2 a~uu 8 a n,?:$l lauv u s n i d h  (transactionat leadership) &a:: n73:$h 

aauu uddaeum w (transformstional leadership) ((am'rn u 7 ~ u q ~ ~ n ' u n 3 ' % ~ 7 % ~ % ,  2544, w % . 
57) n~~r~d~uuuusnd~uu~:~~era$e ,~ i i ' ug i~~n~~ ~"ranmbTqnrri~ d $ ~ ~ d ~ ~ c u + i ~ u r i  

(TransacSonal leadership) uarm?rc~wuv~tld uuanlw (tranrformationel laaderrhip) ma 
X d uuaiinv a d  L U ~ M  (8ums)u 3: o~nusr~uuo~s&~obsaa-9n~a:P;'~~ (Leithwod, Lantzi. & 

Steinbach. 2001, p. 9) F ~ O U ~ U U R  (Baas) !&I L ~ U L ~ ? S ~ R Y  EIJLI& (Burns) 1~ U L I W ~ ~ ~ W ~ ~  
d rna:r-j4mmdsplu~dwi d ~ n ~ e u ? % n ~ ~ m ? ~ ~ d 7 ~ ~ m n d 7 ~ n " p b  2 L~UU Ronqax-Jdq 

d uvuaa n d a  tlu (transactional leadership) u c l z n i ~ r ~ i  kuu L L J R U Q I ~ ~ W  (transfonesonaI 

leadership) (Yukl, 1998, p. 325) 

(transactianal leadership) 2 d a ~ n i a  a (Bass, 1985. pp. 121 -4 49) 

1) n l 3 l ~ r n 0 j B ~ l p l ~ n l r n ~ 3 n i  (contingent reward) 49~11164 W~AIISSIUUEIJ 
~ % ~ ~ P ~ ~ ~ ~ ~ I ~ U ~ F ~ ~ ~ U ~ ~ I P M " I I Q J ~ ~ M  d ~ i l u r n o r ~ ~ ~ u n ~ s l ~ % " p ~ m ~ ~ w  aw"u~ilu~n<ndr.~~~!wri 
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+U m~oeiimssu~~u mslfis~vlrn~6 w I I ~  sncu dal49'dnwii i i qu i a~~ l~n - t an '~ '~~~a  

slwryuuaadiu vazm~l%qa~u&uiran~ ~ r i 9 ~ 7 3  

2) ~ T S ~ P ~ ~ ~ M Y U ? I J  LPU (management by excepkn) nu~ufid wq8naau 
ue~cdqd\$nql~~lnwnu a n q u n ~ ~ & ~ ~ o ~ f s ' ~ $ 1 ~ ~ ~ i i ~ n ~ a d ~ ~ l d ~ ~ ~ n 4 ' u n a ~  W T I U L ~ ~ ~  b~I41d 

s ~ n u l ~ ~ u ~ f i l ~ u w  ~ r n ~ ! k ~ ~ ~ f i u n ~ r a u i  €1~~7~n33da"11d~9fl1q~~1~1ii  (Bass. EL A d n .  

1990a. p. 135) 16b6unq6n3ruu ad $buuuurrnd$ uu (hansaccional leederrhip) iin 2 

Q 96da:nau 16ur-i 

(1) n7~fPaw?3uunraid ~aer~%sqn (active management) by exception) 

M ~ ~ ~ ~ ~ J W ~ ~ ~ ~ ~ U ~ ~ ~ ~ ~ ~ ~ L U ' ~ ~ ~ ~ ~ ~ ~ B J W ~ ~ ~ P ~ ~ ~ W I B J U Q ~ ~ ~ L ~ U ~ I ~ M ~ ~ L ~ B ~ . ~ ~ M ~ ~ , ~ P ~ ~ ~ ~ ~  n, 

~ B ~ E I ? I U I G % ~ ~ [ ~ E G W " ~ F I W  

(21 ~ ~ % E P % w ~ ~ M E I ' L ~ ~ _ ~ Q ~ o ~ A T B J R ' u T ~  ( laissez - faire) s s a ~ ~ ~ 5 s w q 6 n ~ ~ u u o ~  
$ < ~ ~ ! ~ $ W ~ I U R W ~ ~ ! R  ') bi~l67illl~1~~~067~n~ $ Q I ~ W W ~ I O L ~ I G ~ ~ ~ ~ ~ ~ L E R Y " U M E ~ ~ % ! ~ ~  

niaarnnsaundsuli!~G~ ~~ua~duurausu7a~zii 
d 

buaGn.11a9kuw (~ass )~nn4?swn~uaiu  (~ums)lunls:s6mi7 ~usr(ks) a ~ a ~ i i  
d w q~nr3unl?r@7 aluflbbw n bda UM (transactional leadership) ~ r a % ~ y u n l s 6 1  rdunia3 04 

111?:{67 k m i d i  U U ~  (barnformational leadership) ~ ~ ~ n ~ w d ~ ~ ~ ~ u u ~ ~ i e , u w n ~ w  

(transkrmaiional leadership) ~:fl7'109"$m7ab?ia ~ ~ s J ~ J ! ~ P E I % ~ ~ J  w u7 UIPIIUR~~?J~ 
A * *  aduh~buomdn~ s i a u a ~ ~ ~ ~ ~ ~ ~ u d ~ i i m Y " u ~ ~ ~ ~ n n ~ ~ ~ n i ~ ~ ~ a " ~ ~ a '  lur ~ n ~ ~ a r u u u a n ~ t l h  

h: k: 
(Transactional leadership) uu $alaJqsa%4 w w d l u ? n i ~  09 ~ 2 8 5 d ~ 7 ~ ~ a ' 3 ! a " b f i 7 ~ 1 ~  n633&i 

$~~TPIUY ouenin ue n~~n l r i t j rnm ai idwem U ~ ~ L ~ ~ U C I ~ ~ U R I  R M ~ J  uCi7 hi3 ~I$rjm~u 

a ~ i i a u ~ ~ i u u a s a u o ~ n f ~ r i s  ~~:1uar in~asd~di~pbhiof ]~ :1oar iuo~~~nnrrv l~eso6n~ 
(Bass, & Avolio, 1990a, p 136) 64'sniw 7 
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d 
nlw 7 mzsisaGu6ux~<~~nia:$d7~u~l kwn bd w D P ~  (transactional leadership) {u 

n~ae~d7aauuadiu9-bwn?w (bansformational leadership) 
- 6 -  dm:  (anu~nn m~rnnsnt, 2536. ~ $ 7  69) 

n7a:$d? uuu usnad$ou (transactional leadership)% a i fu~~a~u~ i7 i iuunPssn iaa~  
qmdi  ~ J ~ G ~ ~ ~ ~ ~ ~ ~ F ~ ~ ~ ~ ~ ~ ~ I ~ ~ U ~ ~ ' S ~ L ~ U ~ ~ ~ ~ T ~ ' U ~ W ~ ~ ~ M W ~ L ~ ~ O P ~ ~ ~ ~ ~ ~ ~ ' ~ ~ T  d3u 
nixtd7itlaauu add uusnlw mi( U~G~JI;U B J ~ ; ~ ~ s ~ ~ ~ I B ~ L ~ ~ u P I L ~ s J ~ ~ ~ ~ ~ ~ ~ u ~ ~ ~ ~ s ~ ~ M ~ s ' I  

d d v  A w m  
u o ~ a ~ h i a s ~ r u n i n ~ ~ a ~ ~ ~ ~ ~ n ~ w 6 ~ ~ 0 ~ ~ ~ n i  ~ w a n r ; n ~ u o ~ d ~ a i i u n i ~ m ~ ~ ~ ~ p ? ~ ~ w ~ u ~ ~ ~  

rl~w~rrnasa~d!~ia~u~~3a4siu~~w' ~ R U ~ J ~ ~ W ~ ~ ~ C ~ ~ U P ~ U ~ ~ ~ ~ ~ ~ J ~ ' ~ * ~ ~ W ~ ~ " U ~ U ~ ' ~ U ~ ~ ~ ~ B I  

