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am3w ~ n i f l u ~ 1 7 ~ ~ 7  an7ud.arnounm M W : R ~ I ~ G N ~ - R ~ ~ ! U ~  

r h u ' n ~ ? u n w n a r u n ~ ~ n i d ~ : n ~ ~ i n w ~  da~~6!u~~wa?lupski o ~ i u d ~ u % a - 6 u g ~ l u  

nmGmlnn~adn w 'In%Knau siiKqlwni.rii dqudau h pl!G$n~sriiwum'b~ 79~a'79 nia-43% 

~ 8 ~ 1 3 ~  ~ ~ d ~ ~ a ~ ~ ~ ~ d a ~ ~ a u ~ ~ u ~ ~ ~ n a ~ u ~ % ~ f i u ~ ~ i ~ ~ ~ a d ~ u ~ ~ ~ ~ ~ ~ " ~ ~ u  L ~ R L & %  

n~auaa? adas~n~aiisiaud~ubun7f~nni'1$ nw.u e ~~u.ou\ilprn on~ada:afiusil~an-ta~3ma 
~nnnlrn~umrun;i~ada:15uls~ Paoud~~linsru~uniz~uu$(si~rin~~un ~ t n a a s ~ n q r n i a  

d~nZJ%-Wbb~4~1~, 2541, MCI 25) 
w E 
nduuor a$ui~nia1$~plau!~i?udau1un~a&n1~~n~~~ufin?~aif16~~dlub~~ 

d u~aboux~arat.dsll~d ~ K n n i r h n i y k n i m  na~r7u~uaftaw i i n l ~ n m & 1 ~ 1 5 ~ n ' t 3 7 ~ ~  a y n m  

y n d w  (education for all) u n r ~ n ~ u ~ n d ? o ~ k u i a u ~ u n 7 a ~ a n 1 ' d 4 n w ~  (all tor education) - 3 
~uiaailww ~nrndu9i~$1,$i?un7ao au~ukalan ( 8 1 r i n ~ ~ u ~ w n s a ~ n ~ ~ n ~ ~ ~ n ~ ~ Y ' u w u ~ u ~  
2547. WGI 3) ~ ~ ~ i ~ i l ~ ~ n ~ ~ ~ ~ ~ i ~ ~ ~ ~ ~ I 9 - b n ~ ~ ~ ~ ~ ~ ~ i ~ ~ n ~ ~  ns:na2~W nw%mr8~I.n' 

d ~ i i i u n ~ a d ~ $ n ~ ~ d n w i a e i 7 a  L$U~:U'UMFJE~~ b d a  ~no8aauaf f~~~~rw~nnn?a~ li U?$EI~KU 

ni3iia~ui~uuoddacwina~8:~96n~d7d"f Ti 1 iu  7 t 1 6 ~ ~ 6  "6 ynna RSBUFI?? ~ U I U  
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~ ~ ~ M R R J ~ ~ ~ P J ~ ~ ~ ~ B I I I ~ I ~ E ~ " ~ M I ~ ~ ~ u " u  I~J$Ew?~A uln uaaw~-n~-r:~~~ilasuuad$erpb~ni w 
~ ? % J ~ ~ U ~ % ~ S I D S M I I R  (Bass)kw= n:baOFa (Avolio) (Hoy & Miskel, 2001, p. 414) 9311 

d 
n a ~ o  A n l w  ae:&<~rtl6~us t n i ~ S  h u ~ a o ~ p b n ~ ~ ~ ~ n ~ s ~ n ~ " ~ ~ a ~ ~ ~ ~ ~ ~ ~ n i ~ ~ u ~ ~ ~  

