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ABSTRACT 214 58 "

This research aims to 1) study the employees’ stress and self-
conceptualization of their work at the Provincial Electricity Authority Zone 3 (North), Lop
Buri Province, 2) compare the employees’ stress and the conceptualization level of their
work as classified by gender, age, educational level, marital status, work experience,
monthly income, and the characteristics of the job performed, and 3) study the
relationship between the stress level and the self-conceptualization of their work. The
320 samples used comprised the employees from 7 work units of the aforementioned
workplace. The tool employed was a questionnaire constructed by the researcher and
approved by 5 experts with a reliability value of .93. The data collected from 1-5
October 2007 was analyzed fo calculate percentage, mean, (i), standard deviation
(8.D.), t-test, one-way ANOVA, Scheffe’s method, and Pearson’s correlation coefficient
test.

The findings indicated that:

1. the employees’ stress and the self-conceptualization of their work at the
Provincial Electricity Authority Zone 3 (North), Lop Buri Province: overall and for each
individual aspect of the stress caused from work i.e. 1) body, 2) mind, and 3) behavior
were rated at low level. The self-conceptualization of employees’ work overall and in 5
aspects, i.e. 1) colleague relationships 2) efficiency in work, 3) work control, 4) work
participation and 5) challenge in work were rated at a high level but the relationship to
supervisor was rated at a moderate level.

2. regarding the comparison of their stress as classified by sex age, marital -
status, monthly income, and work characteristics, it had no statistically significant
difference at a level of .05 but it showed a difference at a level of .05 statistical

significance as classified by educational level and work experience.

3. with regards to the comparison of the self-conceptualization of their work
as classified by sex, age, marital status, work experience and work characteristics, it
had no statistiéal significant difference at a level of .05, but it showed a difference at a
level of .05 statistical significance as classified by monthly income and educational level.

4. the level of stress and the level of self-conceptualization of their work of

the aforementioned employees did not relate at a .05 level of statistical significance.