(bansforma!ional leadenhip) 5 ~~il~n3:~?~$fl~?~8i~096123~$dl (Bass, 1985, pp. 4 - 5 )  

~ ~ ~ ~ ~ s r d ~ a " n a a ~ a ~ n a s ~ n ~ a ~ n ~ ~ , l n ~ a z ~ ~ ~ d u ~ ~ u ~ a ~ u ~ ~ ~ u ~ ~ a r ~ l ~ ~ ~ s n ~ a n ~ s a ~  ua: 

A onSnui a(RCnv ~ d ~ ~ u ~ ~ n n ~ a ~ n ~ w ~ w ~ ~ m ~ n w m r ~ ~ ~  {trait meory ) n q ~ & % ~  

s n ~ u n l a 6  (situational theory) ! d a i l ~ a n i a ~ n ~ d 8  ~~w'uh:n i i~~J~-$m~~~~pbnqw~ a94 
snipm~a&~ul~niabddp~u~daa (contingency theory) 

มห
าว
ิทย
าล
ัยร
าช
ภัฏ
เท
พส
ตร
ี



I . m u ~ m  uuo~rn?r<~tqrauun~d uu~niw 

<ma%u nluru'u (2546, w p i 1  19) ~ % ? ~ u ~ u ~ c l u o ~ m a : ~ ~ ~ u u u ~ d ~ f t ' 1 b ~ n 7 w  

(transformational leadership) 14111 UBJ nq w ~ J ~ u u D J C ~ J ~ & I : ~ T Z ' L ~ ~ U ~ ~ ~ ~ S ~ ~ % ~  LB::@~u 

ci~san.r:6u~~~u~a:n"~bu~~u~w r n a a ~ ~ w : u a ~ ~ ~ ~ ~ ~ ~ ~ ~ u " p b  Inu $ i ~ ~ r n ~ e f u ~ ~ h d ~ 7 % ~ 1 w '  
n x r l ~ u i n n i ~ d n i n ~ i j l i  ~ T ~ ~ n ~ ~ u ~ n w i t r i s ~ n d ' ~ : ~ ~ m ' ~ o ~ o ~ c i n ~ a ~ a  etQ3115$m781 
c t ~ r P w i u I ~ e ~ ~ ~ u ~ ~ w ~ ~ ~ m ~ a  wirn?i~ L ~ ~ ~ I I ~ L R J ~  ~~~naqnha~a~6mn l l  

* - 
useqnrcinlmrr~aiiu&vuv n$aouuuod~.s~un~ar l~unur i~nqu~~r~~uw r i ~ d i u 7 ~  uedn' 

n ~ i u a ~ u ~ y u ! u 4 i ~ ~ i p 9 ~ 0 ~ r i ~ m ~ ~  

run& (Burns. 1978a. p. 20) Id%m?lu%ull)i7 nllr~iiluuukdiuuanl ~ 3 %  
- d  - 2 d nscu~unmi  J ~ ~ ~ u ~ r ~ w ~ u r i ~ ~ u n ~ r ~ u ~ ~ n ~ ~ ~ ~ n " ~ 6 ~ u w ' i u ~ w  x's391 b b a r ~ ~ j ~ ~ a ~ b ~ p  atl 

w a j  6qw,dQni~<dnuma:d~76~:rn~~3ni~~~un7~ r h ~ j i g ~ d x a ~ 6 6 ~ i ~ ! a ' ~  ei79sa"~i9u 
w w  d 

d 3 t ~ u n ' u n a ~ u s i ~ ~ ~ ~ ~ n 1 ~ b d d ~ p d ~ ~ w 9 ' b ~ ~ 9 ~ ~ 9 ~ ~  (Bums, 1978a, p. 432) LUI {Bass. 

1985, pp. 14.17,20 ) ~ ~ $ ~ M I u H ~ I ~  U V O J C ~ ~  ~er'tl~fl$uwwni w (transformational leadership) 
d d L d  * w a d  !iii ~ a ~ d n ~ : ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ n a z 1 ? ~ u 1 n n < ~ w n i m ~ ~ ~  dn?luiaauuno:dpu~~naIH' 

a: u ~ a q r r s ~ ~ u 6 d n . r o u ~  LF~E~%WJXJWDT u ~ ~ J L ~ ~ P I ~ ~ ~ G E ~ P ~ ~ ~ % J ~ D J  ~ ~ ~ ~ ~ J $ ~ T U ~ < L ~ U ~ ~ ~ U Y U  

d nnlw (bansformational leadership) ~ ~ ~ ~ i u ~ ~ l 3 n ~ ~ d ~ d ~ n ~ f d a " f l ~ d ~ ~ : ~ n ~ $ i ~ l ~ 3 ~ ~ d \ ~  

~s:aO~d~ra~n'uss$aw ~ h r r R w w r h ~ w o ~ n 7 ~ b f l ~ u u ~ f 1 6 1 ~ a d 7 ~ ~ ~ ~ ~ ~ w  

~anfGlilmra8 (Sergiovmi, 1989, p. 224) ndlai7 rn~e~diuu.u~ddeuu~n-~ w 13% 
nla:$~Clwin 1umvi~U' di~spldna'~s~a~s& d x n 0 ~ 6 a ~  ~ - I u ~ A I I ~  R ~ ~ U L I I U L Z R  
lla-.ai^mll~s uarnlwiq ~Gounis uar61I~Tr~dsud3rwuna7~~ h ~ i ~ t n a 7 a ~  ~flu~'iw!K 

niA3u ( ~ r f i i n .  1996, p. 524 ) ~ ~ : ~ ~ ~ L L U U L & U U R M W  ~ ~ ~ U W ~ Z ~ ~ T P Y O J F J I I ~ ~  
d~aGun~~r~ i ion?~un7~~a '9dnR b n s n ~ ~ l i ~ u l s ~ n ~ ~ g r ~ n i ~ ~ w ' u n ~ ~  rnmnfudrcaurnmi 
n~s8su i  n ~ . m s l o l ~ ? ~ ~ ~ ~ b i I u n ~ ~ ~ ~  

nn. ry ?la^all. uadsaunin (Cook, Hunsaker. 8 Ciey. 1997. p. 481) @?J~IIUU 
d adauusniw Wo ~d~~~~6uw&1$~~~nn~~u~aer7~eJ.n'~d~a:n~~~1$~~:~~~ps' orn'n?~i%n 

ua:an?%~rh &&uullvlri m ukhi~rdihuudaa 
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galla-ndn' (objectrves) 

gsuuauoin us:os&;slaru (Lunenburg. 8 Omstein, 2000, pp. 150151) M~:@I 

uuu~diuusm~ riluw q ~ n n u u s ~ ~ d ~ R n ~ ~ f ~ P ~ l , ~  $ n i ? ~ $ u n i ~ a i t ~ n r ~ 7 a i n n i ~ d ! ~ ~ ~  
naiun7mwa"s!5 

m 6 ~  Mae 6(~n3~6;P( (Razik, 8 Swanson, 2001, p. 213) n f h ? i l  nl3:@7hlJu 
d d - ~daplpa~n-tw do nq~urno?$a~ua~~nuina:! o % i ~  rn~~rruma~ua~u~unai~~&wunb¶~ 