~ ~ " r w ~ s ~ n l u ~ n e n ~ a ~ a ~ i n ~ a d ~ ~ b d i e r ~ ~ a b a ~ ~ p s ' ~ a $ 1 n ~ 0 ~ n " f l f l ~ ~ i 6 i ? ~ ~ ~ u ~ 1 ~ ~ ~ ~ 1 ~ h ~ 1 7 ~  

~~~u'sw~asniu~nl.na~uYn~whi7$1'~fi~~~~Qw~~a~nsei~~lub.r;rOopl IRULPW~:HU~T~G~U 
WdA 2 w e  

nir J 7  n~x~f%-iIunia~ iua~d DU ~lsr&sa~rndwo o~uu (stewart, 1985, p 62) n?yu~n-13 
d 

aed l u n ~ ~ ~ n n ~ a 8 n e n s ~ n u i n u u  
d d 

~w n : n ~ a c ~ ~ ~ u e ~ ~ u ~ u i a ~ i ~ i ~ n ~ ~ ~ a f l  w o u ~ n ~ w  (transfornational leader) Id~vlui-au 
h n q a d ~ r  ailra3uG~ bw'a81~un~ad~auia%~wa3~~~% lunls~nmsbnvlu oabm dud$hnn& 
aws~r~ninuwd~uo~n~a: (41  ~~'uubeld e r p b ~ i w  (transformaijonal leadership) L~~U$TI~I~VU 

s~?u  leadershi^ hi^ as building) k~u$ddisd$ n er617~91a~n7a b ~ ~ 6 8 ) ~ w f  dsz 
d W b d  r i ~ a ~ u a ~ s n a i u 8 n w ~ I n u i a ~ 3 a ~  iqia?u&9o~ Rnnm aiiplalon ~s :na i~A6ous~ynn~  

aa?u~us.innw aas:min ailuBsarlunia~71d-1~ $whwnp~ ~d BPIT:BW%~~ W?I O J ~ U  

1 % d i u ~ o a % r ~ i i s ~ a a n '  usuium7uiint~pm~$u ~ilrat$ii~na~uy nwia u%iaba uBlimi?u 

(b~?"spl~nnd ?~?s l~na& 2536. w r i l  67) ~ i lwn7r~d i  uu~lleserad~:~u%-& 04bad~:nu IKdu 
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cla~.r:Iu.arii~uo~wn~uinm ~3iluni.rda UI&UM-~ULU-~H J ~ f j i l n ~ ~ i  11uqI~ilj n[ilJil 
ddb 

nir ddauuuda~ $ ~ u ~ ~ ~ u d d a s p r u d a ~ ~ a ~ a s ~ p b 0 1 ~ ~ n a 4 ~ ~  ~*rnr~gk~r~uliuuoei~~%a~ 

nmul 6~uo~luu~u~~iw~d~n~a~elduu~flw~ ozfii'lrl~iuuo~m~u~nw urrqws~inniq 
dtll~uludri~nunli (~aob?: 31m-i. 2543, nril 204 - 205) ~ag ln  LQ wQuar ~ r l o i h ~ n a  
(Lelmwood , Janhi, & Femandez. 1994. pp. 77 - 98) uQLQ VU, 2001. ~bstract)yA 
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2 A * D Y  d suptwunn~.r~nwarr$ nn 2 H a ~ u a ~ d s A ~ e ~ n ~ ~ ~ & ~ ~ f i ~ u ~ ~ d 3 z ~ ~ ~ n ~ a f i n ~ ! d 6  

d 
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d vuru l u s n w i n w ?  ~a'~rinfi~rin~~unnwunn7~Gn~7wwy"a n n  2 r d a l n * l ~ ~ o ~  aull+ 
e d' Ilsz~ua~il~miarilwpbw uuamw %n?r uarn s~un~m%~~~n~pb6nwi"uuwu~ u a; at$ 

d 
~ X T ~ T . ~ ~ L + I B J I ~  huf auau n ~ a $ ~ n l ~ h m  !60ei%b~u?rau aasihnaqu6agn?aw 