d *  d 
BnPrnusuu27~us~ni%n~a~'bPbU~Ci3 +&lo+kwi a n ~ r  adi~~tb~bda9~7 bnmvubw erufi~f a 

u - w  
pinnla1Gn~iunn~uus~linnqas unmu unrCnn~s8nl.nknsim s~dlG41 

d 
nl?:$dl aruuad~ p l u m  (transformational leadership) nulu i ;~  W?$!~T~UY 84$1 ~luE45 

d w .  n~euananlsn y ~ ~ u a c i J m 7 ~ ~ n ~ r & ~ ~ ~ n " ~  l u h r a a a s ~ ~ t l o  ~ $ 3 4  WJRIIQ ~firlnai~ynW1UG 
PI b LAoailupiuaauu I$iniudgu n~7ul$~ilu!daiua"a q d a z ~ d  aJ-mnlu aaa:ne;nhn~sdn'nm 

d 
2. ~nrwlnwwusm~a:~di~uu~pl~ uuslnlw 

d d 
m ~ ~ ~ ~ i ~ , ~ u ~ d a u u ~ n i w ~ n u C ~ ~ o ~ r l ~ t ~ n l r r a u e s n ~ ~ z ~ ~ i  ~9una:uaunmw 

A' 
Gd7 i $ i l ~ s : ~ ~ ~ u d ~ ~ o n a : ~ u ~ ~ n " u ~ ~ r n ' ~ d ~ ~ ~ ~ " ~ u  tu6~ilu naqu6mn~a naiuads $nun: 

?mamu ~s :urqd lo  (Burns, 1978b. p. 20) && ~ 4 ~ u u ~ a l l ~ u ~ ~ n ~ ~ B ~ I . a ' n i a : ~ d ~  h 
I 

n ~ 3 n a r ~ n . n u i a ~ n 7 5 ~ w z n a i ~ ~ ~ w  ~ I ~ " L I O ~ ~ ~ I B J I ~ ~ " ~ ~ Y P - ~ K ~ O ? ~ ~ ~ ~ J ~  (Bass. 1985. p 20) 
d K o 1 )  onsrGvn~iuoa:~4Cn ~~aw:G~dGnu sx-jmuno:lGnawri~ 6ydoy-wilu oruaih 6th 

du7nwuludal u n w h  2) F ~ I ~ P $ J ~ S : ~ U T ~ ~ ~ S I  BJ$?US?UUI~~~I ~ U R U  3) un~~<unaiu 

h n i a a l u  hn'u$%fla7u&odn?dwa~%~~~Fwa' (Maslow) ~$uuaduil~an~dai (Aldefer) 

d7~u~~nalucio~nlm~985i~~wa'(~aslow)rbl ~ a w & ~ n m n ? ~ m u  nmuGmnn 

naiuflw omKu naiu$asniama7ua'n na~uGosni~n~auneia~PbuEa mai%~&~.jnialla:au 

warii fio!uk?C(ldfiu (Hoy, & Miskef, 2001, pp. 127-129) iau h&hnmu& tnim 84 

u s e ~ n a d a i  (~ldefer. 1969, p.15) d~:nou$iau nawkcm3manos$ n?iu6ad nirbgua' 

La: rna~arGa~n~ana~u~"asyn'~ap9G~ 

fl% kB:kmlU%7 Vichy. B Devanna. 1986. pp. 19 - 32) n h a f f a  qocGnww%ad 
~diaauuad~utlan~w'b 7 dr:nla &d 

I .  ~ilu$hn~riddouuuh (change agent) d&~~~da~a~6n;nladmp6ba~ 
iuijnaau!rl$ml~~a7u~ini7 ~ ~ ~ ~ u ~ ~ ~ ~ u M % I $ ~ ~ ~ ~ w ~ ~ ~ ~ ~ u ~ ~ u ~ ~ T ~ Y ~ ~ J L ~ u I ~ ~  
d ad o ~ a x I ~ s ? ~  

2.  iilununsiiaafltmnruu a i lunud6asadoa~i in~~a~~u ue-dgnduuo~ 

m~lae~nAw%qniinaiu~"a~ vR:wuKun?~udanfia n$ik~nrwun?~u~~'PsJda$pb& $-dqp:bj 

anvngs 
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3 d L - m w  
3. 1slos~u7-un~do-x ~ d ~ d ~ t m w u I i ~ 4 i w ~ ~ n 1 . ~ ~ 1 s i d 6 ~ ~ ~ ~  u i ~ J n s e h n u 4  

d a u  

danudou 7 r i i ~ ~ r a T n e u s u ~ ~ u ~ ~ ~ ~ n ~ i u f i ~ I m  udoi~nuo~mslnaw w7u~an 
f A' 

4. rupilril~alaas wgnGsa $illd~:annu s~wk'l,G$m iun3evlCn3aq 

uoe a i l l ~ a r i  o aaa-aiw a r a ~ w ~ n ~ u l u n ~ d ~ u ' i t i ~ ~ ~ b ~ ~ ~ u a a ~  athwui uki?rucil 
A' a A P 

5. dq!i;isu$w en!% (S iong  learner) ~ i ~ d a e v l n a o r ~ n n d ~ d ~ m  w aim 
d A' A 
n n p l ~ n u r f i a r s i i ~ n ' i n d ~ ~ u ~ ~ ~ ~ ~ ~ u u w f i ~ ~  $d~da:rnnworwo~u~udopb$~Z~i 7 ~ w s  

~d a W 49 W 

6. ailue;?nunnxnlana7~;$1 (cognitive skills) iia o h ~ u 2 u u  (disciplined 

thinking) ? r w 3 i z 6 ~ t y w  ~I~~ESJ'W~:~'~~~R:.SOE~FIOU 
w d  4- b 

7. ailw~noa~uC~uC 
a$lnlil q ~ n w w ~ s ~ m a ~ ~ p % ~ ~ ~ ~ ~ d ~ ~ ~ ~ n ~ ~  ~:6adinww$dq 

d e  - msad~ou~ds~(change agent) an aeru?siiin?lu& ~ 3 ~ 6 3 s  eild~unl4~~ u ? - ~ ~ u u $ I ~  on 
d L 4% iin~iuascowulpmu~o~~~~ 9L B ~ ~ ~ ~ R ~ U L ~ B $ U ~ K ~ ' U $ U  UK~~U~~T~~~AUUU~BJIIJ$ 

1 l 7 3 m J n ' a f l ? n & & n ~ ~ i & 7 6 ~  4 darnla n?uaauan~?hl8nussu'u~bbw~a~'Fa~~~ (Bass, 8 

Avollio, 1990, p. 19) ! o mi  u ~ a r i n l  (charismatic ) n i m  ale (inspiration) Ill344 

n?+i %l ih i h a ' ~ i l ~ r 1  u n u (individuelhed consideration) 1161% nl~n3: $unl~l$$qql 
(intellectual stimulation) 
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na~uailuld!irK ii wuv~%ma~rr s n o ~ a o m ~  ~wun'~nun uuan~~~3~4tnl~~un7adfiu3~ps' 

u s ~ ~ ~ ~ ~ n u ~ u u a ~ s ~ ~ n ~ ~ d ~ ~ ~ ~ i a n u i l ~ ~ ~ i n $ 1 ~ ~ 1 6  <nln'oinwq8nsauua4$'~1?~7'~ 

~n~nadnw~,,dmu~an~~~m~~pb~w~b"au~f~~nd~~~~ln~am~m% &naiaiinst%tsaan' $aui(lnn 
d h: ~l lnn iwvinG%ou ~ n 3 l ~ s t l b l l 3 6 l 1 u n i 3 ~ 9 b n ~ ~ ~ ~ ~ ~  ~ w a n i ~ a ~ ~ ~ u p b w " ~ ~ r ~ ~ ~ u ~ ~ r a ~ ~ ~  

u-12 ~ n a ~ u n z ~ d & s i u ~ u n ~ ~ ? ~ l a ' ~ ~ ~ ~ ~ d ~ e ! u ~ e l ~ ~ ~ e l ~ ~ s ~ ~ d  q 7 n a - d ~ ? i d n l ~ i s a a r l d  
uinnrso ~~ua~ucj~~u%is~uddn~i~~i~~i~0~un~~w'ghlui~n~n~w'b99"~~aiinwa~s~n a2n 
~ o n i i ~ % l J a r ~ u n ~ a ~ ~ w i  7 ainsannsli  

t s~&d.j:nsuas~maz~-Gq M ' U E I L ~ ~  U N B ~ ~ W U P ~  ms~mndn.wlG-aialnuua% uo;l 
QJ F . -  A d , :  Cnwqwfi Panawu ~w:Cnnia6n~wi i sdaz~w ~ ~ S R P S  ~7ervi7u %uwubaa~$pb~lnbbfb36~~1~9 

d auniu (Burns. 1978a. p. 20) I ~ d u ~ ~ s s ~ ~ ~ ~ o ~ d a ~ n i a z ~ ~ ~ i w u . ; i ~ s l ~ a t ~ ~ % ~  uu~lbbwn L ~ R W  
d d d ~ u m a r ~ ~ i ~ . l u u u ~ d ~ ~ u ~ n i ~ d w ' n ~ w ~ 1 ~ ~ n d  s~nuwr67il~ausaa~uiPabuosn7ar~di ue:: 

* 
e lnwqSna~u  ~d~~uuad$ouan~wai~~usaa~rn~a~uua  ass) !Piri~~s~ra!i~i~Gglfs'u d 3 

darnir (YUM, 1998, p. 325) ;a 

1. ma?a bai~c,  (charisma) 

2. m ~ n ~ r $ u m d % i l q q i  (intellectual stimulation ) 

3. f I 1 3 a . j ~ n ? l p l ~ ~ ~ % f  b ? . h b ~ i  unu (individualized consideration ) 

d s a l  ~ b ~ a k ~ : a t ~ ? i i k ~  (Bass, 8 Avolio. 1990a, p. 326) !&binwq~rnruua4 
* m  a t 

nla-y w o n  1 dams i i o  aassgtts~%~neh (inspiration motivation ) wqlnazuns 

4 da-nla&nhas?~f iuni i  the four I's (Hoy, 8 Miskel, 2001. p. 415 ) ~sdxnsu$iau 

1. b ' h ~ w l d f l 3 7 ~ ~ ~  (idealized influence) ~ 2 7 8 ~  b~li'yr7 (charisma)& 

w qlnaaudd;nai7si.s~~&"~ ~ ~ $ ~ ~ I G L ~ u I , L ~  u,azmanis<ih ~ $ 7  3 ~ ~ u d a 6 s ~ u  
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d 
n= luras i~~  Bs n m u ~ f  n~wdslngj naiun nmui$eik naiuaala naionriiwiq 

m3781~m n37u bUF1fl7 ~ ~ ~ ~ ~ u L H G M ~ ~ ~ ~ ~ ~ w ' w M T I ~   rake, 8 William, 1994, p. 1 I 11 
~n~wan~~n?ln i in  w% smuaariwld a i i w n ~ i n m o ~ a n 1 u n ~ ~ ~ ~ ~ ~ a i 9 ~ ~ 4 ~ 1 ~  nlluIim;lIo 

" P  a 
u~ena~olanlrn&8sd7~na9~fr(rnmuu~u~w~~~ rilun~~urnu~3nlun~aiiip4um~~n~n ~ 4 1 '  

E d a  8 d m  2 
n i . r u s u ~ ~ n ~ . r ~ d ~ ~ ~ d ~ e l ~ ~ ~ 1 ~ ~ r n ~ ~ 0 b 0 ~ ~ ~ ~ a a s t a ~ a ~ n ~ s ~ d d e , ~ ~ d ~ ~ ~ b e l ~ ~ f d ~ ~ ~ n ~ d u ~ ~ ~ ~ ~  

t u 5 Z n ~ s ~ i ~ ~ i u d n 8 u s ~ y n ~ ~ ~ a ~ 0 ~ 6 n ~ a  $ d i j w s  ~ n s s u t n % w a n l ; l n 3 ~ i u ~ ~ n ~ a n ~ l u  
d 

rsriw~o:!GTunn7lsjaas~I~ b n ? a w ~ u ~ a ~ n : L i a ~ a ~ j a ~ ~ I ~  ~ P ~ W Q T ~ R R J ~ ~ K U $ ~ ~ ~ M ~ :  
2 d d 

&UMUULI$? ~ ~ I ~ P L P [ ~ ~ ~ N E ~ ~ ~ ~ W ~ " U O ~ D ~ ~ ~ ~ ~  ~ ~ l r ~ ~ ~ ~ i ~ ~ n n ~ 6 d i l f i ~ n ~ ~ ~ d w 0 ~ b ~ d a 9 ~ 1  
ed' A a p u r a  n w  R ~ ~ U L T ~ ~ P Q  ! ~ 3 ? 8 1 ~ u ~ : n a ~ ~ ~ n $ u i ~ ( d 7  i d ? ~ ~ / ? I h a : . ~ ~ n ? l d ~ & i u ~ ~  

d 
~ a i o u ~ s ~ s z w s h & s ~ ~ n h a r n ~ n a ~ 8 1 ~ ~  o~n~diuuv~dsuusm~w e-knnssunullujd-6 

kuuunuln (mle models) W ~ G ~ ~ ~ B I $ L ~ U ~ ~ U % I I I  ~ J " U F I ~ ~ R % W  ~ " R I ~ F I ~ ~ B J ~ W ~ U I ~ L ~ ~  (Hoy. 8 

Miskal, 2001, p 41 5 )  t d i  ~ 1 u ~ n ~ ~ ~ a ~ u ~ ~ u i m a ~ ~ u ~ p b a ~ $ 1 " ~ ] ~ 9 9 1 a d ~ a ~ u f I a : w q ~  n l ~ k u  
d pl 

Wsa.rauuaro?um.rhl d ? ~ l d i ~ % ~ n ~ ~ ~ ~ n ~ ? : & u s  K ~ ~ ~ T u L u B J B ~ ~ ~ ~ ~ K J L ~ ~ ~ ~ :  wi16~azn2a5-1 
* d 'i%i1E9omual7~dc~~n' n i s ~ ~ l ~ b a ~ ~ n ~ i u & ~ n ~ s f i w u r u s ~ y n n s s w  aas-n~sl%w&Gec 

~ u ~ n d a a a i l o a o n a u w ~ a n ~ ~ I ~ ~ ~ ~ u ~ a ~ u ~ ~ ~ ~ ~ i ~ ~ ~ ~ ~ ~ ~ ~ ~  G ~ n f i ~  L L ~ ? E L ~ ~ ~ S L R J ~ W B ~  

i a w a u  

2. n~anar(un?fi%ilryqji (intellectual stirnulatian) 61 w q l n l s ~ C ( ~ &  

na is~nrnCnIu~ry~~~at I "11Zw%w~1io~~u  I G a ~ ~ f i g ~ ~ ~ i n ~ u u s ~ l ~ s j w 3 a 5 ' ~ b n . n ' ~ ~ ~ ~  
nlansrfunmI+3tpy a i f o a ~ o ~ ~ ~ ~ ~ w ~ n 7 a s i 7 a ~ a ~ m '  ( ~ o y ,  8 Miskel, 2001. pp. 415 - 
416) $7 ~ U U U  LA: 9 1 u ~ n l ~ 9 t n 3 . f ~ $ ~ 1 ~ ~ ' ~ ( % ~ ~ ~ @ n ~ ~ ~ ~ b b ~ t ~ a ' 7  R ~ T R ? R  ~ $ 8 8 8 1 8 1 ~ ~ 1 ~  f~ 