af i~^a~uo~+6~5nn tju"siasn~~r?in w H ~ ~ T ~ o ~ ~ I ~ ~ ~ w ~ ' ~ ~ P I u R I ~ ~ ' w u ~ ~ P I ~ ~ J  ~ $ 0  

i a ' i u a i l ~ n a i u i ~ ~ 8 s ~ ~ n ~ 8 ~ ~ u ~ ~ ~ a " ~ ~ ~ ~ ~ m ~ w n ~ r 6 n m ~ ~ ~ ~ n ~ ~ ~ n w 1  aaa:stsn7urYu 
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viwa N M - ~ ~ u ~ ~ A ~ ~ u w  ~ i ~ a ~ n ~ u K a o e i - ~ ~  6 m ~ I % n ~ ~ r i i ~ u m ~ n u a u 6 ~ ~ ~ n ~ w ~  n + ~ a ~ - ~ u a a  
r i i s s u n u u i n n h n e i ~ ~ ~ ~ u ~ m ~ a ~ " 1 1 a ~ e l ~ ~ ~ ~ n 3  luni~$ul~%alm ~ r u p b ~ 9 ~ ~ 9 i a  D ~ B J  u ~ r l i  
nm$U uuuk@ (stratified random sampling) ~ 1 4 1 2 1 ~ 1 ~ 1 3 4 f i ~ ~  U R L ~ U  630 U~JIMLL~W= 
& n ~ ~ n o l " a n l a ~ u s e i l ~ 9 ~ u ~ a  un~ahaslinbaa f iudw?$m'n lu~n~?u~~~~umb~un~u~a sdw 

3. &abbfl&?inw 
d - h 

I )  $&dm 1 aniun~w~u~l~ania~oma~nm A n a w ~  n l y  aeornaldgpn 
d m  P 

uGintua~ia azthn ia inw uu-~~la~duu$ol~aah wfi,a 
d d 

2) &udan 2 uuum~riJGiirilaau~ mn]~e~u~n~w(~a~s formt iona~  

leadership) SIaY LAEI A LR:~:T~%EI (Bass & Avolio, 1990a, p. 326) ds:nau63nt%3 kdafiau 4 

el.sznx $a 

(I) nia67auiaZ (charisma) 

(2) n l 3 n 3 l f d ~ r g i  (intellectual - stimulation) 

(3) r n r d l i l ~ f i ~ ~ s n y n n ~  (individualized consideration) 

(4) n?aahua~flfb~?s;bP (inspirational motivation) 

3) 6% l~danid 3 n ~ ~ i j s i ~ u i ~ u l w n ~ a ~ m n ~ a i n w v a a ~ a ~ u  drmauniu 3 

&ipr(;~+i i a ~ ~ u t n i ,  2540, w p i l  80) iis 
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Gtr~u67~haw7:: 
d 

n i a ~ ~ ~ i & u u ~ d a o u ~ n w  (transformational leadership) wulua~ wqannaiu 84 

$ ~ ~ n q ~ a n q . u ~ n w C f d n i a e ~ n ~ r m ' ~ l ~ a ~ ~ ~ I ~ ~ a q ~ i ~ i u  n ~ r ( d - G ~ E l i j n a a u ~ ~ u ~ f i ~  
a t 

na-tuKa~nmsdi~uamw'i M ~ ~ P ~ ~ ~ : ~ u ~ ~ I ~ & ~ ~ I ~ ~ B J ~ ~ ~ ~ J J I M ~ ~ ~ ~ ~ ~ ~ ~ u ~ ~ ~ Y v u v D s  
d 

n~iu&~niavo~m~bwa' (Maslow) ~ s r r i ~ l ~ ~ i a r ~ ~ ~ ~ l n ~ ~ ~ G n d ~ r n a ~ ~ ~ ~ o ~ n ~ a ~ ~ q G ~ ~ ~ ~ ~ ~  

s~a~~au'6a0!Bj6m$~da:~~~$ia~bm~b 49; 4 ~ S ~ I J ~ Q U % ~  

1. rnri6wulae (charisma) w u q u d ~  w q ~ n m n r u s ; l ~ u 3 w ~ a ~ n ~ u ~ n m ~ ~  