* 
~ d n q a 6 - i n n i n  riiaunn~ou3ywil~psj 

Iwiiinniabiuu!; u~~bai5winGsia&?3uGa&'1b~nn~ $mm3cur t ~ i b n i ~ ~  uarrQn& 

nmGinus~~u%in daifoarYun73rddouuda~ Gm~ua~s~~~nnazf~al~~pi i  rl 8nasu-13unG~u' 

ue-u'nsu&i~iu Cnd~ln~wIua~R'nlsIn'n mu~an;no~dnu~~iud9 rd&tuudw 11% ~ 4 0 1 ~  
~6maiuGn LQU 

3. n73~4n?l%l~~w"%bf  b8um urn% (individualized consideration) srrqgnrlu 
d ~ d i ~ u u ~ d ~ o u s t n ~ w  ~ ~ ~ I Q ~ ~ ~ D P ~ ~ L ~ w ~ D ~ ~ ~ B J $ B ~ ~ ~ ' F ~ ~ ~ ~ ~ ~ u  ~ h d ~ t n u d ~  t ~ i i l ~  
d~rnwaA~%sliud~da:w~6 n a ~ a ~ ~ m u ~ u u o ~ n i ' ~ ~ ~ n a i ~ ~ ~ u w ' p b d ~ U p b m u n ~ ~ a  nlsrilwua 

d 
n?iuhdnl3 ~ar~aaa!puac$w (Hoy. A Miske1,2001. p. 416) $ < ~ ~ ~ ~ ~ ~ U ~ ~ ~ U I I E ~ : L W D U  

dau~rndsGwuilr~~x~u~n unlwdeani?nmu l i s  uwtIBna~~a"Elf i~aa'~1hfs~  
niawiolui r i ~ y n n s  n ~ r ~ % ~ l s n ~ ~ m  rduu$~sj ~ ~ ~ ~ ~ a a ~ ~ n i ~ w a ~ n i a ~ a  ULGB 
nlriniln ~ ~ : m ~ o e u i u n a ~ u u n n ~ ~ ~ a : v i i  ~ymnw aranalu~aqma aasl:: rilPoamalnio 

l o ~ i a a o ; l n ~ r  uiiailyX;rdda:~ntw i i ~ ~ B K u ~ ~ u ~ i n i i i u a i u Y n m w  
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4. ~ a ~ ~ s l ~ d ~ n a b  (inspiration motivation) (Hoy. & Miskel. 2001. p. 415) 
d ,A 

go v r r i l n s r o l d ~ ~ i a d d e ~ ~ n a i ~ m i ~ ~ a " ~ ~ ~ ~ ~ ~ i % n ~ ~ ~ n ~  ~wrro\n~%oi~i[qn~uodaadn?f 
uqsnuflwluU ~ m ~ ~ n u ~ n ~ h ~ ~ 1 w n i a w " w ~ 1 ~ ~ ~ u n " f l 6 ~ ~ ~ ~ ~ ~ 7 ~ b ~ 1 d f : 1 9 6 ~ ~  n'nw 

P OQ ~~st5"mlg.unm.r $ n ~ . r l n d o i r i u n ' ~ ~ ~ ~ ~ $ ~ m ~ ~ a ~ % ~ ~ ~ ~ ~ e r I ~ . a " ~ ~ ~  riilAiinlm5yrymuripg 

nixOuClu (team spirit) nmunsrii AoSu niwa~hnluraiff nawynwitriorilidsrma6 
a w d ? a o $ d f i u  uarn~mn uism uaun~~1~?0bbbw~od6nia (Hoy, 8 Miskel. 2001. p. 4 15) $4 

w 

dxnsuri? s ni~lnri  o~ama"asiu$hPb' l$~y~ninuniC(ata~unil naiuwowiuuo~Jnw ~ ~ a c  
d n7a~il~bbb~lua ei?sslaswqZnaas~p7bws~izau 

,- d' 
u a i ~  (Harris. 1990. p. 9) ~ ~ n i n h ~ ~ ~ l r l ~ l n n ~ ~ ~ i ~ u ' 1 ~ ~ d ~ e ~ ' 1 b w n ~ w ~ a ~ ~ ~  

I. I ~ t j m i  n $8 ~.rrlun~ap?w1~6aaf d9 ~~?u l$@~i  u!%iu~l9'1~ab09 

2. dn-~~uailuGmanii~mw ~ d i ' n ~ ~ ~ ~ u ~ r i  ailunia nian'pl$miumlj ou{u~md 

ynlo:b.lwl da!siil~Y 
3. L ~ ~ % U U U O I ) ? J U O J ~ ~ I U ~ B G $ I ~  R - J T U ~ R ~ ~ U  U B L ~ ~ U ~ R ~ $ I U ~ J ! ~ ~ ~  

n Ln - UFI  dpumiu u w a ~ u a n u n u n ~ ~ u r n u ~ a n ~ u n ~ a ~ n ' ~ ~ ~ ~ i d ~ ~  1 

4. h q $ 6 ~ ~ ~ ~ ~ a ~ r i 7 ~ n 7 ~ I . i i 6 7 u u : ~ 7  d?uanda RCURP(II ~ n e i a ~  U B U ~ U  

uslraYaloniia uwds76~6aa~n adiuunaiuf n?~udiuitgk$Piuj6u~qm 
- & a  

5. a r ~ n ~ ~ ~ i ~ d w i i d n ? ~ u ~ ~ a 6 ~  rn:la!"asiw n~:vl&lu~na~auo~ynnwufi: 

ina7udin4 

rruuQ~ wzissnnsn (Manning, & Haddock. 1992, p.18) n ~ i ? ? ; ~  @hdfi 
- a d  w d  a b 

aston'Ru' l o  ynnsyaauanvnre 6ad 
I. I+n?ama'b~ bsas 91 419 

2. a 7 ~ 6 n . s m 7 d u  ~ ~ ~ ~ ~ ~ ~ d ~ r n ~ ~ ~ o m ~ a ~ w n  

3. !~?uiun?7uhirnodltiipa'uh6~bw~arn~~~~ 

4. $ n a ? u y n ~ u ~ ~ i s n a ? ~ ~ b ~ ~ a ~ D m  n?w8ukd rasl:u&tn~w 

5. ~il'fidijixin~ws 
1~oouno~ (Liontos. 1992, unpage) Isindmz~ u?unuo~br;la"auu ~ s z n a q n i  

A' u o ~ n ~ a r ~ ~ ~ i * m l l u a d ~ t l ~ w n ~ w p l o ~ ~ ~ " a w i a ' b a ~ ~ u ~ b ~ a ' ~ ~ ~ o ~ f l ~  

I .  ~n-ntduu~"uoa~na~rupdui azps'ad qn?'Piian L-MB s eGu yuAonxiu 1% 
d d E d 

GDJ G ~ ~ ~ R ~ ~ ~ ~ ~ L ~ ~ P ~ P ~ ~ ~ U B J I ~ ~ U ' I I U ~ P J U  s~n'uu~mir 

2. dni.rdx~ufinw~iren wfiarmpr$munluI~~ ~ u u  a: o a t h  ailida~wan' 
.uo~'bas feru naludn ~ a z " a u G d  Iu$uYtniaZn~+, 

3. l i n n s i ~ u ~ w B o n ~ ~ S ~ ~ ~ i u a e i i ~ ~ i ~ ~ w ~ r n  ~nuniana:+l,rlriu~irh nou 

ndwnsil;lpin~Giu r~on . r?s~su$anuul~w J iSryn~r ia .uq~neues~rn~ ina8~ iG~~~mi I~b  

n~ou~rann'Plu' bnua-ruuaqlr~duu MS n du~naiu n~wiadim a m ~ ~ ~ ~ ~ w ~ d ~ ~ ~ a ' r i a p b ~ ~ a  
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n u  p. 

7. ~ s i n a w w s s a ~ u ~ ~ ~ ~ n G m ! ~ i  i~usfid~iuaipra~ununwn~ ksmlat.wo 

$aG~i7n7u - h P - 
8. ~ m a ~ ~ d ~ z ~ a ~ n l ~ u n n i d ~ u b a a  a"aprpa I n  u d ~ l 5 ~ 9 ~ 5 i ? u d ~ r ~ ~ f l ~ ' u m n i 5 ~ ~ :  

ian~aensd<uudo~alii?aim~uunwn~ w%ou$-,~ ~ a I ~ l $ n ; \ % n ? q ~ ~ ~ ~ ? f n 6 s f l ~ f  aun"un3 

GI u 
9. hw%yosinalwai @Svl~r67ml$iii ~ Y ~ M ~ ~ $ ~ ~ J ~ ~ G L ~ O J ~ $ O S ~ " E I  

n~aG~Eulol J ~ J  bwseiiiDJdd~:iin%nlw I$h~Gn~iuy  nw"9*beian~%ha~3iu ~ w q n d x a ~ n '  

vosF&5uu 
r 0. Bnawo~nwTap hna'ynp~rfa"n~~u b n u u s n n ~ ~ ~ u ? ~ ~ a ~ a ~ n ~ a I ~ ~ D u  

dad nZnmnq~a~iC1~t.mu~an~~'tblm" 

1 I. !+n'nsbuo;l~:~un.anqa~~:~~~w~un~ ~ u & a ~ u a ~  f iu~uda-u~rnh'~~?~ 

~ w n r ~ ~ u  I ~ a ~ n i ~ w ~ s m s ~ a a a ~ w u l ~ a ~ d ~ W  u ~ w a  4 i ~ ~ ~ n i a a ~ ~ ~ ~ ~ ~ L i i ~ f a u ~ o ~ ~ ~ a ~ n ~  

ni2u ~ n i l ~ w ~ a 2 e ~ $ ~ ~ n ' n u ~  i i s y n 7 . 1 i u n i ~ ~ n ~ m a ~ n ~ % ~ 7 n  aaudnR 

12. ~ n ' n ~ ~ ~ ~ ~ a ~ ~ u ~ n n r o ~ d a p a " n f i e r u ~ ~ ~ ~ ~ ~  'I,i1niaio~~u8uuuo~muaoa 

8". ~ ~ ~ l l d ,  M R E R B ~ L ~ ~  (Cook, Hunsaker. & CofFey. 1997, pp. 484 4 5 )  

! 6 n i ~ S h n w  qn68~w ~Wn3au s i i w i u ~ ~ ~ r a u ~ a d ~ ~ s a ~ n ~ ~ ~ p . b n ~ a ~ e l d u ~ b ~ f l w ~ ~ ~ n ' n ~ ~  3 

dxnia i?n 
AU d 

I. nissr~?"?s~u$mt b a e ~ 3 ~ ~ ~ ~ ~ ~ ~ 1 9 4 " ~ ~ ~ ? 1 ~ ~ 0 ~ ~ l ~ ~ n m 0 a ~ 6 n i a ' l u a a w  

~opin~a~~ua~uuws~$d~ diaau~us:nmuiinuip( ~a-wnmiYulu&aaansisu uecniwslna 
a-ddd d d 

u o d s a h i ~  ?&~fiunnn;na~~uw9b~1~11~~01n'n?~ u~r i~uun~sn?~umui~nnnanw 

u n ~  o a h ~ & - ~ d i  uuaalis~(d~ ~ s r s ~ n ' n ~ ~ & ~ r ~ u a a a u * ~ ~ ~ i  
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2. mnma~nalu~nG- r i i ~ s n i a u u ~ i ~ ~ ~ u ~ n a ~ n ~ ~ ~ ~ 1 1 ' ~ 1 7  iiu~vPilnsj d 
m ~ l % i ~ 6 G ~ ~ i i a w s  ~ ~ ~ ~ ~ ~ ; ~ ~ s ~ ~ i ~ r o a ~ ~ ~ ~ w " ~ ~ p a ' d o n ~ ~ ~ p b ~ n b ~ n ~ ~ " b % n ~ ~ n ~ ~ ~ u  Z J ~ Q  bu 