~ I ~ ~ ~ I J ~ ~ ~ ~ ~ L ~ ~ ~ ~ ~ B J I ~ ~ L ~ U ~ ~ ~ ~ ~ ~ ~ ~ R ~ B U ~ U ~ ~ ~ ~ ~ S ~ P - ~ ~ W ~ ~ ~ ~ ~ W I ~ U ~ ~ ~  Islasr~ilu 

P - l   has^ dn~ad~u~ln acaau r i d n u 8 o ~ m s s a u ~ a ~ ~ ~ e r m ' ~ ~ ~ ~ ~ u ~ ' ~ 1 ' ~ ~ r i ~ ~ a ~ ~ ~ u ~ ~ b ~ ~ ~ a ~ ~ ~ ~ u  
a<ad-lr?nw"sa5naaa:~~%nn'n~oui nfie-rtwqudssiu 

2. n-tanar (UJQJT (intellectual - stimulation) ~98110ii~ w ~ ~ ~ s ~ B J T I ~ ~ ~ ~ u ~ Y - I ~  
d 

~ 1 ~ a ~ ~ ~ i ~ ~ ~ ~ ~ 7 9 ~ p a ~ 1 ~ 3 ~ ~ 9 . b ~ ~ ~ ~ ~ ~ ~ 9 7 ~ b ~ ~ ~ ~ ~ ~ d 9 ~ ~  ~a-ii~afiun~i~lmumnluIu 
2 

n~s~aiY~ynislss$iwam n a ~ ~ ~ l X ~ ~ a ~ s i u r ~ ~ n ~ ~ % ~ a ~ ~ ~ ~ a ~ ' b ~ ~ ~ ~ ~ n ~ ~ b  ua:*nk'tbanl~i8 

n<7~Gu%uniau5fi~p97 MPZ~IT$-IS?U 

3. nia+ i~ i i~8dann  y one (individualized - consideration) wui oGs wqGnaruuo4 

G I J ~ M ~ ~ R ~ T P ~ ~ ~ P ~ ?  ~ ~ ~ T ~ ~ / T ~ I M ~ ~ R ~ T U $ B J W " U & ~ J  w wIii~iinrnai81fi~w a10 V B J ~ J ~ ~ U U F ~ R L  

~aoeiwlnGin a i l u ~ ~ ~ ~ ~ l r i ~ u ~ ~ ~ ~ l p b n ~ a w ' ~ u i ~ ~ ~ ~ ~ m ~ ~ i m a i ~ ~ ~ l ~  nalsrnj t nm us: 

4. ma~iwla~ah~paollab (inspirational motivation) n u i u a ~  w q ~ n a ~ u v o ~ $ ~ % r a  
s n ~ u 3 n w C f d n ~ a ~ ~ ~ ~ p b ~ ~ n i 3 f 1 ~ n d  w ou lCri3n'lkb adsia a a s ~ n a ~ ~ u 1 9 9 ' ~ a a u ~ ~ u ~ i i ~ ~ a ~ ~ ~  

n~tiia5"au~uolnszqG~1nu ~ u m n ~ ~ u w u ~ o ~ u l p l l " n " u ~ ~ ~ b " ~ a ~ ~ n ~ ~ ~ n m ~ ~ a ~ ~ e l ~ ~ a ' ~ n ~ ~ ~  
d L 
a a u u u ~ ~ ~ n a ~ u r n ~ ~ ~ 1 ~ ~ ~ 6 f l ~ u ~ ~ ~ u ~ ~ ~ ~ ~ ~ ~ 0 f i ~ ~ ~ ~ ~ ~ ~ ~  fiplrilplwwii 

n ~ ~ i i a p r h u  vu lo  ZJ m ~ d s ~ ~ % n u a s ~ u a u ~ ~ ~ ~ ~ ~ i a u ~ ~ i j ~ ~ a ~ l ~ u n ~ ~ ~ ~ a ~ u ~ i ~  

G a n ~ ~ f l n . w l ~ e n ~ u 6 n w  

ma8Ei~ui-wlunl ~ $ m n ~ ~ ~ n w ~ " u a ~ ~ u " ~ ~ u  nsliuiis am wn~~ddat~q.au a~n;lsuo-lQ 
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d 
ailun~riinwrn~ol~a~~ks~n~~:$~~~~l'~1adwplwen~w(~ransformafiona1 leadership) 

r-$?~~aarnufin~$d 4 se6da:nouvos uua ~sl:sl3gb (Bass 8 Avolio. 1990a. P. 326) 

~ ~ n ~ ~ 8 s i ~ w i ~ u l . u n i ~ ~ w n i ~ ~ n ~ ~ ' ~ ~ ~ ~ ~ " 1 1 ~ ~ ~  3 dau (aaiii dadeu%nf. 2540, nril80) 
6 4 . asua laa~~~ua iYd  
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