L 
~~~ncnla~noio8sman~~1u~w:n~a'~w~~~da:~~~~~w'fbf LW u n ~ a k a n m ~ a  fld1E49 

d d t 
3. n ~ s a d ~ s u ~ d s a ~ n i u  ejjluuuadsuusmwo~uasnssruuu~::unx~u 

a - L C  
n r u ~ w n - x u ~ y n i  ra~~naruaun7f &8ua# inmbE"am.rdguw~p9i nrz~~un?n~o~6nl7 

d 
u n u ~ a : 4 ~ ~ m o ~ ~ u n $ ~ 1 ~ u ~ ~ ~ a a ~ ~ ~ ~ ~ I p b 0 ~ 6 n  ~ ~ ' U ? M T ~ Y U P I L ~ R ~ U R ~ ~ W ~ ~ U I ~ ~ + ~ ~ ~ ~  

P P Q ~  - d A d  
ynsmxlpun~aonlplu' aasleiinaiuraou.wns:wfin"Unai~~fi~n~ u u n a c k  lunl%f u l n y u  

~ n ~ n i a i k  ZUIQ 
a n ~ a ~ a i  (oessler, 1 9 ~ .  pp. 202 - 203) Is ia~tre k ~ 7 ~  R & Q ~  ~ r n ~ n w w ~ i ~ 4 ~ 4 - 1  

~ ~ d u n ~ ~ r d $ u u u d ~ ~ b ~ n w ~ n ~ p s ' n l x 6 ~ w w s ~ 7 ~ ~  h ~ i l u ~ m ~ n u w a w : w ~ ~ n 3 ~ ~ ~ ~  ~ ~ n ~ a :  

( 4 ~ ~ ~ u r d ~ s u s m w  6-d 
d 

I . ~m'~am~~aouia iu~~~ rilwn.rt.u?.unlain7a:$d7~~l~ ~ d ~ u u ~ n ~ w I 6 ~ 1 % w  w 
d ~ o n ~ a ~ d a u u ~ d s ~ d h ~ ~ l u ~ ~ u n ~  ua-.aolui?ypi sacau~%nn~6n;nlraae:w%sna~uY n w " ~  

hniuw'Pa6iis inqdst wn' w:naqn& s~oaR'n~a 
%: d d d 

2. ~~~~bbazr i i~pamsraer~s lnn i~~ndoaaw~a h u n ' ~ ~ s ~ m % ~ ~ ~ s ~ ~ r ~ u b w  EIWQ: 
a - dpuas~u~ua8o~n;ls~6n~a~Ghfi~~ia~ 

3. la4n$am3naqn5 ailun~a~il9niaaQonanrpiimrla~~miu 

4. ao?"aurn?aio61un?a~ddaub~d~~ an uadm'crpswqw $kuumaiariau b f s i  o 

naefup!a a a s l ~ ~ i i ~ n ~ i n d o i i a  n?~unin~i; luG~~?nurida~gl  

L@%R. &W?I, uarrdeiriw~no (Leithwood. Janki. & Steinbach. 2001, p. 96) 
d d d  ~ i l u r i n n q u ~ u ~ ~ P i n m a ~ n ' ~ ~ n ~ ~ u ~ w ~ ~ ~ n ' ~ n ~ a ~ ~ ~ i ~ ~ l ~ 1 1 1 d a u ~ w  od6darneuuod 

n ~ a c $ ~ l a . u u a d ~ o u w n ~ w m ~ ~ ~ ~ b a 6 n ~ ~ ~ ~ ~ a ' ~ n M " ~ ~ 1 u a n ~ a u w  q t i n 3 ~ u n ~ ~ s b ~  n b d i  liiuri 

n ~ a l h ~ i a d a a n ~ ~ m 1 3 o i d  (contingent reward) ~ ~ r i l u a ~ 6 d ~ l i . i - n ~ u n ~ ~ v o ~ n ~ a  :$I uuu 
d uwndsuu m w ~ u a A n u u ~ u ~ ~  (Bass) L$T~%-JU o ~ ~ s ~ n i l u m a r ~ ~ ~ u ~ ' u ~ f l d n u ~ n ~ w ~ ~ n  

upbai?nTJs.s aagp (Leiulwood) d 7 d.rml3 &d (Lsihwood. Janizi. & Sleinbach, 2001, 

P. 80) 

1.  n73~%4%~$H6 (vision building) 

2. ar laon<~hmai l idr  W ~ ~ T J O ~ ~ ~ B J  (group goat consensus) 

3. n?abhbbuernei?s (modeling) 

4. n l ~ m ~ f l $ o u n ? ? u d a n b ~ ~ ~ i a ~ ~ ~ n w  (providing individual support) 

5.  n7a$mbm?unn?an3r{un~aI.a'g~r&!7 (providing intellectual stimulation) 
* Dyr 

6. nlsnian%wslfinrsunifdDerm~p6a:~~~a(high performance 

expectahns) 

7. n?~t$m&i b%s an1uni3d (con tingent reward) 
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asu urr Ba~ns (Hoy. 8 Miskel, 2001, p 414) n i l a < l  $ ~ ~ L E I Y L ~ : U U R ~ ? W  
rda u 

l e i % n ~ s o ~ n w a j 5 7 ~ ~ ~ ~ ~ 1 ~ w n ~ w ~ ~ 6  
3 r. ~7u?mfilnunaaaoa1wbdaa9~a781~~9n7a~1a~usi1n~~nl3~diuuudw4~pl' 

<RLQU 

2. ~i i+?riuKnd~ai  u n : ~ ? u ~ a u n ~ ~ u ; n ~ w i 0 5 ~ e r ~ ~ 1 6 u " ~  

3. ~ ~ ~ o ~ ~ ~ u ~ ~ ~ d ~ Q ~ 6 ~ e l a ~ ' b 0 " 1 1 ~ ~ 0 3 ~ ~ ~ 6 n ~ a ~ ~ n n i ~ e l ~ ~ ' b ~ ~ ~ ~ ~ ~ ~ ~ b b ~ ~  
baa. < J u  

4. ~d&Jusuiw;lnr n ' n ~ a l ~ ~ ~ ~ n ~ ~ ~ n ~ i a ~ e r p l ' ~ ~ b w l ~ i a u a ~ ~ ~ a ' ~ ~ ~ n n i ~ ~ ~ ~  

'vf imw7erI~fi~ n ~ g u  
d d 

5. ~ ~ U ~ P ~ ~ * ~ M ? ~ L ~ & L < U J M ~ ~ ~ R ~ B J  a~onarl<~a~u8nais~?~1an'11a~ 
s d  

A o l i n ~ p b l u 6 s s n ~ ~ ~ m ' t b ~ n u ~ ~ ~  ~ i q  sw 
& A ' *  d 
ndu ynluo-nw~uailu@h ~7aasl~d~smsquailia~nazn'gb1GaRRniaanl w upiaanls3 

~"r~4~~illunm~d6uu~d1d (change agent) ~ 6 i r 1 u i ~ ( l s : m ~ ? ~ n d  uuuda~s~n'nislft  

wn' (Leigh, 2001. unpage) n i l ~ k ~  ~ ~ ~ u u u ~ ~ ~ u u n n ~ w o r d w ~ ~ ~ n u n ~ a  
d d rl~~iu~nsl.~a?"auaw OGWU~MW :a:~n!~{m?~~au~~~van%~~nni7(9%7~'~11 k ~ n i d w  w 

u n u  
~ d a ~ ~ ~ r m ~ u u a ~ n u a ~ ~ n w ~ w ~  plnasu r inrnaPinmK~ni~a  a i o a i h  

g: w w  2 
n ~ & ~ r n s t l u u ~ n ~ ~ ~ ~ ~ ~ ~ u u ~ d d  uuslnlwuu ianmzwTnn~u 

~ i n ~ u a ~ ~ o s ~ d x n a ~ n i ~ ~ ~ ~ p ~ ~ a d  v?aaa7abad~7(charisma) °rras~u~baaza:h 
21s (Hoy. 8 Miskel, 2001, p. 415 ) liu3ktni~a~uaauuoh (modeling) uaraa$n, uou4 
ils:ads%uiuan.a (Leithwood, Janhi, 8 Fernandel, 1994, p. 80) L ~ U ~ Z W ~ Z J ~ ~ I ! & ? U  

~ ~ ~ u h d o i l d ~ ~ 3 r i u d ~ 6 ~ ~ ~ Q a n a ' s ~ m i  n ~ s i n 7 ~ u ~ n k g ~ d s n a 7 ~ ~ ~ 8 w ~ E ~ 1  nmaiogmd 

Lanew8n.m w uar n-~~rilu~di~dda:~p??iu euo~w w84ue-usnnsn (Manning. 8 Haddock. 
d 

1992 p. 18) u u ~ k n ~ ~ f l n ~ 3 u ~ a i u ~ s n r i i v l u n  a ~ ~ ~ I u d o ~ n a ~ u ~ s ~ n 7 ~ ~ i a ~ u  siw?unla 

~dio.uude~~~ss'aaoubb63~n7~b~ui&n'131 v~sm~ut rtuskri~613a11ai?~o u u a - D ~ ~ n a  (Hoy, 

i% Miskel. 2001, p 414) u % a ~ @ r n ~ ~ ~ u u ~ u ~ d ~ 9 9 1 a 9 n a ~ ~ ~ ~ 0 ~ ~ 1 ~  nal~qflm5~&st! 
8. - - I d  uqn.l ;~up!unvJ~um unr:du?nunun7~~~~~11an~f6ni'd~n'~qp47gi79 7uo~ua% 

(Harris, 1990, p. 9) haznv'l.Qos6darn ounawsaG~7 (charismatic) u a ~ ~ r n h ~  u ~ j u i K n 6  
(2540, wc?. 64- 66,69 ) o ~ 6 d . a ~ n o u m a ~ ~ a a ~ s ~ u o s o ~ a s a ~  un'abgn (2542, pp. 20,48 ) 

s ~ ~ ~ - n a u n ~ ~ r ~ ~ r i l a ~ ~ q n u n 6 " u a ~ ~ ~ ~ d t ~ d  qfiPR~'n' (2543, lida?npaau*ril) latie 

os6darnnunmAii~u~aB"uaa 3arru: vnia  (2540, ~$1.70 - 72 ) nk1?!6iiil ~ ~ : $ I L U Y  

adi/au~n~wo:a4wq~na3~1 n7atduaauuorii;l ~ i l . u ~ ~ s u % u a + n u  lupluaaihuuu 
* 9q .unuin (role models) d(mu dgunu e i i d  ~n'uh 

~ l n r a u a 6 n s ~ ~ a ~ n s ' ~ n i a n a ~ ~ u ~ ~ q i ( i n t e l a l  - consideration) u m w a  

(Hoy. 8 Miskel, 2W1. p. 4 15) n ~ s &  am% u n ~ n a r f ~ n i a b G J ~ ~ 7  (providing 

intellectual stimulation) sod b & p .  M Q U ~  ,&at ~daiCuanba (Leithwood, Janki 8 Famandez. 
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1994, p. 80) ~~u~iinn~-iadduuuds~a%~ani~u~auua;r$~~:uu us:sn.rrn6unazu~unir 
f. w 

un'ilrlln7 sae:nr:~aun~aGmfiPale Biniala'?%n~ad~ual~ai ~ a q p l ,  Zummai  ~8:narl 

ad$( Cook. Hunsaker 8 Coffey. 1997, pp. 484 - 485) l a u ~ ~ n ~ m d u ~ s m a n a ~  ~ h n 7 3  

aiwnw d an I A ~ ~ P ~ I P ~ I ~ ~ L ~ ~ ~ ~ B J ~ J  a9 ~ R R L Q O ~  (bssler, 1998. pp. 202 - 203) U U ? W R ~ I ~  
~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ n ' n ~ a 1 ~ ~ ~ ~ ~ 1 ~ 0 ~ n ' f l ~ ~ ~ f i f l ~ ~ ~ ~ ~ 3 ~ 3 l 9 ~ a ' % 1 7 ~ ~ - d 1 ~ 8 ~ ~ 7 9 1 ~ l  uluu3unaRu 

usdoou aas:&~ms(~oy, A Miskel, 2001, p. 414) uu?ii~~q8n53~nnnl:~ubbpdzd~ 

$6~96ul jq~ luodar~% (Harris, 1990, p. 9) u u ? i i n n ~ a n a e ~ u ~ ~ ~ ~ ~ ~ ~ u a 6 ~  va:~pm~Flpi 

Ivlliuaq l i i o  ounoe (Liontos. 1992) n l ~ l $ o ~  6dr.n o u n i a n ~ : ~ u n i a ~ $ g ~ ~ 7  (intelechal 

stimulation ) v a~hkGn u~!u8cn& (2540, ~$7. 64 - 66 .69) s&f~rn a ~ n l 3 n 3 r f ~ n l 3 l %  
&l~ql (intellectual sbrmlation) B ? I ? ~ ~ N  ~h63 (2542, M$. 20,48) ~ ~ d d 3 t n ~ ~ J l l 2 ~  

@hpila+~n~:$u I I d r i i a ~ i i l ~ ~ i u o G ~ r i n ~ d  qi i ' r~r i  (2543, lridmng~auwfi)  uac 

o ~ n i l ~ t n a u n ~ a n s ~ ~ u f l y y ~ ~ o ~ a a a 6 c b Q  anlw (2540, w f i .  70 - 72 ) ninlHi QG7~bu.u 

adifuurtnino:8wqlnm n~an>r{ununltl%&&!qjl 1~fin$Mkfi~~l~ril1~~~7~~\.a'c137%1~~ 
~ i i ~ ~ s m i A a i a u & ~ ~ w m u  ~~0~6n;nl~I$~ar~una7ubC7b*a~ n ~ a J d s J & i a ~ ~ a i ) 1 ~ 9 ~ ~ 7 u I ~  

sinsauaAnm.idlG~ii~bonynn w (individualized consideration) uosuuat (Hoy. 8 

Miskel. 2001, p. 41 5) n i ~ j n  ~n?ouna~udau rw'ao iauqnne (providing individual suppofl) 

we;raa6p. hepa% uarado%u~n.a (Leithwood . Jantzi. 8 Fernandez. 1994. p. 80) ~ U ~ W C I  
m~Gmu~n?~usi~u~wGada~u~ 09 rnaa~o?(~essler 1998, pp. 202-203) ~u?finm3 bfhd 

d d &nmm<esuda~uuridrn7~~ r w s t i s ~ l ~ ~ ~ ~ u i j n ~ u i u f i a " t l a ~ ~ % ~ ~ n ~ s a l ~ ~ a ~ n ~ a w ' ~ ~ ~ ~ ~ w ~ ~ ~ ~  

ua:$wus~aou us-hlncr (Hoy, 8 Miskel. 2001, p. 414) & u a t i r n l ~ ~ n ? l ~ ~ f l ~ a n f n ' f l ~  

nlPl I ~ ? ~ u ~ ~ W ~ i J u n ~ ; r n ~ ~ n " u ~ ~ ~ u  L M G B U ~ ~ D P I ~ ~ ~ A ~ B : ~ ~ W I L ~ O ~ ~ ~ ~ ~ ' ~ ~ O ~ M ' % I ~ W ( H ~ ~ ~ S ,  

1990, p . 9 ) a ~ l a i i n n i a ~ a ' n ~ ~ ~ f ~ ~ u u h ~ n r i ~ ~ n i u a r ~ ~ 1 ~ ~ 9 ~ ~ ~ ~ ~ ~ ~ 0 b 8 ~ n ~  ~Gaaaanq 
.a u n a ~ u ~ ~ n n ~ ~ ~ ~ i ~ ~ ~ ~ n a ~ ~ ~ ~ ~ 1 ~ e r ~ ~ ~ ~ u ~ ~ b ~ ~ l ~ ~ n ~ ~ u n ~ ~ ~ i ~ ~ ~ ~ ~ n ; l ~ ~ ~ u ~ ~ d u ~ e l ~ ~ n ~  

urinim~rumuvs~lan sum ~ ~ ( ~ i o n t o s .  1992) n l 3 ~ ~ ~ 4 6 d ~ , n ~ ~ n l 3 ~ 9 ~ ~ 7 8 1 ~ 8 1 w ' ~ a ' b ~ % a 7 ~ ~ ~  

(indiwdualized consideration) "PIEISG~$@I uPj~~?%16(2540, MC~ .  64 -66,69) o~&da:nnu 
ni~s;l~naiuKuKu81~ilu~i ~irnuva~ sfiaaana oh~Qn(2542. ~ril. 20.48) a~6d~znaun-1wjfi~ 
a % ~ ~ d o a a w ~ - n e r ~ n n w ~ ~ ~ ~  Bmnani qFi%w' (2543, !ilinng~aunri~ ) uazs~6dsmsu 

m.rd~&i;rn?iu thianynm63?1oa md grim (2540, ~ $ 7 .  70-72 ) n i i a ~ 6 9 ~ n m z @ ?  
~ u ~ a l l b u u a n ~ w o e d w ~ ~ n a a ~ ~ n ~ ~ ~ ~ ~ ~ ~ ~ ~ s r " u w ' u a ' ~ ~ u ~  I G n l r a & ~ y u u r i ~ ~ ~ ~ ~ ~ ~ b ~ ' a u  

X I ~ ~ ~ ~ u l ~ n i ~ w i P l u i m ~ ~ ~ r n a ~ ~ m u ~ a n ~ ~ ~ m e r ~ n r n a  ona~K~qswniw~mul.R'~~ztu 

~ i n ~ u a f t a a ~ 6 d s r n a ~ n 7 a ~ % a ~ ~ 4 Y ' ~ a i w  uosuera (Hoy, & Miskel. 2001 p. 
* - 

415)vu?6nnlmlnps<9 w q t n f  T B J ~ I ~ ~ ~ Y  ~ 1 ~ a : g u ~  (high performance expectations) 

TIEIS 
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